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GOVERNMENT OF KERALA 
Public (Services D ) Department 

NOTIFICATION 
Wo. 104066 /SD5 /66 /PD . 

Dated, Trivandrura , 3th May 1967. 
It is hereby notified for general information that the person whose particulars are given below is 
debaired by Government from re - employment in Government Service. 


SI. 
No. 


Department 
to which he 
belonged 


Marks of 


11 


Father s 


name 


Agc and 
date of 
birth 


Permanent 

address 


Religion 


Height identification 


1 


NO 


co 


4 


5 


6 


7 


8 


9 


10 


5 1 " 


1. A scar on the 

right side of the 


back 


ShriR.MahadevaIyer 


2. A mole below 

the left car 


JuniorInspectorofCo Riccion Inspector ofCo-operativeSocie 
tics,Harippad) 


Go-operativeDepartment 


ShriM.Ramariskana 


SkriR.MahadevaIyer 

OlloorGramom, OlloorPakuthy, 
Trivandrum. 


TamilBrahmin-Hind: 


Tyer 


8-9-1039M.E. 20-4-1914A,D.58years 


By order of the Covernor, 

M. VASU MENON , 
Joint Secretary . 

P , T , 0 . 


G. 808 


To 

All HeadsofDepartments. 
All District Collectors . 
All District Judges. 
All District Superintendents of Police 
The Secretary, Kerala Public Service Commission (with C.1.) 
The Registrar, High Coart, Ernakulam (with C. L.) 
The Registrar, University of Kerala (with C. L.) 
The Director of Intelligence Burcau , New Delhi (with Ć . L.) 
The Secretary, Kerala State Electricity Board (with C. L.) 
The Secretary , Vigilance Commission (with C. L.) 
The General Manager, Kerala State Road Transport Corporation 

( with C. L.) 
The Advocate General, Ernakulam (with C. L.) 
The Deputy Inspector General of Police, C. I. D. and Rlys. 

Trivandrum . 
All State Governments (3 copies each ). 
All Departments of Secretariat (All Sections). 
The D.I. G. Police (C. I. D.) Shillong , Assam . 
The Chief Secretary to Government ofMysore (7 copies) 
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GOVERNMENT OF KERALA 

Abstract 
INTEGRATION OS SERVIcEs - FISHERIES DEPARTMENT - FINAL INTEGRATED 
GRADATION LISTS OF THE T.C. AND MADRAS PERSONNEL AS ON 

1-11-1956 - ERRATUM ISSUED 


PUBLIC (INTEGRATION ) DEPARTMENT 
G.O.( P ) 144. 

Dated, Trivandrum , 5th May 1957. 


Read : 


1. G. O. (P ) 736 /PD . dated 20-12-1965. 
2. GO. (P ) 19 /PD . dated 20-1-1966 . 
3. Correspondence resting with letter No. A1-27674 /63 dated 

1-4-1967 from the Director of Fisheries . 


ORDER 
Government are pleased to order the following corrections being made 
in the final integrated gradation lists of the Fisheries Department as on 
1-11-1956 published with G. Os . read as first and second papers above. 
PERSONS HOLDING THE POST OF SUB- INSPECTORS ON 

EMERGENCY BASIS . 
Sri P. A. Unnikrishnan , Sl. No. 3 on page 11 of the printed list of 
Executive Officers : 
For 11-9-1933 read 19-11-1933 under column 5 (date of birth ) . 

FIELDMAN ON Rs. 25-40 . 
Sri P. O. Thomas, Sl. No. 1 on page 13 of the printed list of Exe 
cutive Officers : 

For 5-2-1911 read 5-12-1911 under column 5 (date of birth ). 

Sri K. P. Sreedharan Nair, Sl. No. 6 on page 13 of the printed list of 
Executive Officers : 

For 8-9-1920 read 8-9-1926 under column 5 (date of birth ). 
G 842 
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Lower DIVISION CLERK ON Rs. 40-120. 
Sri A. Zachariah , Sl. No. 19 on page 6-7 of the printed list of Ministe 
rial staff: 

For 18-10-1089 read 18-10-1098 under column 5 (date of birth ) . 

The name of Sri V. Bharathan , Sl. No. 8 among Laboratory Attenders 
on page 13 of the printed list of Executive Officers and the particulars noted 
against his name will be deleted. 

By order of the Governor, 

C. K. BHASKARAN , 

Deputy Secretary . 
To 

The Director of Fisheries, Trivandrum . 
The Accountant General (with C. L.) 
The Secretary , Kerala Public Service Commission (with C. L.). 
The Finance Department, 
The Agriculture and Rural Development (Fisheries) Department. 
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GOVERNMENT OF KERALA 


Abstract 
INTEGRATION OF SERVICES-- ELECTRICITY DEPARTMENT — FINAL INTEGRATED 
GRADATION LIST OF THE T.C. AND MADRAS PERSONNEL AS ON 

1-11-1956 - AMENDMENT ISSUED . 


SU 


PUBLIC (INTEGRATION ) DEPARTMENT 
G. O. (P ) 146/67. 

Dated , Trivandrum , 6th May 1957 . 


Read : 1. G.O. (P ) 276 / Public dated 4-7-1966. 

2. Letter No. Al-4389/67 dated 29-4-1967 from the Secre. 
tary, Kerala State Electricity Board . 

ORDER 
Government order that the date 15-12-1954 occurring in Column 6 
(date of commencement of continuous service ) against the name of Shri 
M. Soopy (Sl. No. 121) on page 15 of the list published with the G. O. first 
cited will be corrected and read as 1-6-1954. 

By order of the Governor, 
C. K. BHASKARAN , 

Deputy Secretary. 
Το 

The Chief Engineer (Electricity ) 
The Public Works Department ( Electricity ) 
The AccountantGeneral 
The Secretary,Kerala Public Service Commission (with C.L.) 
The Finance Department 
The Secretary, Kerala State Electricity Board (with C. L.) 


G. 844 
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PARTI 

GOVERNMENT OF KERALA 

Abstract 
CENTRALLY SPONSORED SCHEME - LOANS AND SUBSIDY TO WHOLESALE 
CO -OPERATIVE STORES FOR CONSTRUCTION OF GODOWAS 

GRANT OF - AMENDMENT TO THE RULES — ISSUED . 


AGRICULTURE AND RURAL DEVELOPMENT DEPARTMENT 

(AGRICULTURE : CO -OPERATION ) 
G. O. MS. No. 150 /67/Agri. 

Dated, Trivandrum , 18th April 1967 . 


Read :-1. Again G. O. MS. 1123/63 /Agri. dated 27-12-1963. 
2. From the Chief Engineer (B & R ) letter No. BM4-12336 /64 

dated 2-9-1964 . 
3. From the Registrar of Co-operative Societies letter No. CS3 

39168/64 dated 18-2-1965 . 
4. From the Chief Engineer (B & R ) letter No. BM4-12336 /64 

dated 31-7-1965. 
5. From the Registrar of Co-operative Societies letter No. CS3 
39168/64 dated 22-12-1965. 

ORDER 
Government are pleased to order that the existing rules 1 , 2, 18 and 22 
of the rules for the grant of loans and subsidy to wholesale Consumer Co 
operative Stores for the construction of godowns, approved in G. O.MS. 
1123/63 /Agri. dated 27-12-1963, be amended as follows : 

AMENDMENTS 
Rule 1 :- The following will be added at the end of rule 1 : 

" The said certificate will be obtained by the society on payment of 
11 % of the estimated cost as centage in the manner to be specified by the 
Executive Engineer and will be attached with the application for loan . The 
society should furnish to the Executive Engineer all the details of the pro 
perties such as survey number, Village, Taluk , etc. with a site sketch showing 
the exact location of property duly countersigned by the village officer 
and Co- operative Inspector of the area." 
Rule 2 :-The following will be added at the end of rule 2 :-- 

“ The fee for the scrutiny and approval of the design and estimate shall 
he paid by the society to the Public Works Department before the estimate 
is approved by them in the manner to be specified by the Executive 
Engineer" . 

G. 750 . 
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Rule 18 ;-The following will be added at the end of rule 18 : 

The society shall inform the Assistant Engineer well in advance the 
date of commencement of the work. Monthly progress reports should also 
be sent to the Assistant Engincer by the Society. Defects, if any , noticed by 
the Assistant Engineer during inspection should be brought to the notice of 
the society and the Deputy Registrar of Co-operative Societies, concerned . 
The society shall thereon rectify the defects to the satisfaction of the Assistant 
Engineer and the Deputy Registrar of Co-operative Societies." 
Rule 22 :-The following will be added at the end of rule 22: 

“ Centage will be realised from the societies at the rate of 14 % of the 
estimated cost towards valuation in advance apart from 1 % for scrutiny of 
plans and estimates and 2 % for supervision . 

By order of the Governor , 
P. V. BALAKRISHNAN , 

Assistant Secretary , 
To 

The Registrar of Co-operative Societies: 
The Chief Engineer , Buildings and Roads. 
The Accountant General (This issues with the concurrence of Finance 

Department). 
The Finance Department (vide U. O. No. 10175 /A & D /A3/66/Fin . dated 

30-11-1966 ) 
The Public Works Department (General) (VideU. O.No. 44546, G2/65/ 

PW . dated 26-10-1965 .) 
The Agriculture (Planning ) Department. 
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GOVERNMENT OF KERALA 


Abstract 


EDUCATION - PAY REVISION OF 1-1-1966 - TEACHING STAFF - GOVERNMENT 
AND PRIVATE SCHOOLS - SERVICE OTHER THAN TEACHING SERVICE 

COUNTING FOR ADVANCE INCREMENTS - ORDERS ISSUED . 


EDUCATION (B ) DEPARTMENT 
G. O. (P ) No. 194 /67 /Edo . Dated , Trivandrum , 3rd May 1957. 


Read :-- (1) G. O. ( P ) 223/66 /Fin . dated 26-5-1966. 

(2 ) G. O. ( P) 300 /66 /Fin . dated 5-7-1966 . 
(3 ) G. O. (P ) 325 /66 /Fin . dated 14-7-1966. 
(4 ) G. O. (P ) 324 /66 /Fin . dated 19-7-1966. 
(5 ) G. O. (P ) 338 /66 /Fin . dated 27-7-1966. 
(6 ) G. O. ( P ) 500 /66 / Edn . dated 30-9-1966 . 
(7) G. O. (P ) 73 /66 /Edn . dated 15-2-1967. 
(8 ) G. O. (P ) 81/66 /Edn. dated 17-2-1967. 
(9 ) G. O. (P ) 108 /67/ Edn, dated 10-3-1967. 
( 10 ) Letter No. PF ( M ) I- 107625/66 dated 1-11-1966 from the 

Director of Public Instruction . 


ORDER 


As per the general orders issued in G. O. ( P ) 223 /66 / Fin . dated 
26-5-1966 service counting for advance increment meansservice qualifying 
for increment and including service in a post or posts on fixed pay. Total 
service including broken periods which qualifies for normal increments 
counts for advance increments. In the G. Os. read as second and third 
papers above orders have been issued that in the case of teachers, the total 
teaching service in Government and private schools will be taken into 
account for the purpose of granting advance increments in the 1-1-1966 pay 
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revision . The intention of these orders is not to deprive the teachers ofany 
of the benefits granted in the general orders regarding service mentioned 
above . 

2. Government are therefore pleased to order that whatever service that 
counts for advance increments on the basis of the orders, issued from time to 
time will be reckoned for advance increments in the case of teachers also for 
the 1-1-1966 pay revision and that counting entire teaching service (both 
Governmentand Private ) is a special concession applicable to the teachers in 
addition to the normal concessions . 

3. Government are also pleased to order that the benefit ofthe pay re 
vision of 1-1-1966 will be given to teachers who have completed the age of 
superannuation on or before 31-12-1965 and who continued in service till the 
closing of the school for the midsummer vacation . 

By order of the Governor, 
K. P. ACHUTHAN NAIR , 

Secretary. 
To 

The Director of Public Instruction 
The Regional Deputy Directors 
The District Educational Officers 
The Director of Public Relations 
The Gazette 
The Accountant General ( This order issues with the concurrence of the 

Finance Department) 
The Finance Department (with reference to 16471/PR /67 /Fin . dated 

29-3-1967) 
All Sections of the Education Department 
The General Secretaries, Kerala Government Primary Teachers Union , 

K , A. P. T. Unions and Private Secondary Teachers Association 
(with C.L.) 
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GOVERNMENT OF KERALA 

Abstract 
RULES - PERSONAL DEPOSIT ACCOUNT - ANNUAL CLOSING BALANCE 
CERTIFICATE -- FURNISHING OF --ABENDMENT TO Rule 208 

KERALA TREASURY CODE VOLUME I- ISSUED 


G. O. (P) 186/67/Fin . 


FINANCE DEPARTMENT 

Dated , Trivandram , 11th May 1967. 


Read : 1. G. O. (P ) 279/66 /Fin . dated 25-6-1966 . 
2 Letter No. 20614 / Tech . 1 ( 1) /66 dated 7-2-1967 from the 

Director of Treasuries. 
3. Litter No. TM . 11/17-46 /596 dated 27-3-1967 from 
Controller of Accounts . 

NOTIFICATION 
In exercise of the powers conferred by clause (2 ) of Article 283 of the 
Constitution of India, the Governor of Kerala hereby makes the following 
amendment to the Kerala Treasury Rules, namely : -- 

AMENDMENT 
C. S. No. 6 /67/Fin . dated 11th May 1967. 
In the said rules, in rule 208 after note 5 , the following note shall be 
inserted , namely : 
" Note 6 :-- The adıninistrator of each personalledger account shall furnish 

to the Treasury Officer , at the close of each financial year, a 
certificate of acceptance of the closing balance as worked out in 
the Treasury Accounts , after reconciling differences, if any, 
between the Treasury Accounts and the Administrator s 

Accounts. The Treasury Officer shall not permit withdrawals 
G. 856 . 
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from the Personal Deposit Account after the 31st May.of any 
year unless and until the closing balance certificate in respect of 
the previous financial year has been received by him . 

By order of the Governor 
R. PARAMESWARAN NAIR , 

Assistant Secretary . 


Το 


The Accountant General Kerala , Trivandrum . 
The Director of Treasuries. 
All Heads of epartments and Offices . 
All Departments ofthe Secretariat and Sections. 
The Secretary, Public Service Commission (with C. L. 
The Registrar of High Court, Ernakulam (with C.L.) 
The Secretary, Vigilance Commission (with C.L ) 
The Registrar, University of Kerala (with C. L.) 
All Secretaries - Additional Secretaries, Joint Secretaries, Deputy 

Secretaries, Under Secretaries and Assistant Secretaries to Govern 

ment. 
The Private Secretary to the ChiefMinister and all other Ministers . 
The Secretary to the Governor and 
The Stenographer to the Chief Secretary . 
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GOVERNMENT OF KERALA 


Abstract 


HOUSING - LOW INCOME GROUP HOUSING SCHEME - LOAN FOR THE 
PURCHASE OF READY BUILT HOUSE - AMENDMENT TO RULES 

NOTIFICATION ISSUED 


HEALTH AND LABOUR (G ) DEPARTMENT 
G. O.MS. No. 270/67/HLD . 

Dated, Trivandrum , 26th April 1967 . 


Read : 1 . G. O. MS. No. 5 /63/HLD . dated 2-1-1963. 

2. G. O. MS. No. 369/66 /HLD . dated 4-5-1966. 
3. U. O.No. 46740/Rules 4 /65 /Fin . dated 8-6-1966 . 
4. Letter No. K. Dis. 5055/66 /HS4 dated 1-12-1966 from the 

Secretary, Board of Revenue (Housing). 


NOTIFICATION 
Government of Kerala hereby make the following amendments to the 
rules of the Low Income Group Housing Scheme issued under notification 
No. A6-727/55 /Fd. D. datcd 27-10-1965 and subsequently amended . 


AMENDMENT I 
Rule 11 A shall be recast as follows: 
“ Application for loan for the purchase of new ready built house men 

tioned in rule 3 above shall be submitted to the District Collector 
through the Tahsildar concerned in the form given as Annexure N 
to these rules. Such application shall be accompanied by an 
undertaking from the intending seller, that he is prepared to execute 
a sale deed in respect of the land and house in favour of the appli 
cant at any time as would be required by the applicant on payment 
of full sale consideration , a part of which shall be paid to him by 
the applicant at the time of registering the sale deed and 
the balance being the loan amount, to be disbursed to him by the 
Tahsildar after the loan is sanctioned by the competent authority . 
The undertaking shall be in the form of an Agreement to sell the 
land and house to the applicant and shall be executed on stamp 

paper of the appropriate value but need not be registered . 
2657 Eg: 
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AMENDMENT II 
The last sentence in rule 12 A viz . " inmediately after .. ... registering 

the sale deed” shall be substituted by the following : 
" Immediately after registering the sale deed and the mortgage deed as 

above provided, the Tahsildar shall pass the amount due for pay 
ment drawn on Misc . Bill in favour of the loance and 
endorsed for payment to the seller of the property . The amount 
so paid to the settler shall form the remaining part of the sale 
consideration , the other part having been already paid at the time 
cf the segistry of the sale deed." 

By order of the Governor, 

S. NAGARAJAN , 
Deputy Secretary. 
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GOVERNMENT OF KERALA 

Abstract 
HOUSING - PLANTATION LABOUR HOUSING SCHEME - ALIENDMENT TO RULES 

NOTIFICATION ISSUED 


HEALTH AND LABOUR ( C ) DEPARTMENT 
G.O. (MS) 280 /67/HLD . 

Dated , Trivandrum , 3rd May 1957 . 
Read :-- G . O. P. 176 /60 /HLD . dated 15-3-1960 . 

2. G. O , P. 358 /65/HLD . dated 9-4-1965 . 
3 . G. O. P. 538 /65 /HLD. dated 19-6-1995. 
4 . G. O. (MS) 663/66 /HLD . dated 2-9-1966 . 
5 . Letter No. Lal/Int/14-38 /262 dated 27-12-1966 from the 

Controller of Accounts . 
6. Letter No. G1-461/67 dated 4-2-1967 from the Labour Cor 
missioner. 

ORDER 
Government are pleased to make the following amendment to the Plan 
tation Labour Housing Scheme Rules , 1959 namely : 

AMENDMENT 
In the said rules, for the second sentence of sub-rule (2 ) of rule 3, the 
following sentence shall be substituted ,namely : 

" All realisation of this additional interest shall be invested by Govern 
ment in their securities or in any other profitable securities, which together 
with the interest earned thereon from year to year will constitute a Pool 
Guarantee Fund to serve as collateral security for the grant of loans under 
the scheme" . 

By order of the Governor, 

S. NAGARAJAN , 

Deputy Secretary . 
Το 

The Labour Commissioner. 
The Accountant General (This issues with the concurrence of the 

Finance Department) 
The Finance Department ( Vide U. O. No. 1885 /E & H /B1/67 /Fin . 

dated 13-3-1967) 
The Secretary, Government of India , Ministry of Works, Housing and 

Urban Development, New Delhi (with C. L.) 
The Director of Tea Development, Tcà Board- Calcutta (with C. L.) 
The Chairman , Rubber Board, Kottayam (with C. L.) 
The Secretary, Coffee Board , Bangalore (with C. L.) 
The Chief Inspector of Plantations, Kottayam . 
All District Collectors . 
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Health and Labour ( L ) Department 


ERRATUM 


No. 33212/LI/67/HLD . 

Dated , Trivandrum , 20th May 1967. 
In the amendments published in notification S. R. O. No. 95/67 
published in the Kerala Gazette No. 16 dated 25-4-1967, in item (1 ) for the 
words and figures " Form A. F. 4 " read " Form A. F. 4A ” . 


By order of the Governor , 
M. K. SUDHAKARAN , 
Assistant Secretary. 


G. 891 
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GOVERNMENT OF KERALA 


Health & Labour ( H ) Department 


NOTIFICATION 


No. 28570 |H2|67|HLD . 

Dated , Trivandrum , 29th April 1967. 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Management of Engineering Department of the 
Harrisons & Crosfield Ltd., Quilon and their workmen represented by the 
( 1) Travancore Engineering Workers Union , Quilon and (2 ) the Quilon 
Taluk Engineering and Motor Workers Union , Quilon received by Govern 
ment on 28th April, 1967 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 


By order of the Governor, 

S. NAGARAJAN , 
Deputy Secretary . 


In the Court of the Industrial Tribunal, Alleppey 
(Dated this the 20th day of April, Nineteen hundred and 

sixty-seven ) 

Present : 
Shri K. P. M. SHERIFF , B.Sc., B.L., 
Industrial Tribunal, Alleppey. 

In 
INDUSTRIAL DISPUTE No. 21/1962. 

Between 


THE MANAGEMENT 
OF THE ENGINEERING DEPARTMENT THE HARRISONS AND 

CROSFIELD LTD ., QUILON 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY ( 1 ) THE TRAVANCORE ENGINEERING 
WORKERS UNION, QUILON AND (2 ) THE QUILON TALUK ENGINEERING 

AND MOTOR WORKERS UNION , QUILON . 
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For Management. 


Representations : 

Ms. Menon & Pai, Advocates, Ernakulam 
Shri T. K. Divakaran , President, Travancore 

Engineering Workers Union, Quilon 
Shri N. Raman Pillai, Advocate, Quilon 


For Union No. 1. 


For Union No. 2 . 


AWARD 


The Industrial Dispute between the above parties was referred to 
the Industrial Tribunal, Trivandrum , for adjudication by Government 
as per Order No. 4381362 H2|HLD dated 18-7-1962. Thereafter, by an 
Order No. G.O.( MS) 790/64 HLD dated 30-10-1964 the Headquarters of 
the Industrial Tribunal, Trivandrum , was shifted to Alleppey with effect 
from 1-12-1964 and redesignated as Industrial Tribunal, Alleppey. The 
issues referred for adjudication are as follows: 
" 1 . Revision of Wages, Dearness Allowance, Special Allowance and 

Efficiency Pay. 
2. Classification of workmen and fixation of their workload. 
3. Principle of promotion . 
4. Introduction of Gratuity Scheme. 
5. Supply of foot-wear and dress . 
6. Batta and travelling allowance to outstation employees . 
7. Determination of past services of the workomen." 


2 . The parties in this dispute jointly filed a memorandum of settle 
ment dated 25-8-1962 on 1st of September 1962 even before the Unions 
submitted their claim statements. The joint memorandum of settlement 
is shown below as Annexure I. In the said memorandum of settlement 
it was recorded that the points in controversy between the parties in 
respect of Issue Nos. 1, 2 , 3 and 7 have been settled amicably out of court 
and so the Unions do not press those issues. It was also prayed that 
an award may be passed in terms of this settlement regarding these 
issues. 


3. The President of the Travancore Engineering Workers Union, 
Quilon , submitted the claim statement of the first Union in which it was 
contended as under : 


Since Issues Nos. 1, 2 , 3 and 7 are amicably settled out of court the 
remaining issues to be decided are (4 ) Introduction of gratuitý, (5 ) Supply 
of foot -wear and dress and (6 ) Batta and travelling allowance to out 
station employees. 
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The Management Company is a unit of the Harrisons & Crosfield 
Ltd., Quilon , which is the branch of the parent Company, Harrisons & 
Crosfield Ltd., London . The parent company is a global concern having 
branches in various parts of the world. The financial capacity of the 
Company is quite sound and the Company was earning huge profits 
continuously and have built up huge reserves. The Quilon office is the 
Head Office of the South Indian Branch and the South Indian Branch 
is having separate profit and loss statement and the workmen and staff 
are paid bonus on the basis of the profit of the South Indian Branch . 


The gratuity which was in vogue was very inadequate when compared 
with the financial capacity of the Company and the gratuity scheme 
prevailing in other establishments which are financially poor than this 
Company. The monthly paid employees are paid one month s basic 
salary for every year of their service without any celling. Hence it is 
only just and proper that a gratuity scheme is awarded to the workers 
in this unit , providing one month s total wages for every year of service 
at the time of termination of service due to any reason whatsoever such 
as death , resignation , retrenchment, discharge, superannuation etc. The 
scheme should be made applicable to all those workers who were in 
service on 21st November , 1960 and to Sri Rodriguese and Sri C. H. Velu 
who were discharged earlier . 

With regard to supply of foot-wear and dress, every worker in the 
unit should be provided with two sets of uniforms and one set of foot 
wear every year. 

With regard to batta and travelling allowance to outstation 
employees the present T.A. and batta which were fixed years bacic must 
be revised taking into consideration the increase in the cost of food, 
house-rent, etc. The Union concluded the statement with a prayer that 
their contentions may be upheld and an award passed accordingly . 

3. The Quilon Taluk Engineering and Motor Workers Union sub 
mitted their claim statement in which it was contended as under : 

Gratuity Scheme.- The Engineering Department of Harrisons & 
Crosfield Ltd., is the fore -most engineering unit in the whole of Kerala 
and is a major engineering workshop in India having a reputation of its 
own, extending over many decades. The financial stability and capacity 
of the Engineering Department is unique and its prospects are very 
good. The workers employed have put in long periods of loyal service 
and are morally and legally entitled to have the benefit of a reasonable 
gratuity scheme. The demand of the Union is two months last drawn 
wages per completed year of service as gratuity payable on death , 
retrenchment, voluntary resignation etc. 

Foot-wear and dress .-- The demand of the Union is two pairs of foot 
wears and three pairs of working dress (khaky pants and bush shirts ) 
per calendar year to each worker, 


Batta and out- station allowance. The Management should be directed 
to meet the full expenses of the workers deputed on out- station duties 
together with the daily batta of Rs. 5 as and when they are detained 
at places away from their houses. 

4. The Management of the Engineering Department of the Harrisons 
and Crosfield Ltd., Quilon , submitted their reply statement in which they 


have contended as follows: 


Introduction of gratuity . - A gratuity scheme was introduced in the 
Engineering Department of Harrisons and Crosfield Ltd., by the award 
of the Industrial Tribunal, Quilon in I.D. No. 12 of 1953. Though the 
Unions have terminated the award , the Management is continuing the 
payment of gratuity ,as per that award even now . Therefore there is no 
question of introduction of any gratuity scheme. The issue referred is 
misleading and it will give the impression that no gratuity scheme is 
in force in the Management s Engineering Department. The terms of 
gratuity scheme laid down in I.D. No. 12 of 1953 are fair and reasonable 
and therefore no revision is called for. Subsequently there were revision 
of wages and so the monetary benefit as per the Scheme has also 
increased . Therefore the workers are not entitled to any relief. 

The monthly paid employees are now paid gratuity subject to a 
ceiling and the statement made by the Union to the contrary is denied . 
The financial position is not sound enough to introduce any higher rate 
of gratuity . There is no material to come to the conclusion that the 
prospects of the Company are very good. The business is of a highly 
competitive nature. Since the workers are getting a reasonable gratuity 
payment, there is nothing more to be done in this regard . 

Supply of foot-wear and dress. The Industrial Tribunal, Trivandrum 
in I.D. No. 16 of 1125 examined the foot-wears supply, to the workers 
and after a local inspection it was recommended by the Tribunal that 
foot-wear should be given to 5 turners -and 5 drillers. This award is 
still in force and reference of this issue is illegal and without jurisdic 
tion . The Management in fact is giving foot-wear and dresses to more 
persons than that. The Management is complying with the provisions 
of the Factories Act in the matter of foot-wear and dress and further 
burden cannot be borne by the Management. The demands of both the 
Unions are exorbitant and the workers are not entitled to any relief. 

Batta and travelling allowance to outstation employees . - The batta 
and travelling allowance are given to meet the reasonable expenses 
involved. No change is required and therefore the workers are not 
entitled to any relief . 

The Management concluded with a prayer that their contentions 
may be upheld and an award passed accordingly . 

5. The case came up for evidence and on 23-6-1965 all the parties 
jointly filed a statement of settlement in respect of Issue No. 6 also , 
which is shown below as Annexure II . 
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6. Thereafter the 2nd Union examined wwi and the Unions closed 
their evidence. The Management examined Mwi and MW2 and marked 
Exts . Mi to M8 and closed their evidence. The case was then finally 
heard. 


7. WW1 is Shri M. Ravindran Nair, who is a welder in H & C 
Engineering Department, Quilon . He has deposed that he is the Secretary 
of the Quilon Taluk Motor and Engineering Workers Union and is a 
welder in the H & C Engineering Workshop. The relevant portion of 
his deposition can be summarised as follows: 


" There is a gratuity scheme in existence in H & C pursuant to an 
award on that score . The gratuity is given only with regard to the 
period of service of the employees before the Provident Funds Scheme 
was introduced. The P.F. Scheme was introduced in the year 1952. The 
maximum that is given as gratuity is only six months wages and if an 
employee resigns or is discharged he will be getting only wages for 
5 months. The rate of gratuity is 13 days wages per year of service . 
This scheme has come into force pursuant to an agreement and it has 
come into force recently . For those employees who were having 19 
years service a : the time of the agreement, the rate of gratuity is one 
month s salary per year of service, for the whole period. For those who 
were having lesser number of years of service a ceiling at 25 months 
and for those employees who entered the service after the agreement, the 
maximum is 15 months salary as gratuity. One month s basic pay - is 
paid per year of service . Although our demand is for two months salary 
per year of service our prayer is that at least gratuity at the rate given 
to the staff may be given to us. The Company has got financial capacity 
to pay the same. We are not given working dress at present by the 
Company . Foot-wears are being supplied only to a few employees. In 
the year 1959 more number of employees were given foot-wears. It was 
reduced in the year 1960. It is very difficult to carry on the work with 
out foot-wears since red lot metal pieces are strewn the floor. 
Therefore we are purchasing chappals with our own money for using 
at the time of work . Although we are not given working dress the 
welders are having pants and bush shirts and the turners and others are 

aving nicker and shirts during the working time. These working 
dresses are purchased by us and kept by us in the office for use . We pray 
that our demands in our claim statement may be granted ." 


on 


This witness was cross- examined both by the learned representative 
of the No. 1 Union as well as the learned counsel for the Management. 
In the cross-examination by No. 1 Union this witness has admitted that 
the demand is for supplying dresses and foot -wears to all the employees 
and that the employees engaged in the Engineering Department are 
welders, turners , moulders, drillers etc, 


In the cross - examination by the learned counsel for the Management 
this witness has deposed as follows: 

" The staff members employed in the Engineering Department are 
usually transferred to the Head Office and vice versa.. The terms and 
conditions of service of all the staff are the same. I have not seen the 
agreements of the years 1962 and 1965 concerning the staff . I cannot 
deny whether the staff have agreed to reduce their gratuity benefits or 
not. There are smaller concerns in the Quilon area which are doing the 
same work as is being done in the Engineering Department of the 
Harrisons & Crosfield . But I do not know whether such employees are 
getting gratuity benefits there. I do not know whether there are other 
comparable concerns in Kerala . The staff and other officers are given 
gratuity by the Company and this is being done because of the profits 
made by the Company . Our Union has demanded two months wages 
per year of service whereas the other Union has demanded only one 
month s wages as gratuity per year of service . Chappals are being 
supplied by the Management to workers numbering about 55. I am 
getting chappals, but I am not getting working dress." 

8. MW1 is Shri P. M. Chacko, who is the Works Engineer in the 
Engineering Department of the H & C . He has deposed that he is in 
charge of the operations of the factory such as production and allied 
matters and that he is aware that some of the workers are supplied 
with foot-wear. It is his case , that for other workmen foot-wears are 
not necessary since it is not dangerous for them to work there, without 
foot-wear. The workers who are Ollers, Engine Drivers, Masons, etc., 
whose type of work would involve in getting their dresses spoiled quickly 
are given dresses. Others are not given dresses since it is unnecessary. 

This witness was cross- examined both by the first and second 
Unions. In the cross - examination the witness has deposed as follows: 

"We do not supply foot-wear to blacksmiths and hammer boys as 
well as to slingers, electricians, fitters, etc. But I have seen these 
people wearing foot-wears of their own on certain occasions. As far as 
the working places are concerned , they are strewn with few pieces of 
iron filings, nails, metal pieces etc., only on certain occasions. 

We are 
supplying dresses to oilers and scavenger, but not to welder since the legs 
of welders are not likely to be burnt when at work. All the workers change 
their dress and wear their working cloth at the time of work and this 
may be because of the soiling and spoiling of the dresses to a certain 
extent. 

I have about 21 years service in the H & C. We are providing 
dresses to those who get their dresses soiled and spoiled quickly . It 
covers people who have to encounter occupational hazards. Moulding 
workers on casting days may confront with fumes and heat but it is done 
only once in a fortnight. The turners are given foot-wears, since iron 
turnings etc., may be strewn around the lathe machines . But we have 
men specially assigned with the job of clearing the areas around the 
machinery." 


In the re- examination he has asserted that many people wear dhothy 
inside the factory when they work. Electricians are given gloves when 
they work. Aprons are provided for the use of the welders if they so 
desire. 

8. MW2 is Shri M. T. Cheriyan, who is the Accountant in H & C Ltd., 
since 25 years. He has marked Ext. M1 which is a statement showing 
the original cost of the building , land and machinery . The profit and 
loss accounts of the Engineering Department for the years ending from 
30th June 1959 to June 1963 are marked as Exts . M2 to M6. Ext. M7 
is a statement showing the profit or loss made or incurred for the period 
of 11 years from 1952 to 1962. Out of the said 11 years are profit years 
and the rest are loss years. Ext. MS is a statement showing the capital 
invested in the Engineering Department. 

Both the Unions cross -examined this witness. In the cross - exami 
pation the witness has deposed as follows: 

" There is a gratuity scheme for the staff in H & C. The gratuity 
scheme for the staff extends to the post-provident fund period also. The 
rate of gratuity for staff is uniform in all departments . For those staff 
who have completed 20 years service or more in 1962 , gratuity will be 
given for their entire years of service . Others will get half month s 
salary for every year of service subject to a maximum of 15 inonths 
basic salary . The gratuity scheme of the staff applies to all monthly 
paid employees. The profit and loss statements are prepared for each 
Department and balance sheet is prepared for the branch as a whole. 
The year ending 30th June 1959 is shown as a net profit year in Ext. M2. 
But it is actually a net loss year. Again in Ext. M3 although it is shown 
as a profit year it is actually a loss year . The year ending June 1961 is 
also a loss year . The year ending 30th June 1962 is a loss year although 
it is shown as a profit year . The year ending 30th June 1963 is also 
a loss year. The Head Office expenses are proportionately applicable to 
Engineering Department." 

In the cross-examination by Union No. 1 he has submitted as 
follows: 

The staff as well as the workers in the Engineering Department 
are paid bonus as per the Bonus Act. Before the introduction of the 
Bonus Act, bonus was paid on the basis of separate agreements. The 
Company s South Indian Branch has got a separate profit and loss state 
ment. At Calcutta the Company has got a unit. In other places also 
the Company s units are working. The Company has got a global 
balance -sheet also . That is kept in the London Head Office. As far as 
the workers are concerned the profit and loss statement is prepared on 
the basis of each unit and as far as the staff are concerned the profit and 
loss statement is prepared as a whole for the South Indian Branch. The 
balance-sheet for the South Indian Branch can be produced if the court 
orders so . 
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scheme a 


In the re - examination this witness has affirmed that the gratuity 
scheme now in force in respect of labour in the Engineering Department 
is as a result of an award in I.D. 1253 of " the Industrial Tribunal 
Trivandrum . 

9. The learned counsel for the Management and the learned represen 
tatives of the Unions argued their cases extensively and the learned 
counsel for the Management and that of No. 2 Union submitted their 
argument notes also . 

10. In this dispute although 7 issues were referred for adjudication, 
issues Nos. 1, 2, 3 , 6 and 7 were settled between the parties as stated 
above. Therefore the only two issues left out for adjudication are issues 
Nos. 4 and 5 , viz ., Introduction of Gratuity Scheme and Supply of foot 
wear and dress. 

11. There is a gratuity scheme applicable to staff members in exist 
ence in the concern which was recently modified as follows: 
(1 ) Such of the staff members as have completed 20 years of service 

as on date of the modified scheme will be given a gratuity for 
their entire length of service without any upper limit. The 
rate is one month s basic salary last drawn per year of conti 

nuous service. 
( 2 ) Others ( staff ) who are in service will be given a gratuity at 

the rate of 1 month s basic salary per year of continuous service 

subject to a maximum of 25 months basic salary (last drawn) . 
(3 ) For future employees (staff) -- gratuity of one month s basic 

salary as last drawn for every year of completed service sub 

ject to a maximum of 15 months basic salary . 
A gratuity scheme was introduced for the workmen in the Engineering 
Department of the Company by the award of the Industrial Tribunal, 
Quilon in I. D. No. 12 of 1953. It has come in evidence that this Scheme 
was terminated by notice by the Union . Yet the Scheme continues to 
apply and is continuing. even now . As per this Scheme the terms are 
as follows: 
(1 ) Gratuity to the workers is paid only for the pre-provident fund 

period, i. e., only for the service prior to 1952. Provident Fund 

was instituted in 1952 for the workers . 
( 2 ) The maximum gratuity paid to the workers is six months wages 

irrespective of the length of service. 
( 3 ) The rate of gratuity is 13 days wages for every completed year 

of service. 
12. On a comparison of the two gratuity schemes it is clearly seen 
that the gratuity scheme for the workmen, in existence, does not com 
pare favourably at all, with that of the staff s Gratuity Scheme. This 
is prima facie unjustifiable and the only ground alleged by the Manage 
nient is financial incapacity and debility . The learned counsel for the 
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Management has asserted that in determining the question of revision 
of grathity scheme, all that is material is a profit position of the Engi 
neering Department of the Company and the Chief Accountant of the 
Company , who was examined as MW2, has proved Exts . M to 118 which 
are documents proving the financial debility of the concer . According 
to Ext. M7 which is a general statement showing the profit and loss 
position of the Company from 1952 to 1962 , it can be seen that the com 
pany has made profits only during the years ended the 30th June 1952 . 
1953 , 1955 and 1956. All the other years were loss years . When th : 
invested capital of Rs. 16,00,000 is taken into consideration and a res 
sonable return as provided in the Payment of Bonus Act, i.e., at 8.59 . 
is calculated, it is seen that an amount of Rs. 1,36,000 is due to the Com . 
pany, as yearly return . On a perusal of Exts. already mentioned above 
it can be seen that the capital is being written off from year to year 
and thus the financial debility cannot be denied . 

13. As against this argument the learned counsel appearing for the 
No. 2 Union argued that the financial incapacity is not at all proved by 
admissible and relevant evidence, since the Management has not pro 
duced any certified and audited balance-sheet for any year and the pro 
fit and loss accounts produced are not certified as correct by any auditor. 
He has continued that the Company is a global Company having a global 
balance-sheet and so the financial position can be seen only on production 
of their global balance -sheet and statement of accounts Admittedly the 
Company is collecting a depreciation fund which at present must be a 
very huge amount and also the Company has not disclosed their reserve 
funds like sinking funds etc. Therefore the learned counsel for No. 9 
Union has emphatically asserted that the documents produced by the 
Management cannot be relied on at all, to prove the financial incapacity 
of the concern . 


14. On a perusal of Exts. M2 to M6 which are profit and loss accounts 
for the years ending 30th June 1959 to 1963 it is seen that not a single 
paper is signed by anybody for and on behalf of the Management. They 
are more typewritten sheets of papers showing certain accounts. The 
allegation of the learned counsel for Union No. 2 that there is nothing 
to show that these accounts are certified by the auditors is completely 
correct and so Exts . M2 to M6 appear to be bald statement of accounts 
which are neither attested nor certified by anybody in authority . Similarly 
Exts. M7 and M8 are also sheets of papers showing accounts which 
are neither attested nor certified . Ext. M7 is a statement showing 
profit and loss for the years 1952 to 1962. Ext. MS is a statement of 
capital invested . Ext. Mi is the statement of capital invested . Since 
these,accounts and Ext. Mi statement do not appear to be certified by 
auditors or attested by anybody in authority under the Management it is 
not possible for me to give credence to these documents. Therefore there 
is no cogent evidence before mo to show that the concern is observed 
with financial debility and so suffering from financial incapacity. 

G. 786 . 
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15. The learned counsel for the Management has cited a ruling of the 
Supreme Court reported in 1961 ( 1) LLJ 641. The following is the rele 
vant extract from the decision : 

" In awarding the retirement benefit of gratuity, the financial 
position of the employer must be considered and the Industrial 
Tribunal must keep in mind whether the burden of the gratuity 
scheme could be borne by the employer before it proceeds to 
frame a scheme. Even in a case where the demand is for revising 
the terms of the gratuity scheme likely to involve additional 
financial burden , the same principles, namely the capacity of the 
employer to bear the financial burden , must always be kept in 
mind." 


Since there is no reliable evidence to come to the conclusion that the 
concern is suffering from financial incapacity although the Management 
has adduced the aforementioned documents as evidence, the above ruling 
cannot be applied in this case. The learned counsel has also cited a ruling 
of the Labour Appellate Tribunal of India reported in 1952 II LLJ 29, 
on this score. 

16. Inspite of the outcry of financial debility by the Management, 
the Management is having a liberal gratuity scheme as far as the staff 
are concerned and the Management is limiting the gratuity to the workers 
to the pre-provident fund period ( 1952 ), while there is no such limitation 
in respect of staff members. I don t find any justification on the basis 
of industrial and social justice, for the maintenance of the afore -men 
tioned invidious distinctions and discriminations by the Management 
between the staff and the workers, in the matter of payment of gratuity. 

17. The demand of the Union is for bringing the rate and terms of 
the gratuity scheme of the workers on a par with those applicable to the 
staff. This is not an exorbitant demand. Yet on consideration of all the 
facts and circumstances of the case I hold that the workers in the con 
cern shall be given by the Management gratuity at the rate of one 
month s average wages per year of service with a ceiling at 20 months 
wages. The calculation of average monthly wages can be done on the 
basis of the total wages for the last year of service divided by 12. The 
issue is found accordingly . 

18. Supply of footwear and working dress: The contention of the 
learned counsel for the Management is that the Management has pro 
vided with dresses to the employees working in certain places as per 
the provisions of the Factories Act, 1948 and the Rules framed there 
under . According to MW1 there is no justification for the demand for 
giving dress or footwear to workmen employed in any other sections 
other than where these facilities are already provided . It is the accre 
dited case of the Management that the Unions have not made out any 
case for this additional benefit to the workers involved in this dispute. 
It was also contended that when this demand for additional dress and 
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footwear other than what is statutorily required to be provided is to be 
considered, the question of financial capacity of the employer becomes 
very relevant. The Management has no financial capacity to meet this 
additional burden and so the workmen are not entitled to any additional 
dress or footwear. 

19. As against this argument the learned counsel for No. 2 Union 
has argued that, there is sufficient evidence that the work place will 
always be strewn with drill bits, nails and iron filings so that the work 
men should necessarily use footwears while attending to work . It is 
admitted that at present workers themselves provide their own foot 
wears except those provided with the same by the Management. The 
Company makes no provision . This is unfair and a direction should be 
given to the Management to supply footwear as prayed for in the state 
ment of the Union . As far as the working dress is concerned MWI had 
admitted that the work involved is of a nature likely to soil and spoil 
the dresses of the men at work . MW1 has also admitted that all the 
workers change their dresses on arrival at the workspot. Thus uniforms 
are provided by the workers themselves and are kept in the Factory. 
This is unfair and it is only just and reasonable that the Company should 
bear the cost of supplying sufficient number of uniforms as demanded 
by the union. 

20. On a perusal of the oral testimony of MW1 it is seen that he has 
more or less admitted that all the workmen concerned change into their 
working dresses as and when they start work . But he has also deposed 
that certain workers do work , wearing their dhothies also. As far as 
footwear is concerned MW1 has deposed that he has seen a few workmen 
wearing their own footwears on occasions. But he has admitted that 
nails and iron fillogs will be strewn in the work place at certain times . 
wwi the only witness of the Unions has unambiguously asserted that 
it is impossible to work in the Engineering Department in the various 
sections with bare foot since red hot drill pieces are always strewn on 
the workspot. It is his case that all those workers who are not given 
footwears by the Compary are using footwears ly purchasing them at 
their own cust. He has also affirmed about the working dresses purchased 
hy the workers they selves and kept in the Company to use them at the 
time of work . Considering all the aspects of the issus and meticulously 
scrutinising the oral evidence adduced by both the parties I am of opinion 
that those workers who are really doing technical work, viz., welders, 
turners, drillers, moulders, blacksmiths, hammer boys, fitters and platers 
should be given working dresses and footwears by the Management. If 
there are any who are not mentioned in the above categories, who are 
provided with working dresses, and or footwears, by the Management 
at present, the provision shall be continued by the Management. 
***21. The demand of the first Union is for two uniforms and a pair of 
footwears per year. The demand of the 2nd Union is three uniforms 
and two pairs of footwears every year. I find that the demand of the 


G. 786 . 


12 


first Union , as reasonable and so the Management shall provide two 
uniforms and one pair of footwears to the workers mentioned above. 
This issue is found accordingly . 

Thus I pass this award in terms specified above and this award shall 
come into force on the expiry of thirty days after its publication in the 
Government Gazette . 


Alleppey, 
20-4-1967 


K. P. M. SHERIFF , 
Industrial Tribunal. 


ANNEXURE I 


Before the Industrial Tribunal, Trivandrum 

INDUSTRIAL DISPUTE No. 21 OF 1962 


In the matter of the industrial dispute between the management of 
Harrisons & Crosfield Ltd., and their workmen represented by 
( 1 ) The Travancore Engineering Workers Union, Quilon and 
( 2) The Quilon Taluk Engineering & Motor Workers 

Union , Quilon . 


JOINT MEMORANDUM OF SETTLEMENT FILED BY THE PARTIES 


It is submitted that the points in controversy between the parties 
to the above dispute, in respect of Issue Nos . 1, 2 , 3 and 7 referred for 
adjudication have been settled amicably out of court and the Unions 
representing the workmen do not wish to press those issues. 

It is, therefore, prayed that the Hon ble Tribunal be pleased to pass 
an award in terms of this settlement regarding Issue Nos. 1, 2, 3 and 7. 

Dated this the 25th day of August 1962. 


. 


For The Management: 
For Harrisons & Crosfield Ltd., 

Sd. 
For Manager . 


For The Workmer : 

Sd. 
( 1 ) General Secretary, 
The Travancore Engineering Worlders 

Union , Quilon . 


Sd . 
( 2 ) General Secretary , 
Quilon Taluk Engineering and Motor 

Workers Union , Quilont. 
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ANNEXURE II 


Before the Industrial Tribunal, Alleppey 


INDUSTRIAL DISPUTE No. 21 OF 1962 


In the matter of the industrial dispute between the managerient of 

Harrisons & Crosfield Ltd., and their workmen represented by 
( 1) The Travancore Engineering Workers Union, Quilon and 
(2 ) The Quilon Taluk Engineering & Motor Workers 

Union , Quilon 


SETTLEMENT FILED BETWEEN THE PARTIES TO THE AEOVE DISPUTE 

IN RESPECT OF ISSUE NUMBER SIX 


1. The Management agrees to revise the batta and travelling allowance 
referred in Issue No. 6 as follows with effect from 1st January 1955 : 
A. Boarding allowance. 
Upto a basic wage of Rs. 1.75 

Rs.2.00 per day . 
Above Rs. 1.75 and upto Rs. 2.75 

Rs. 2.50 per day . 
Above Rs. 2.75 basic wage 

Rs. 3.00 per day . 
B. Lodging allowance. 

If accommodation is not provided , Rs. 2 per day will be paid . When 
an employee is resident in one station for a period of 30 days or 
more and he is not provided with accommodation , he will be paid 

at the rate of Rs. 45 for 30 days , instead of at the daily rate. 
C. Travelling expenses . 

Existing arrangements detailed in the Works Notice dated 2nd 

August 1957 will continue. 
2. It is prayed that the above settlement may be accepted by the 
Hon ble Court in full and final settlement of Issue No. 6 in this dispute . 

Dated at Quilon this the 23rd day of June 1965 . 
For Management: 

For Unions : 
( Sd.) 
( Sd .) 

Sd . 
1. T. K. DIVAKARAN , 

President, 
Travancore Engineering Workers Union . 

sa . 


2. M. RAVINDRAN NAIR , 

Secretary , 
Q. T. E. M. W. Union. 
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APPENDIX 


Witnesses examined on the Management s side: 

MW1 Sri P. M. Chacko 
MW2 Sri M. T. Cheriyan. 


Witnesses examined on the Workmen s side : 

WW1 Sri M. Ravindran Nair . 


Exhibits marked on the Management s side : 
Ext. M1 A statement showing the capital invested by Ms. Harrisons & 

Crosfield Ltd. 
M2 Profit and loss account of the Engineering Department 

of Ms. Harrisons & Crosfield Ltd., for the year , ended 

June 1959. 
МЗ do. for the year ended June 1960. 
M4 do . for the year ended June 1961, 
M5 do. for the year ended June 1962. 
MO do : 

for the year ended June 1963. 
M7 A statement showing the profit or logs position of the 

Engineering Department of Ms. Harrisons & Crosfield 

Ltd., for the years 1952 to 1962 . 
M8 A statement showing the capital invested in the H. & C. 

Ltd., Engineering Department : 
Eohibits marked on the Workmen s side : 

NU . 


Kerala Gazette No. 20 dated 23rd May 1967 
PART I 

• GOVERNMENT OF KERALA 
Health & Labour ( H ) Department 

NOTIFICATION 
No. 30533|H2|67|HLD . 

Dated , Trivandrum , Sin May 1967. 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between Shri E. V. Kuruvilla , Manager, Kuruvilla and Co., 
Alleppey and their workmen represented by Shri T. V. Ramachandran, 
Vice President, The Travancore Coir Factory Workers Union , Alleppey 
received by Government on Fifth May 1967 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Gover 

S. NAGARAJAN , 
Deputy Secretary . 


In the Court of the Industrial Tribunal, Alleppey 
(Dated this the 29th day of April, Nineteen hundred and 

sixty-seven ) 

Present: 
SHRI K. P. M. SHERIFF, B.Sc., B.L., 
Industrial Tribunal, Alleppey 

In 
INDUSTRIAL DISPUTE No. 38 OF 1964 

Between 
SHRI E. V. KURUVILLA , 
MANAGER, KURUVILLA & CO., ALLEPPEY 

And 

THE WORKMEN 
OF THE ABOVE CONCERN RETRESENÍVD BY SIIRI T. V. RAMACHANDRAN , 
VICE PRESIDENT, THE TRAVANCORE COTE FACTORY WORKERS 

UNION , ALLEPPEY 
Representations : 
Sri B. S. Krishnan , 

For Management. 
Advocate , Alleppey 
Sri R. Sankaranarayanan Thampi, 
Vice President, The Travancore 

For Union . 
Coir Factory Workers Union, Alleppey 


G. 821. 
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AWARD 


The Industrial Dispute between the above parties was referred to 
the Industrial Tribunal, Alleppey for adjudication by Government as 
per Order No. 54747|H2|63|HLD dated 30-8-1963. Thereafter the Indus 
trial Tribunal, Alleppey was abolished and the case was transferred to 
the Industrial Tribunal, Trivandrum . As per Order No. G.O.(MS) 7901 
64 HLD dated 30-10-1964 the Headquarters of the Industrial Tribunal, 
Trivandrum was shifted to Alleppey with effect from 1-12-1964 and 
redesignated as Industrial Tribunal, Alleppey. The only issue referred 
for adjudication is as follows: 


" 1. Denial of employment to the following clipping workers:-- 

1. A. J. Antony 
2. C. V. Thomas 
3. C. A. Baby 
4. A. J. Pappachan 
5. A. P. George 
8. M. A. Thankachan 
7. C. A. Ponnappan 
8. V. M. Kunjumon 
9. Bavachan (triniming worker ) 
10. Raphael ( Trimmer) 
11. Kutty 
12. M. J. Varghese 
13. T. M. John 
14. Achappan 
15. Poppan 

16. Joseph." 
2. Shri T. V. Rames Chandran, Vice President of the Travancore Coir 
Factory Workers Union , submitted the claim statement for and on behalf 
of the Union in which the case of the Union was set up as follows: 

Ms. Kuruvilla & Co., is a concern registered under Sec. 85 of the 
Factories Act conducting the business of mats and mattings having 
Its office at Alleppey. The 16 workers mentioned in the reference order 
were clipping workers of the concern having 3 to 4 years service , each, 
respectively . On 26-11-1962 and thereafter, these workers were illegally 
denied einployment. 

The concerned workers who were regular workers of the factory 
are entitled to be reinstated since the denial of employment is actually 
and factually retrenchment, which is unlawful and unwarranted and 
borne out of victimisation . 
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Some of the workers concerned complained to the Labour Depart 
ment to the effect that the Management is not giving them attendance 
cards and other amenities and the Asst. Labour Officer, ist Circle, 
Alleppey convened a conciliation conference on 15-10-1962 and a settle 
ment was arrived at. The terms of settlement are as follows: 


(1) Bonus will be given to the concerned workers from 1-7-1962. 


(11) The head worker who received wages on behalf of the worker: 

will hereafter submit a wages statemeat showing the actual 
wages earned by each worker and this will be the basic record 

for calculation of earnings of each worker . 
(iii) Leave with wages and attendance cards will be given to these 

workers from January 1963 onwards after obtaining the licence 
unde 

the Factories Act. 


But the Management refused to implement the sald terms of settlement. 
The Union immediately intervened. 


The Management suspecting clipper T. L. Bavachan, of zealous 
trade union , activities, responsible for the intervention of the Union and 
the Labour Department, started victimising him and kept him out of 
employment for no ostensible reason. Immediately the matter was 
informed to the Asst. Labour Officer and he convened a conference on 
22-11-1962 in which the Management refused to participate and 83 a 
measure of revenge, have denied employment to all concerned workers . 
On 26-11-1962 the concerned workers presented themselves for work as 
usual, but the Management closed the gates of the factory and refused 
them work. Inspite of the intervention of the Labour Department and 
its authorities the matter could not be settled, because of the recalcitrant 
attitude of the Management. Although the clipping workers were denied 
employment the Management carried on clipping work by deputing other 
workers. 


The denial of employment of the workers, tantamount to Illegal 
retrenchment entitling them to reinstatement with back wages from the 
date of denial of work , viz., 26-11-1962 till the date of relnstatement. 
The volume of clipping work executed in the Company has only increased 
The Management genuinely needs workers in the clipping department 
This action of the Management is only for defeating the honest endea 
vours of the woritmen to get their rights . 


The Union concluded their statement with a prayer that this court 
may be pleased to declare the denial of employment legal and unjusti 
fiable and order the reinstatement of the workmen with back wages and 
continuity of service. 


A schedule showing the names of workers, their periods of service, 
their wage rates and their weekly pay was appended along with the claim 
statement, which is shown below : 


SCHEDULE 


Back wages 


Name 


Service of 

gears 


No. 


1 A.J. Antony 
2 C. V. Thomas 
3 C. A. Baby 
4 A.J. Pappachan 
5. A. P.George 
6 M.A. Thankachan 
7 C. A. Ponnappan 
8 V. M.Kunjumon 
9 Bavachan 
10 Raphael 
11 Kutty 
12 M. J. Verghese 
13 T.M. John 
14 Achappan 
15 Poppan 
16 Joseph 


Department y Average from 26-11-62 

to 20-11-63 
Clipping 

1800 

927 00 
do. 

18 00 

927 00 
do . 

18 00 927 00 
do . 

1800 927 00 
do. 

18 00 927 00 
do. 

18 00 927 00 
do. 

18 00 927 00 
do. 

18.00 927 00 
Trimming & Clipping 18 00 

927 00 
do. 

18 00 927 00 
Clipping 

18 00 927 00 
do. 

18 00 927 00 
do . 

18 00 927 - 00 
do . 

18 00 927 00 
do . 

18 00 927 00 
do. 

18 00 927 00 


wwwwwwwwwwa 


Total 


14832 00 


3. The Management submitted their reply statement in which they 
have alleged as follows: 


The order of the Government referring the dispute is bad in law 
and on facts. The dispute is only an individual dispute and not an 
industrial dispute as defined in the I. D. Act. Substantial number of 
workmen of the concern have not espoused the cause of these 16 workers . 

The majority of the workers in the concern are not concerned with the 
dispute . Therefore this dispute cannot assume the character of an 
industrial dispute which is a pre- requisite for referring the dispute to 
a Tribunal. Since this is an individual dispute the court has no jurisdic 
tion to entertain the same and adjudicate on it. 

The preliminary issue may be heard first and an award passed on 
it before proceeding with the issues on merits. 

The 16 individuals are not at all employees of the concern and they 
are only seeking employment under the Management. There is no 
employer -employee relationship between the Management and the . 16 
individuals and as such this cannot be treated as an industrial dispute. 
These 16 individuals want to be recruited and absorbed under the Manage 
ment and therefore they are aspirants to the job and for that a 
dispute has been raised . 
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Ms. Kuruvilla and Company was founded only in January 1959 and 
the licence for running the same was obtained only in January 1960 and 
the Company has started exporting its products only in February 1961. 
The Conipany is a very small one with limited resources having only . 
very little turnover , with the result that the profits are meagre, if at 
all there is any. In 1960 the Company had only 4 workers to do the 
work of smoking, shearing, trimming and conveyance. This was even 
tually raised to 7 adding the packing and loading work also. One or two 
stencillers were also added, but there was no worker for clipping. A 
contractor was looking after the clipping work as he was doing in some 
other factories also. After finishing the work he used to furnish a bill 
for which payments were obtained by him . The contractor was recruit 
ing his own workers for this work . Many workers might have been 
working under him and they might have been working under many 
contractors also. The Management is not aware whether the 16 workers 
were also working unde the contractor at any time. At any rate, they 
have never worked for the Management and in their premises and thus 
as such , the Management is not responsible for the non -engagement of 
these workmen . It is impossible for the Management to recruit the 
workers of the contractor since they would add to the overhead and 
other charges. The Management has not denied employment to anybody. 
Out of the 16 individuals some are permanent workers in other Companies. 
They have never put in any service under the Management. There is no 
retrenchment, lawful or unlawful and the question of victimisation does 
not arise at all. All the workers of the Company are even now in 
seryice. 

There is no settlement regarding the workers under reference and 
the Management has not violated, any of the provisions of the Factories 
Act. 

The practice in the factory was to include the bonus also to their 
weekly wages. But some of the workers wanted bonus to be paid 
separately and the Management agreed. This agreement has nothing 
to do with the present dispute. 

During the initial stages of the dispute the contractor was also a 
party although later on his name was conveniently omitted . The 
Management was only a witness before the District.Labour Officer. 

The Management concluded with a prayer that their contentions 
may be upheld and an award passed accordingly . 

4. The Union fled an additional statement in which all the allegations 
of the Management were controverted . With regard to the preliminary 
issue the contention of the Union is that the Management is estopped 
from raising the same because of their previous conduct and acquiescence 
to the proceedings that led to this reference. Shri Rames Chandran is 
representing the workers only in the capacity of the Vice President of 
the Union and , he is entitled to do the same. The workmen in this . 
dispute are not seeking employment as alleged by the Management but 
they are workmen of the Management, and their employer-employee 
relationship is established beyond the shadow of any doubt. 
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Trimming and clipping are jobs in the same" Department and there 
Is no question of ambiguity as far as the identity of the workers are 
concerned. There was no contractor so far as the workmen are concerned 
and the assertion to that effect is only a baseless blabbering. 

The Union has reiterated almost all their contentions already stated 
in their claim statement and concluded the additional statement with 
& prayer for a favourable award . 

5. The case came up for evidence and the Union examined wwi to 
WW4 and marked Exts . W1 to W8 and Exts . Mi to M2 and closed their 
evidence. The Management examined MW1 to MW3 and marked Exts . 
M3 to M8 and closed their evidence. The case was thereafter heard 
finally 

6. WW1 is Shri Antony, who is one of the aggrieved workers. In 
the chief examination he has deposed that he has entered the service 
of the Company at the initial stages and was working till he was denied 
employment for demanding bonus, attendance cards and leave with 
wages. There was a conference in the labour office and a settlement 
was arrived at by which the Management agreed to grant all the 
dernands of the Union as far as himself and other such workers are 
concerned. But immediately after the conference, himself and others 
were denied employment. It is his case that at the time of denial of 
enployment there was a lot of clipping work in the factory. He has 
unambiguously affirmed that he was appointed by Mr. Kuruvilla in the 
factory and it was Mr. Kuruvilla who was paying his wages. It was 
also added that even at present there is sufficient clipping work in the 
Company to entertain the workers. 

In the cross-examination he has pointed out that in the factory 
shearing, clipping , trimming and stencilling , pressing, etc., are carried on 
even now . It is his case that a few workers from among the original 
clipping workers who were denied employment formerly are being enter 
tained by the Management at present and some others also are appointed 
from outside for clipping. He has deposed that trimming is done by 
Bavachan and stencilling by Mathen and those workers now reinstated 
from among the clippers are one Baby and two others. According to 
him there are 5 or 6 people working in the Pressing Section and worker 
Esthaphin is working in the smoking section . He has also added that 
the Factory Inspector has visited the concern once or twice and as and 
when the Factory Inspector came there, these workers were asked to 
go out of the factory by the Management. His case is that he has no 
work at present, but at times whenever there was a chance in some local 
factories he used to work there. He has agreed that c . v . Mathew 16 
known to him and he was also one among the workers and as an answer 
to a leading question whether it was Shri Mathew who,was paying him 
and others wages, he has answered that it was not Mr. Mathew but it 
wa s Mr. Kuruvilla himself. H ehas also categorically denied the sugges 
tion of the Management s counsel that he was one of the contract workers 
engaged under Shri. Mathew . 
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7. WW2 Shri A. P. George, who is also an aggrieved worker . He 
has categorically affirmed that he has entered the service of the Manage 
ment on 20th December 1959 as a clipping worker and he was denied 
employment on 26-11-1962. It is his case that during this period he was 
working as a clipping worker in the concern continuously . He has 
pointed out that there was no notice for denial of employment. He has 
admitted that himself and the other workers demanded bonus, attendance 
cards and leave with wages etc., and as a result they were denied 
employment by Mr. Kuruvilla . He has affirmed that the Management 
had suspected him to be one, who has made a complaint to the Factory 
Inspector for non -compliance of the Management with the provisions 
of the Factories Act. He has asserted with all force that he was directly 
employed by "the Company and not by any contractor and that the 
Company has denied employment to him as a measure of victimisation . 
His prayer was for reinstatement with back wages and continuity of 
service. 

In the cross -examination he has deposed as an answer to a leading 
question that there is record to show that he was working under the 
Management during the relevant period and that record is a statement 
given by the Management to the Asst. Labour Oficer in which the 
Managenient has admitted that the concerned workmen are workmen 
under them . 

8. WW3 is Shri Vasudevan, who is the Asst. Labour Officer, Ist 
Circle, Alleppey . He has admitted that he has conducted a joint con 
ference on 15-10-1962 with regard to this dispute. He has marked the 
settlement arrived at in the conference as Ext. Wi. In Ext. W1 all the 
parties concerned have put their signatures and he also is one of the 
signatories . According to him all the parties have unanimously accepted 
the terms of settlement in Ext. Wi. In Ext. Wi the Management has 
agreed to give attendance cards and leave with wages to the workers 
concerned from January 1963 onwards. He has marked Ext. W2 letter 
from the Coir Factory Workers Union to the District Labour Officer. 
In the light of Ext. W2, two conferences were held on 30-11-1962 and 
4-12-1962 respectively . He has marked Ext. W3, a list containing the 
names of workers who were not given attendance cards and leave with 
wages. As an answer to a leading question he has admitted that the 
clipping workers mentioned in Ext. W3 are the same clipping workers 
mentioned in Ext. W1. 

In the cross-examination he has admitted that in Ext. W3 nobody 
has signed and neither the date nor the names of the persons who have 
written the same are stated in Ext.W3. He has marked Ext. M1 which 
is a report furnished by him to the District Labour Officer . 

In the re- examination he has deposed that Kuruvilla and Company 
are exporters and that clipping work was carried on in the factory by 
the workers involved in this dispute and that he has recorded in Ext. ML 
about the above mentioned facts . As an answer to a question by the 
court this witness has deposed that he is the Asst. Labour Officer at 
Alleppey since 1955. 
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9. WW4 is Shri P. K. Madhavan, who is the Secretary of the Travan 
core Coir Factory Workers Union and the Factory Committee Secretary.. 
He has asserted that he has seen these workers doing clipping work in ., 
the factory of the Management. He has deposed in detail about the 
circunstances which led to this dispute. He has identified Ext. W1 
which is a settlement between the workmen concerned and the Manage 
ment and in which he himself has put his signature as the first signatory. 
He has also pointed out that Ext. W3 is a list of workers submitted by 
himself in the said conference. He has also affirmed that the workers 
mentioned in Exts. Wi and.W3 are the same. According to him as 
per Ext. W1 settlement the Management has given bonus to the workers. 
Thereafter they were simply discharged from service. Since 26-11-1962 
not a single clipping worker concerned in this dispute was allowed to 
work . He has marked Ext. *W4 which is a notice issued by the Asst. 
Labour Officer convening a conference on 4-12-1962. Ext. W5 also is a 
notice intimating about the conference on 30-11-1962. Ext. W6 is 
another notice intimating about the conference to be held on 16-10-1962. 
In all these conferences the representatives of the Management were 
present, but. no settlement could be arrived at The Management was 
adamant in their assertion that these workers will not be taken back 
and attendance cards and leave with wages will not be given to them . 
Ext. W7 is a notice of a conference to be held on 12-12-1962 by the 
District Labour Officer. But even in the D.L.O s conference the Manage 
ment was continuing their attitude of hostility . Ext. W8 is yet another 
notice issued by the D.L.O. for a conference to be held on 8-4-1963 and 
in this conference also there was no settlement and hence the reference. 

This witness was cross -examined elaborately . But any extent of 
cross -examination could not discredit the veracity of his version in the 
chief examination. During the cross - examination this witness has 
admitted that out of the 16 workmen concerned , 5 people were taken 
back by Kuruvilla & Company for clipping work . The others have got 
no work anywhere else. According to him the 5 workers taken back 
are ( 1 ) Baby,- (2 ) Kunjumon, (3 ) Bavachan, (4 ) Raphael and (5 ) Joseph. 
He has categorically , affirmed that there is no contractor in the concern 
named C. V. Mathew . He has also flatly denied further suggestions of 
the contract workers, etc. He has pointed out that Ext. W3 is in the 
handwriting of Shri Bhaskaran , the General Secretary of the Union . 

10. MW1 is Shri Bavachan, who is a trimmer in Ms. Kuruvilla & 
Company, Alleppey. He has deposed that he is working in Ms. Kuruvilla 
& Company as a trimmer since 1961. He has affirmed that he is provided 
with an attendance card and his name also is recorded in the attendance, 
register along with 8 other workers. He has added that contractor 
C. V. Mathew is known to him and that he has worked under him as 
a clipping worker in Kuruvilla and Company, Alleppey. He has also 
added that the workers mentioned in the reference order are known to 
him and that he has been working along with them in other concerns . 
He has .continued that the concerned workers were working in Ms. 
Kuruvilla and Company under contractor Shri c . V. Mathew . He has 
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pointed out that he is the Bavachan mentioned in the reference order 
as No. 9 and that he has never complained to any Union about the denial 
of employment. He has admitted that he is a member of the Coir 
Labour Union and before 1948 he was a member of the Coir Factory 
Workers Union . 

In the cross - examination he has admitted that he does not know when 
Ms. Kuruvila and Company was started . He has added that he became 
a permanent worker from 1962 onwards. He has expressed his ignorance 
about the dispute between the Coir Factory Workers Union and the 
Management of Ms. Kuruvila and Company. He lias admitted that he 
knows Shri Madhavan , Secretary of the Coir Factory Workers Union 
since he himself was a member of the Coir Factory Workers Union before 
the year 1950. He has asserted that he has no dispute with the Manage 
ment as far as he is concerned . The learned representative of the Union 
suggested that this witness was made permanent after the dispute was 
referred to this Tribunal, but the witness asserted that he was made 
permanent even during 1962. 

11. MW2 is Shri C. V. Mathew , who styles himself as a clipping con 
tractor. In the chief examination even at the outset he has admitted 
that he has no contract at present. He has added that he was having 
contract work in Mis. Kuruvila and Company and three other Conipanies 
previously. He has pointed out that he was getting 5 paise per square 
foot for clipping , from the Companies and his commission was an anna 
per rupee on the wages. He has declared that he was utilising the 
services of the workers referred to in the reference order both at is. 
Kuruvila and Company as well as in some other Companies. He has 
added that he is not keeping any accounts of the payment of the wages. 
He has also added that he was participating in several conferences held 
by the District Labour Officer where the Union representatives as well 
as the representative of the Management Mr. Kuruvila , were present along 
with him . He has marked Ext. M3 which are certain suggestions by 
the District Labour Officer. He has affirmed that Ext. M3 was written 
in the handwriting of the D.L.O. and nobody has ever signed the same. 

In the cross -examination he has categorically admitted that the 
representatives of the workmen and the Management have arrived at 
an agreement before the Asst. Labour Officer, Alleppey , in connection 
with the dispute of clipping workers of Ms. Kuruvila and Company. 
He has admitted that he was also participating in that conference. He 
has also admitted that he has worked as a Supervisor of the workers 
in Ms. Kuruvila and Company. He has admitted further, that it was 
he, who has received wages for and on behalf of the workmen from the 
Management. He has unambiguously admitted that he is even now 
working in Ms. Kuruvila and Company as a worker . To a pointed 
question whether he has been employing the concerned workers as his 
own workers for working under the Management, put by the court, he 
has answered that he himself was working along with the concerned 
workers in Ms. Kuruvila and Company as well as in other Companies . 

G. 821. 
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In the re-examination the learned counsel for the Management has 
put a very leading question and as answer to the same he has added that 
he has employed the concerned workers as his own workers and was 
paying them their wages. 

12. MW3 is Shri Kuruvila, who is the Managing Partner of Ms. 
Kuruvila and Company. The summary of his deposition in the chief 
examination is as follows: 

" I am the Managing Partner of Ms. Kuruvila and Company and our 
business is manufacturing and exporting of coir products. The 16 
workers mentioned in the reference order have never worked in my 
Company ( elicited as an answer to a leading question ). Trimmer 
Bavachan is a permanent employee in my Company . He is No.- 9 in 
the reference order. My factory is a registered factory under the 
Factories Act and there are 9 workers in the same. I have registered 
my factory in the year 1960, but I have started the business by June 
1959 as a shearing factory . The other exporters in the area used to 
bring coir mats to my Company for smoking and shearing. Ext. M4 is 
the account book showing the wages given to the workers from 27-6-1959 
to 20-8-1960. The workers are given weekly wages. Ext. M5 is the 
wages book from 31-3-1962 to 28-12-1963. Ext. M6 is the wages book 
from 4-1-1964 to 2-1-1965 . Ext. M7 is the Muster Roll from January 
1960 to December 1961. Ext. M8 is the Muster Roll from January 1962 
to May 1966 . In Ext. M7 and M8 the Factory Inspector has put his 
signature after scrutiny. I have now 9 workers in my factory . I have 
got clipping work in my factory , but the only clipping worker is Mr. 
Mathew , who will procure other workers as and when necessary . (As 
an answer to a leading question how wages are given to the said workers, 
he has answered that work is entrusted to Mr. Mathew on a certain 
rate ). I have participated in several conferences held by the Labour 
Department with regard to this dispute. Ext. M3 is written in the 
handwriting of the D.L.O. But I have not agreed to the terms specified 
in Ext. M3. The names in Ext. M3 are recorded in consultation with the 
Union representatives. Ext. W1 settlement was entered into between 
the Management and the Union in a conference held by the Asst. Labour 
Officer . Attendance card and leave with wages were given to one worker 
as per the 3rd clause in Ext. Wi. The Head worker mentioned in clause 
2 in Ext. W1 is, C. V. Mathew to whom the attendance card and leave 
with wages were given . "Bavachan is the only worker who has worked 
under me from among the 16 workers. I am giving attendance cards, 
etc., to all the workers in my factory as per the provisions of the 
Factories Act. I am also maintaining the leave register. At times 
incre workers than 9 workers are necessary in my factory and I get 
additional workers through Mr. C. V. Mathew ." 

This witness was elaborately cross -examined by the learned repre 
sentative of the Union . In the cross- examination he has deposed as 
follows:- . 

" The head worker mentioned in clause 2 of Ext. Wi is Mr. C. V. 
Mathew and it was the duty of the head worker to implement the term 


11 
under clause 2 in Ext: W1 agreement. I have taken Shri C. V. Mathew 
only, as a permanent worker Inspite of clause 3 of Ext. Wi. Kuruvila 
and Company is an establishment having a rank among the exporters. 
I have participated in Ext. M3 conference. There was no reason for the 
D. L. O. to give me a copy of the terms of settlement (Ext. M3) in a 
conference , when really a settlement could not be arrived at. I was not 
willing to have a settlement in the conference." 

In the further cross -examination he has admitted that only after the 
Factory Inspector s instruction that he was getting signed receipts for 
payment of wages. He has admitted that on 31-3-1962 at page 1 of 
Ext. M5 the clipping charges is seen to be more than the other wage 
items. On page 2 also the clipping charges exceed the other items of 
expenditure. The learned representative of the Union has pointed out 
that on a perusal of Ext. M5 it is seen that clipping charges exceed au 
the other items of charges and the witness has admitted that it was so 
during certain weeks. 

In the re -examination he has admitted that 30 % of his total exports 
have to be clipped . 

This witness was further cross-examined with the permission of the 
Court. In the further cross-examination he has admitted that clipping 
worker C. V. Mathew with the help of other muster roll workers is look 
ing after the clipping work in the concern at present. 

13. The learned counsels for the parties argued their cases elaborately 
and the learned counsel for the Management submitted argument notes 
also . It is the accredited case of the Management that they have nothing 
to do with the 16 persons mentioned in the reference order and that these 
persons have never worked under the Management at any time except 
one Bavachan who is No. 9 in the reference order. The learned counsel 
for the Management has further argued that these persons might have 
been the workers of the contractor Sri C. V. Mathew who was executing 
the work of clipping in the concern , by using his own workmen. He has 
also added that the set of workmen mentioned in the reference order might 
have been working in other concerns also and under other contractors 
also . As far as Bavachan is concerned the case of the Management is 
that he is one of the workers in the Muster Roll of the factory . The 
documents relied on by the Management to substantiate their contention 
are Exts. M1, M3 and M4 to M8. Ext. Mi is a report of the Asst. 
Labour Officer to the District Labour Officer concerning this dispute . 
The learned counsel for the Management was concentrating on para 2 
of Ext. M1 where the general features of shearing factories are specified . 
It is pointed out by the A.L.O. in the said para that in the shearing 
factories in the Town of Alleppey, clipping work is usually being done 
by the workers who are brought in by the owners of the mats given 
for clipping and that these workers have no direct connection with the 
Management of the shearing factory but have only connection with the 
contractor under whom they are working. In Ext. M3 which according 
to the Management, is the draft terms of settlement written by the 
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D.L.O. in his own handwriting, it is specified that the parties have agreed 
that the concerned workers are contract workers working under the 
contractor c . v . Mathew . Ext. M4 is the wages book of the factory 
from 27-6-1959 to 20-8-1960 wherein the names of only 4 workers are 
stated as workers in the factory. Exts. M5 and M6 are the Wages 
Register for the years 1962-63 and 1964-65 . Ext. "M7 and M8 are Muster 
Rolls for the years 1960-61 and 1962 to 1966. The learned counsel for 
the Management pointed out that in the Wages Register as well as in 
the Muster Rolls no mention of any of the workers except Bavachan is 
made as the workers of the factory . The learned counsel for the Manage 
ment has also referred to the oral testimony of MW1 to MW3. MWI 
is worker Bavachan who is No. 9 in the reference order. He has sup 
ported the case of the Management in the chief examination. MW2 is 
Shri - C . V. Mathew who is the contractor of clipping workers according 
to the Management. MW3 is the Managing Partner of the concern , 
Shri Kuruvila . The learned counsel for the Management has emphatically 
asserted that all the three witnesses have unanimously supported the 
case of the Management. 

14. As against this argument the learned representative of the Union 
has pointed out that the 16 workers concerned were directly employed 
by MW3 Shri Kuruvila , that they were working in the factory as 
employees of the Management, that Shri C. V. Mathew was only a head 
worker who was also working as one among them , that the Management 
has admitted the employer -employee relationship by Ext. W1 settlement, 
that the Management has agreed to pay the bonus, leave with wages 
and attendance cards to the concerned workers by the said agreement 
and that the Management has denied employment to these workmen 
after the said agreement, only as an afterthought for denying the bene 
fits to the workmen concerned and exploiting the situation for making 
further profits. To substantiate his case he has referred to documents 
Exts. W1 to W8 and also to the oral testimony of the four witnesses 
examined by the Union . 

15. On an anxious consideration and meticulous scrutiny of the docu 
mentary as well as the oral evidence adduced by both the parties I am 
constrained to hold as follows: 

In Ext Mi, about which the learned counsel for the Management 
was making much mention of in Para 3 it is stated by the Assistant 
Labour Officer as follows: 

" In the case of Kuruvila and Company, apart from the job works 
undertaken by them , they themselves being an exporter, have their 
own clipping work. This group attend to the work, belonging to 
other exporters as well as that of Kuruvila & Company. Whatever 
worth this company had in the past was being done by these workers . 
The clipping work as well as the clipping workers were treated as 

casual." 
From the fore-going extract it is seen that in Ms. Kuruvila and Company 
there was a group of clipping workers attached to the concern who were 
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looking after the clipping work of the Company as well as the clipping 
work of some other concerns entrusted to Ms. Kuruvila and Company 
for execution and that, this group of workmen were , dubbed and treated 
as casual. 
16. The Asst . Labour Officer has continued as follows in Ext. M1:-- 

" According to the Union there are 33 workers in the factory out 
of which 16 are clippers. The management contend that all the 
other workers except 9, are either temporary or casual. As these 
clippers were treated as casual, they were not given any bonus during 
the past years . But this year these workers raised a dispute for 
bonus and in a conference of the parties held by me, the manage 
ment had agreed to give bonus in future. Next, the clipping workers 
claimed themselves as regular employees of the factory and deman 
ded attendance cards etc. The management refused to concede this 
demand as any increase in the number of workers would bring the 

factory within Sec. 2 ( m ) of the Factories Act." 
The Asst. Labour Officer has already stated in Ext. M1 in the initial 
portion of the paragraph that this establishment is a factory notified 
as such under Sec. 85 of the Factories Act. 

On a perusal of the afore 
said statements made by the Asst. Labour Officer it is clearly , seen that 
the Management had admitted that these workers are their own emplo 
yees but were treating them as either temporary or casual and this 
was because the establishment, which is a factory as per Sec. 85 of the 
Factories Act, would be forced to be converted into a factory under 
Sec. 2 (m ) of the Factories Act, if more than 9 workers are employed 
officially . 

17. Now , the learned counsel for the Management has been banking 
much upon Ext. Mi and in his argument notes he has specifically stated 
so . But as discussed above Ext. Mi throws much light on the conten 
tions raised by the Union and definitely supports the case of the Union 
as far as employer-employee relationship between the Management and 
the 16.workers mentioned are concerned . 

18. The next document relied on by the Management is Ext. M3. 
Ext. M3 is admittedly a sheet of paper wherein an incomplete memoran 
dum of settlement is written by hand by somebody. The case of the 
Management is that Ext. M3 is a draft written by the Dist. Labour 
Oficer himself in his own hand and handed over to Mr. Kuruvila . On 
a perusal of Ext. M3 it is seen that no date mentioned there about 
the conference. It is also seen that nobody has put any signature in 
the so -called memorandum of settlement. Although the Management 
has produced it neither the Managing Proprietor nor his counsel has 
attested the same by putting their signature and above all, although 
there was nothing against the Management to cite the said District 
Labour Officer in order to prove the same, the Management did not care 
to cite and examine the Dist. Labour Officer to prove the document, 
Therefore prima facie this document cannot be relied on . Now , with 
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regard to the terms of settlement stated in Ext. M3 item one is an 
acceptance. of the proposition that the 16 workers concerned in the dispute 
are contract workers working under contractor Shri C. V. Mathew .. Yet 
MW3 has surprisingly deposed that he has not accepted the terms of 
settlement. On any stretch of imagination I cannot understand why 
MW3 the Managing Partner, has refused to accept this term , when it 
is clearly stated that the concerned workers are contract workers. 
Considering all these aspects I hold that it is only just and reasonable 
on my part to come to the conclusion that Ext. M3 is a fabricated piece 
of evidence produced deliberately by the Management. Further, if at 
all it was a draft term of settlement a copy should have been given to 
the Union also , which has not been done and if it was made by the 
District Labour Oficer, there was no reason why it should not have 
been kept in his file and was handed over to the Management. Thus I 
hold that Ext. M3 cannot support the case of the Management on any 
score . Exts . M4 to M8 cannot add to the strength of the case of the 
Management since it was made explicitly clear that the Management 
did not want to increase the number of workmen officially although 
they were having a set of workers other than those in the Muster Roll. 
Therefore it is seen that the Management has carefully avoided the 
conversion of the factory as a factory under Sec. 2 ( M ) of the Factories 
Act, by officially reducing the number of workmen . On a careful perusal 
of Exts. M5 and M6 it is seen that during the years 1962-63 and 1963-64 
a lot of wages were given for clipping work , thus showing that there 
was large quantity of clipping work going on in the concern despite the 
fact that the concerned workers were denied employment on 26-11-1962. 
It also shows that before these clippers were denied employment a lot 
of clipping work was turned out by them in the factory . 

19. With regard to the oral testimony of MW1, I am of opinion that 
he is repeating "His Masters Voice", since he is the only worker among 
the 16 workers mentioned in the reference order, who is admittedly a 
worker in the Muster Roll. He has deposed that Shri C. V. Mathew was 
a contractor and that he was working under him as a clipper, etc. But 
his testimony cannot be given the value of the paper on which it is 
written since he has denied in toto any knowledge about this dispute 
of denial of employment and also since he has relinquished his member 
ship in the concerned Union and joined a different Union . MW2 is . 
Shri C. V. Mathew , the so - called contractor himself. In the chief exami 
nation , although he has deposed that he was a tractor working in 
several factories including the concerned factory and turning out 
clipping work etc., he has admitted in the cross-examination about the 
agreement before the Asst. Labour Officer entered into between the 
Management and the Union representatives regarding clipping workers 
in the factory, i.e., Ext. Wi. He has also admitted that he was working 
in Ms. Kuruvila & Company as a Head Worker of the clipping workers 
and at last as an answer to a question . put by the Court, whether he was 
turning out clipping work by the workers mentioned in the reference 
order in the concerned factory in the capacity of their employer , he has 
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admitted that himself and the concerned workers have been working 
together in Ms. Kuruvila and Company. He has also added that himself 
and the set of workers were working in other Companies also . Any 
how on a careful scrutiny of his evidence it is clearly seen that here is 
a witness who has no respect for truth and who was blowing hot and 
cold in accordance with his own whims and fancies with the ultimate 
. aim of helping the employer, MW3. It is also an admitted fact that 

this witness is a permanent employee in the factory having his name 
in the Muster Rolls. If at all he was a contractor there was no reason 
why he should be employed by the Management as one of their perma 
nent workers. Above all it is interesting to note that it is this witness 
who has proved Ext. M3 and certified that it is in the handwriting of 
the D.L.O. although even the name of the District Labour Officer is not 
mentioned . 


20. MW3 is Shri Kuruvila, the Managing Partner of Ms. Kuruvila 
& Company, who is the most important witness of the Management . 
In the chief examination he had the audacity to assert that the 16 
workers mentioned in the reference order have never worked in his 
Company . Immediately he has corrected himself and deposed that No. 9 
Bavachan is a permanent worker in his concern . His case is that what 
ever clipping work that was turned out in the factory from the very 
beginning, was turned out by Shri C. V. Mathew in the capacity of a 
contractor employing his own workmen . But on a perusal of Ext. M5 
it is clearly seen that for the whole year of 1962 there was no mention 
of Shri Mathew in the Wages Register for accepting the clipping charges. 
Oply from the year 1963 the name of Mr. Mathew is included in the 
Wages Register. Therefore it is clearly seen that MW3 s above men 
tioned version is utterly incorrect. It is also seen that the introduction 
of the name of Shri Mathew in the Wages Register was done only after 
the denial of employment to the concerned workmen . MW3 could not 
give out the reason why Ext. M3 was handed over to hin by the District 
Labour Officer. Although he has affirmed that he had nothing to do 
with the 16 workmen , at the outset, it is interesting to note that he 
has admitted Ext. W1 settlement in the cross -examination . His case 
is that he has not implemented the terms of the settlement. But as far 
as the implementation of Ext. W1 settlement is concerned he has pointed 
out that he has appointed Shri C. V. Mathew permanently in the concern 
and has given him leave with wages and attendance cards. In the 
further cross - examination MW3 had again a curious plea that he does 
not know about the identity of the workers referred to in Ext. W1 
settlement. It is highly unreasonable on the part of the Managing 
Partner who has put his signature to a settlement arrived at, in the 
presence of the Asst. Labour Officer with regard to a set of workers, 
to say that he is unaware of the identity of the workers referred to . 
I do not wish to expatiate much on the oral testimony of MW3. Yet in 
the light of my discussion of the relevant portions of his sworn state 
ment I hold that the testimony of MW3 cannot be accepted in toto . 
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21. The case put up by the learned representative of the Union, as 
mentioned above, is that the 16 workers mentioned in the reference 
order were employees of Ms. Kuruvila and Company and since they 
have been demanding bonus, leave with wages and attendance cards 
and since the Managing Partner himself has agreed to pay the same 
by Ext. W1 settlement, they were denied employment thereafter, in order 
to save the concern from further expenditure on the basis of Ext. w1 
settlement. It appears that this contention of the Union is completely 
correct. Ext. W1 settlement is an admitted fact. But MW3 has deposed 
with vigour that he has not implemented the terms of the settlement 
since he did not want to increase the number of workmen in his concern . 
In the light of the aforementioned facts the contention of the Union 
that the workmen concerned were , denied employment on 26-11-1962 
cannot but be accepted . Ext. W2 also strengthens my conclusion . 
Ext. W4 to W8 are all notices of conferences by the District Labour 
Officer as well as the Asst. Labour Officer 

22. With regard to the oral evidence adduced by the Union ww1 
and ww2 are two aggrieved workers . They have unanimously spoken 
about their appointment in the concern by MW3 as clipping, workers 
and was completely supporting the case of the Union . The cross -exami 
nation of these witnesses. could not discredit the veracity of their version . 
WW3 is Shri Vasudevan, the Asst. Labour Officer in whose presence 
Ext. W1 settlement was arrived at on 15-10-1962. He has asserted with 
all force that by Ext. w1 settlement the Management has agreed to 
pay the concerned clipping workers bonus, leave with wages and attend 
ance cards. He has produced the file of the conference held in connection 
with this dispute. He has also proved Exts. W2 and W3. Ext. W3 
is a list of the workers concerned. The witness hasunambiguously 
armed that the workers mentioned in Ext. W3 are the concerned 
workers in this dispute. He has admitted that Ext. W3 was handed over 
to him by the Union representative . Although this witness was cross 
examined at length by the learned counsel for the Management his 
version could not be discredited. ww3 is the Asst. Labour Officer, 
Alleppey since 1955. I do not find any reason to disbelieve this witness . 

23. WW4 is Shri P. K. Madhavan , who is the Secretary of the Travan 
core Coir Factory Workers Union . He has deposed in favour of the 
Union s case in toto, in his chief examination. He has admitted that 
Ext. W3 iist was presented by him in the Ext. Wi conference and that 
Ext. W1 settlement is with regard to Ext. W3 workers. It was he who 
has marked the correspondence regarding this dispute, viz ., Exts. W4 to 
Ws. Although he was cross -examined elaborately by the learned counsel 
for the Management he has only established his case by his further 
deposition. He has pointed out that he used to visit the factory before 
the dispute and even after the dispute . In the cross- examination he has 
asserted with all force that Shri C. V. Mathew is not a contractor. but 
only a Moopen in Kuruvila & Company . WW4 was examined in chief 
on 17-8-1966 . But he was cross - examined only on 1-11-1966 . In the 


17 


cross-examination he has deposed that after his examination in the chief, 
the Management has reinstated 5 out of the 16 workers mentioned in 
the reference order for clipping work. He has given cut the names of 
the 6 workmen , which are as follows: -- 

" C. A. Baby, Kunjumon, Bavachan , Raphael and Joseph" . As far 
as Bavachan is concerned he has asserted that the said Bavachan was 
never in the Muster Rolls of the factory . This assertion was neither 
challenged nor rebutted by the learned counsel for the Management in 
the cross-examination . The learned counsel for the dianagement has 
asked him whether 15 workers out of the concerned 16 , are not working 
under Shri Mathew as his workers even now as they were before. The 
witness emphatically denied the same. WW4 has finally affirmed in the 
cross -examination that since there are disputes in the concern even after 
the reference of this dispute he is usually going to the concern and is 
discussing with the Management. On a careful perusal of the testimony 
of WW4 I do not find any reason to disbelieve him . Further the fact 
that 5 out of the 16 workmen concerned in this dispute are now employed 
in the factory also was not challenged by the Management. 


24. Thus the oral and documentary evidence adduced by the Union 
in support of their case weighs much with me as against the flimsy and 
scrappy evidence adduced by the Management. I believe the case of 
the Union . 


25 The learned counsel for the Management has a case that this dis 
pute is not an industrial dispute since there is no employer-employee 
relationship between the Management and the workmen mentioned in 
the order of reference. He has also a further case that the workmen 
are working under the contractor and so this dispute is not at all an 
industrial dispute under Sec. 2 ( k ) of the Industrial Disputes Act. In my 
discussion above I have found that the concerned workers are not contract 
workers, but are employees under the Management. Therefore the con 
comitant question of whether this is an industrial dispute or not does 
not arise. The learned counsel for the Management has cited a number 
of rulings in connection with his allegation that the workers are contract 
workers and the dispute is not an industrial dispute. Since these rulings 
are not apt to the occasion I do not propose to consider the same. 


26. As mentioned above it has come out in evidence that 5 out of the 
16 persons concerned are now employed by the Management in their 
concern as clipping workers. The remaining workers are 11 in number. 
The names of these workers are not only mentioned in Ext. W3 but also 
stated in the schedule to the claim statement of the Union . The schedule 
to the claim statement gives the names of the workers concerned , their 
periods of service and their average weekly wages. The Management had 
nothing to say against this schedule either in the reply statement or in 
their evidence. Therefore I have no hesitation to take the said schedule 
into consideration and accept its veracity. 
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GOVERNMENT OF KERALA 
Health and Labour ( H ) Departnient 

NOTIFICATION 
No. 27547|H4|67|HLD. 

Dated , Trivandrum , 27th April 1967. 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the ( 1 ) Manager , Guruvayoor Devaswom , Guruvayoor ; 
( 2 ) the Zamorin Raja of Calicut, Managing Trustee, Guruvayoor Deva 
swom , Guruvayoor ; and ( 3 ) the Commissioner, Hindu Religious and 
Charitable Endowments, Trivandrum ; and their workmen represented 
by the Secretary, Guruvayoor Devaswom Employees Associativa , 
Guruvayoor, received by Government on 25-4-1967 is hereby published 
under section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947) . 

By order of the Governor, 

S. NAGARAJAN , 
Deputy Secretary. 


Before the Court of the industrial Tribunal, Calicut 
(Friday, the 21st day of April , Nineteen hundred 

and sixty -seven ) 

Present : 
SRI V. V. SUBRAMANIA IYER , B.A., B.L., 

Industrial Tribunal, 

Calicut. 
INDUSTRIAL DISPUTE No. 105/64 
(Formerly I. D. 1164 of the Industrial Tribunal, Ernakulan ) 

Between 
1. THE MANAGER , 
GURUVAYOOR DEVASWOM , GURUVAYOOR 

2. THE ZAMORIN RAJA OF CALICUT, 
MANAGING TRUSTEE , GURUVAYOOR DEVASWOM , GURUVAYOOR 

3. THE COMMISSIONER , 
HINDU RELICIOUS AND CHARITABLE ENDOWMENTS , TRIVANDRUM 

And 

THE SECRETARY, 
GURUVAYOOR DEVASWON EMPLOYEES ASSOCIATION , GURUVAYOOR . 


G. 796 
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Representation : 

Sri V. K. K. Menon , Bar-at-Law , 

Ernakulam , and 
Sri M. Ramachandran , 

Advocate, Ernakulam 


For Guruvayoor Devasidom 


Sri P. Balagangadhara Menon , 

Government Pleader , Ernakulam 


For the Commissioner 


Sri M. P. Menoa, 

Advocate , Ernakulam 


:) 


For Union 


AWARD 


This dispute arises from a reference made by Government by Order 
No. 18768|H4|64|HLD dated 7-4-1964 of the Health and Labour (H ) 
Department of the Government of Kerala . The issues referred are: 

( 1 ) Correctnegs of the appointment of 5 satrom boys since 21-7-1961. 
(2 ) Age of Superannuation for retirement of Devaswom employees 

in the live stock and Satrom establishments . 
( 3 ) Leave facilities to the Mahouts. 
(4 ) Introduction of provident fund to the employees in the live stock 

and Satront Establishments. 
2. The Guruvayoor temple, as it is popularly known, is a Hindu 
religious institution of great, antiquity dedicated to Lord Krishna and 
is far famed through out the length and breadth of India . The Devaswom 
is governed by the Madras Hindu Religious and Charitable Endow 
ments Act, 1951. The administration of the temple is carried on under 
a scheme framed by the Madras High Court in A.S. Nos. 211 and 212 
of 1930 and modified by the District Court of South Malabar in O.S. 
1 of 1933. The Management of the temple is vested in the Zamorin 
Raja of Calicut as the Managing Trustee with a co -trustee, who is 
Mallisserl Namboodiripad. The trustees are heriditary. The Devaswom 
cmploys a large number of people for carrying on its activities and 
affairs. These employees work in different establishments known as 
the Temple Establishment, Office Establishment, Cherikkal Establish 
ment, Live Stock Establishment, Satrom , Sanitary, Electricity and Water 
Works, Library, etc. There are about 200 employees in all, out of whom 
20 are directly and intimately connected with the performance of religious 
rites in the temple. According to the Union , all the others are employed 
in administrative and other activities which are of a secular nature . The 
Union raised several demands on behalf of the latter class of employees 
by means of Ext. W3 memorandum . The present reference is however 
confined to the employees in the Satrom and Live Stock Establishments . 
The Union would have it that all the activities of the Devaswom except 
those directly and intimately connected with the performance of religious 


3 


rites in the temple come under the term " industry " and the persons 
employed in these activities are "workmen " as defined in the Industrial 
Disputes Act. The Satrom Establishment is said to consist of 2 Clerks, 
22 Boys, 3 Watchmen, 3 Sweepers, 4 Scavangers and 2 Sanitary Super 
visors. The Live Stock Establishment is said to consist of one 
supervisor, 46 Mahouts and 2 Cowherds. 

3 . Issue- 1 relates to the correctness of the appointment of 5 Satrom 
Boys since 21-7-1961. The case of the Union is that as per the Settle 
ments dated 7-4-1960 and 21-7-1961, the Management was bound to 
make promotions on the basis of seniority and also to give preference 
to acting hands for permanent appointments. But these principles were 
not observed in actual practice . It is, however, stated that the 5 
employees referred to in this issue have not much of a grievance now 
and therefore the issue is not pressed . On Issue - 2 the case of the Union 
is that till 1961 the age of retirement of employees was 65 years in 
accordance with the rules prescribed under the Madras Hindu Religious 
and Charitable Endowments Act. But after March , 1961 the Manage 
ment has made a unilateral change in this regard and has arbitrarily 
fixed the age of retirement at 58. Several employees have been subse 
quently sent away on the ground that they have reached 58 years of 
age. The Unton prays that the retirement age may be fixed at 65 and 
all employees who have been retired after March , 1961 be directed to be 
reinstated and /or compensated for the loss sustained by them . Issue - 3 
relates to the question of leave facilities to the Mahouts . They are now 
given only 15 days casual leave per annum . Recently additional leave 
to the extent of 7 days per year for every completed year of service is 
also granted subject to the condition that the accumulation would only 
be permitted up to 5 weeks. The Union submits that the Leave facilities 
for mahouts are not adequate and prays that they may be granted the 
same earned leave and sick leave as in the case of other employees and 
also be made eligible for additional leave with full pay when they are 
disabled from work because of occupational hazard or accident. On 
Issue-4 , the demand of the Union is that a Provident Fund Scheme 
providing for 81% % contribution both by the employer and employees 
be framed so as to benefit the employees. This demand is based on the 
ground that there is no gratuity and the available pension is only nominal. 

4. The Management filled a reply statement on 7-7-1964 raising the 
following contentions. The temple is not an " industry within the mean 
ing of Sec. 2 ( ) of the Industrial Disputes Act. The temple is not 
engaged in the production of any goods or rendering any service to the 
community to satisfy its material needs. The only purpose served by 
the temple as an institution is the satisfaction of the spiritual needs of 
the pilgrims who visit the temple for purposes of worship . The various 
departments in the temple looking after the sanitary arrangements, 
Electricity and Water Works, the Satrom , etc., are all intended for the 
pilgrims and their convenience and this is part of the religious activi 
tles associated with the temple . By no stretch of imagination could these 


activities be called any " trade" , " calling" or " undertaking " within the 
meaning of those expressions in Sec. 2 ( j) of the Industrial Disputes Act. 
There is , therefore, neither an " industry " nor an " industrial dispute " which 
could be referred for adjudication. The reference is thus bad in law . 
Again without the trustees on record and also the Commissioner of Hindu 
Religious Endowments there can be no effective adjudication of the disputes 
involved in this reference . The reference is bad for yet another reason 
also , namely, that the Industrial Disputes Act cannot be applied in the 
case of any religious institution, in derogation of the rights guaranteed 
under Art. 26 of the Constitution of India . On the merits, it is contended 
that the different establishments of the Devaswom are but component 
parts of an integral whole intimately connected with the religious acti 
vities of the temple and there is no scope for granting any of the reliefs 
prayed for. 

5. The Union filed a rejoinder on 24-7-1964 dealing at length with 
the contentions of the Management. 

6. On the contention raised by the Management regarding non 
joinder of necessary parties, the Union filed a petition as M.P. 46/64 under 
Sec . 18 of the I.D. Act, to summon the Zamorin Raja of Calicut, Manag 
ing Trustee of the Guruvayoor Devaswom and the Commissioner, Hindu 
Religious and Charitable Endowments , Trivandrum , as additional parties 
to the dispute. The Managing Trustee of the Devaswom was impleaded 
on 19-8-1964 without any objection being raised by him . The Commis 
sioner. of Hindu Religious and Charitable Endowments filed objections 
contending that he is neither a necessary nor a proper party . After 
hearing both sides, my learned predecessor impleaded him by Order dated 
30-11-1964 . 


7. At the trial, the Union examined wWs 1 to 3 and marked Exts. 
W1 to W4.. The Management examined MW1 (Assistant Manager of 
the Devaswom ) and marked Exts . M1 to M10. The oral evidence, is 
mainly directed to the question whether the activities carried on by the 
Devaswom in the two concerned departments would amount to " Industry" 
as defined in Sec. 2 (1) of the Industrial Disputes Act. At the time 
of the hearing Mr. V. K. K. Menon , learned counsel for the Management, 
submitted that if the Union wins on the jurisdictional aspects, the 
Management may not have much of an objection on the merits of their 
demands. He did not also address this court on the merits of the 
demands. 

8. The objections to the validity of the reference argued by Mr. 
V. K. K. Menon are ( 1 ) the Management has a fundamental right under 
Art. 26 (b ) of the Constitution which cannot be subjected to the impact 
of the Industrial Disputes Act, (2 ) the Industrial Disputes is repugnant 
to Madras Hindu Religious and Charitable Endowments. Act and ( 3) the 
activities of the Satrom and Live Stock Establishments do not constitute 
" Industry " as defined in the Industrial Disputes Act and hence there could 
he no reference of an industrial dispute relating to those departments, 
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9. The first objection is set out in paragraphs 9 and 10 of the reply 
statement of the Management. The Management invokes Art. 26 (b ) of 
the Constitution which reads thus: 

" Subject to public order, morality , and health , every religious denora 
nation or any section thereof shall have the right: 
(a ) to establish , and maintain institutions for religious and charit 

able purposes ; 
(b ) to manage its own affairs in matters of religion; 
(c) to own and acquire movable and immovable property ; and 

( d ) to administer such property in accordance with law ." 
The Industrial Disputes Act comes under entry 22 in the Concurrent List 
(List 3 ) of the Constitution. That entry is as follows: 

" Trade Unions, Industrial and Labour Disputes." 
The argument is that temples are not amenable for industrial adjudication 
under the Industrial Disputes Act as that would affect the fundamental 
right conferred on the Hindu community under Art. 26 (b ). Support for 
this argument is sought to be derived from the observations of their 
Lordships of the Supreme Court in A.I.R. 1954 S.C. 282 at page 290 , 
Para 19. That paragraph may usefully be extracted here: 

" The contentions formulated in such broad terms cannot, we think, 
be supported . In the first place what constitutes the essential part 
of a religion is primarily to be ascertained with reference to the 
doctrines of that religion itself. If the tenets of any religious set 
of the Hindu prescribed that offering food should be given to the 
Idol at particular hours of the day, that periodical ceremonies should 
be performed in a certain way at certain periods of the year or that 
there should be daily recital of sacred texts or oblation to tire 
sacred fire, all those should be regarded as part of the religion and 
the mere fact that they involved expenditure of money or employ . 
ment of priests and servants or the use of marketable commodities 
would not make them secular activities partaking of a commercial 
or economical character ; all of them are religious practices and 
should be regarded as matters of Religion within the meaning of 

Art. 26 (b ) " . ( The underlining is mine ). 
A close reading of the above paragraph and the instances of religious 
practices mentioned therein would clearly show that the Satrom and 
Live Stock Establishments of the Devaswom which alone are the sub 
ject matter of the present reference can by no stretch of language be 
considered to come within the ambit of the expression "matters of 
Religion" occurring in the Article. The Management has no case that 
they are prescribed by the tenets of Hindu Religion nor is there any . 
thing to show that they are articles of the Hindu faith . Again , it is open 
to serious doubt, whether, if the dispute referred for adjudication is an 
industrial dispute as contemplated by the Industrial Disputes Act, this 
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Tribunal can refuse to entertain it merely because it would affect any 
of the fundamental rights guaranteed by the Constitution , this Tribunal 
itself being only a creation of the Industrial Disputes Act. The decision 
in ( 1965 ) KLJ 912 relied on by the learned counsel for the Management 
in this connection offers, to my mind, no useful analogy. It has nothing 
to do with the I.D. Act. What was decided in that case was only that 
certain provisions of the Kerala Education Act are unconstitutional in 
so far as they purport to apply to minority schools because they would 
impinge upon their fundamental rights. For these reasons, I must repel 
the argument that Art. 26 (b ) ousts the jurisdiction of this Tribunal to 
decide the present dispute . 

10. The next objection is that since the Devaswom is governed by 
the Madras Hindu Religious and Charitable Endowments Act, 1951, it is 
not permissible to bring it within the orbit of the Industrial Disputes 
Act which is a Central Act as there would be possibilities of conflict 
between the two. To illustrate this point, attention is drawn to Sections 49 
and 51 ( 1 ) of the Madras Act which contain special provisions regarding 
disciplinary action against employees and the submission of the Budget 
to the Commissioner . I am afraid this argument also has to be nega 
tived because it is well established that where the State Act and the 
Central Act operate in different fields and are distinct in pith and sub 
stance , the State Act has to give way . See ( 1953 ) I LLJ 195 and A.I.R. 
( 1953 ) S.C. 58 . 

11. Now we come to the most important question , namely , whether 
the activities of the two departments constitute industry within the 
meaning of Sec . 2 (j) of the Industrial Disputes Act. " Industry is 
defined in Sec. 2 ( j) as follows: 

" Industry means any business, trade, undertaking, manufacture or 
calling of employers and includes any calling, service, employment, 

handicraft or industrial occupation or avocation of workmen ." 
Since the question has to be answered in the light of the proved facts of 
each case, we will first of all see how the evidence stands. 

12. WW1 is a clerk in the Accounts Section of the Devaswom . WW3 
is a Satrom Boy employed in the Satrom . These two witnesses speak 
to the details regarding the Satrom Establishment. WW1 gives some 
general evidence regarding the administration of the Devaswom as a 
whole also . The evidence of these two witnesses may be summarised 
as follows. " The Devaswom has many establishments such as Office, 
Satrom , Temple , Live Stock , Electricity and Water Works, Sanitary and 
Cherikkal Establishments. The employees under the Devaswom fall under 
two categories, viz ., heriditary and non-heriditary. Those who attend 
to the daily poojas etc., are heriditary employees. They would number 
about 40. They are not members of the Union and the reference does 
not relate to them . The office Establishment means the administrative 
Office of the Devaswom . There are clerks, peons, Manager and a Superin 
tendent in that Department. Cherikķal Estahlishment is concerned with 
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the collection of rents from the landed properties of the Devaswom . 
The Sanitary Establishment consists of Scavangers, Sweepers and their 
supervisors . The Satrom Establishment consists of employees in the 
rooms which are constructed and let out for rent. The temple Establish 
ment consists of persons who receive money for the offerings made by 
the pilgrims and issue receipts for them . The Satrom buildings now 
existing were put up in 1958. Prior to that, the Satrom was only a 
nominal establishment. As at present, there are about 120 rooms in 
the Satrom buildings. 20 of these rooms are rented out as shops for 
all kinds of business such as sale of plantain fruits, vegetables, leather 
goods, butter , etc. The rent fetched by these shop rooms ranges between 
Rs. 50 to Rs. 60 per month . The other rooms are rented out for the 
use of people who visit Guruvayoor. Mats, beds, pillows, musquito nets, 
electric fans etc., are also separately given on rent for those who want 
such additional amenities . There is a restaurant inside the Satrom 
which is also rented out. There is also a hall which is rented out for 
holding meetings, conferences and entertainments. Some of the rooms 
are now used by the students and teaching staff of Sree Krishna College . 
As regards the Live Stock Establishment, the details are spoken to by 
ww1 and WW2. WW2 is a mahout. The facts brought out in their evidence 
are that the Establishment consists of 16 elephants, 17 cows, 3 stud 
bulls and 1 deer - all donated by devotees and none purchased . There 
are about 40 mahouts and other staff working as cowherds etc., and all of 
them are working under a Live Stock Supervisor. One elephant is used 
for the daily temple procession . During festivals, between 3 to 5 
elephants would be used for processions . All the elephants except the 
one required for the daily procession are hired out all round the year 
except the rainy season , either for hauling timber or in connection with 
festivals in other temples . The milk obtained from the cows is used 
in the temple. For normal religious functions in the temple, 2 litres 
of milk per day would be sufficient. The temple uses large quantities 
of milk for Vazhivad at the expense of the worshippers and the addi 
tional requirements are met by purchase. The stud-bulls are hired out 
for crossing . This in brief is the nature of the evidence adduced hy 
the Union . 

13. The evidence of MW1 is to the following effect. On an average 
about 1000 to 1500 pilgrims come to the temple for worship every day. 
The main income of the temple is obtained from the offerings made by 
the devotees, the profits accruing from the landed properties and the 
rent obtained from the Satrom . These sources of income would account 
for about 13 to 14 lakhs of rupees per year. The annual expenses would 
come to about 10 to 12 lakhs of rupees. The accounts are audited every 
day. Out of the surplus income a good portion is given over to the 
Sree Krishna College . Some amounts are utilised for renovating other 
temples and for allied socio-religious purposes. The employees of the 
Devaswom in the various departments are all under the general super 
vision of the Manager. Among the employees all except specialists are 


8 


liable to be transferred from one department to another . The main object 
of the temple is the promotion of religious worship and the maintenance 
of a congenial atmosphere for the same. The Satrom is intended to 
provide all the necessary convenience and amenities to the pilgrims for 
their sojourn and worship . Only bonafide Hindu pilgrims who come for 
worship in the temple are allowed to stay in the Satrom . The sanitary 
and electricity departments are not intended exclusively for the Satrom . 
There are 16 elephants and other live stock belonging to the Devaswom . 
All of them have been obtained as offerings from the devotees. It is not 
known as to who made the endowments for the Devaswom and when . 
There are no authoritative publications regarding the same. Witness has 
not seen any documents containing directions regarding the purposes 
for which the income of the Devaswom may be utilised . 


14. On the evidence detailed above and the documents produced in 
the case, the following facts may be taken to be established. 

The 
Satrom does not provide for any free facilities. Everything has to be 
paid for. The income received by the Devaswom for faste 1373, towards 
room rent, mats and pillows, renting out hall, etc., is round about Rs. 87,600 
(Vide, Ext. M10 series ). The Satrom is run with the co -operation of emplo 
yees. There are 21 satrom boys , 10 watchmen , 3 sweepers, 8 scavengers, oue 
gardener and 4 clerks, all working under an Assistant Manager for 
Satrom , devoting their full time for the satrom . There are a number of 
similar lodging houses in Guruvayoor run on similar lines by private 
agencies like Murali Lodge, Madhavi Buildings, Sree Krishna Vilasam 
Lodge, Sree Nilayam , Jayasree Buildings, Nenmeni Buildings, etc. As 
regards the Live Stock Establishment, it consists of 16 elephants , 17 cows, 
3 stud-bulls and one deer, all donated by devotees. There are about 
40 mahouts and other staff working as cowherds, all under a Live 
Stock Supervisor. One elephant is usually used for temple procession . 
During festivals between 3 to 5 may be used for procession. All the 
elephants except the one required for daily procession are hired out all 
l ound the year to other parties either for hauling timber or in connection 
with festivals in other temples. For fasli 1373, the income from elephants 
alone under this head is Rs. 17,132.50 p . (Ext. M10 series ). The milk 
obtained from the cows is used in the temple. For the normal religious 
functions in the temple two litres of milk would suffice . The temple 
uses large quantities of milk for Vazhivad which is paid for by the 
worshippers . The additional requirements are met by purchase. The 
stud - bulls also yield an income as they are hired out for crossing . It is . 
on these facts we have to decide whether the two Establishments consti 
tute industry . 

15. By way of clearing the ground, it may be stated at the very 
outset , that there is no case for the Union that the Devaswom as a 
whole is an industry . The main tests laid down in decided cases for 
determining whether an activity is an industry or not are whether it 
is carried on as a regular and systematic activity and whether it is 
undertaken for the rendering of material services to the community at 
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large or a part thereof. [Vide, 1960 ( I) LLJ 251 S.C. and 1950 ( II ) LLJ 
720 S.C. ). In the case of a temple or Devaswom it cannot be seriously 
contended that it is meant to render material services. In fact, the 
decision in 1962 ( II ) LLJ 472 is sufficient authority for the position that 
a Temple or a Church cannot be considered as an industry because 
their activity is, in its essence, religious and spiritual. 

16. The main argument of Mr. V. K. K. Menon , learned counsel for 
the Management is that if an institution carries on a major activity 
and along with it various other subsidiary and minor activities, the 
character of the major activity must determine the character of the 
subsidiary and minor activities and they cannot be dissociated from the 
former and in support of this position places very strong reliance 
on the Delhi University case, reported in 1963 ( II ) LLJ 335 S.C. Reliance 
is also placed by him on a greater or less degree on the decisions reported 
in 1964 ( I ) LLJ 493; 1964 ( I) LLJ 326 ; 1960 ( I) LLJ 178 ; 1965 (I ) 
LLJ 501 and 1966 K.L.J. 689. In the Delhi University case , the facts 
were that two employees employed by the University as drivers for 
running buses for the convenience of girl students were discharged from 
service on payment of one month s salary in lieu of notice. They filed 
petitions under Sec. 33 ( c ) ( 2 ) of the Industrial Disputes Act, claiming 
retrenchment compensation under Sec. 25 ( F ) of the Act. The Industrial 
Tribunal allowed the claim . On appeal against the award , their Lordships 
of the Supreme Court held that the claim is unsustainable on the ground 
that the University cannot be said to be carrying on an industry . At 
page 339, their Lordships observed as follows: 

" It is true that like all Educational Institutions the University of 
Delhi employs subordinate staff and this subordinate stafi does the 
work assigned to it; but in the main scheme of imparting educa 
tion, this subordinate staff plays such a minor, sy.jordinate and 
insignificant part that it would be unreasonable to leted its industrial 
colour to the principal activity of the University which is imparting 
education . The work of promoting education is carried on by the 
University and its teachers and if the teachers are excluded from 
the purview of the Act, it would be unreasonable to regard the 
work of imparting education as industry only because its minor, 
subsidiary and incidental work may seem to partake of the character 

of service which may fall under Sec. 2 ( j)." 
Again , at page 342 it is observed: 

" It would thus be clear that if the test of the character of the 
predominant activity of the institution which was applied to the 
Corporation is applied to the University of Delhi, the answer would 
be plainly against the respondents. The predominant activity of the 
University of Delhi is outside the Act, because teaching and teachers 
do not come within its purview and so the minor and incidental 
activity carried on by the staff which may fall within the purview 
of the Act cannot alter the predominant character of the insti 
tution . " 


G. 795 
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This is the latest decision of the Supreme Court throwing valuable light 
on the question of what would or would not constitute industry within 
the meaning of its definition in the I. D. Act. In 1964 ( I ) LLJ 493 
(Pappammal Anna Chatram Case ), the deed of endowment provided that 
the income from the endowed properties were to be used for providing food 
to pilgrims and to provide a Chatrom for such purposes. Subsequently 
by passage of time, the income from the endowed properties were used 
by the Trustees for providing free boarding and lodging to poor students 
reading in schools, colleges and other institutions. The work of provid 
ing food and supervising the lodging arrangements for the inmates of 
the boarding houses were carried on by the trustees with the help of some 
persons employed as cooks and clerks. It was held that such activity 
of providing free boarding and lodging to a large number of poor 
students ( 225 in number) was not an industry within the meaning of 
Sec. 2 ( ) of the Act. The principle applied was that stress must be 
laid down on the principal activity of the undertaking as distinguished 
from the subsidiary activities. In 1964 ( I) LLJ 326 (Brahmo Samaj 
Education Society case ) the question arose whether educational institu 
tions like colleges affiliated to the Calcutta University carry on industry 
and whether the members of the non -teaching staff employed in such 
colleges are workmen within the meaning of the Industrial Disputes Act. 
This question was answered in the negative, following the Delhi University 
case. In 1965.(I) LLJ 501 (Puri Jagannath Temple case ), the question 
was whether persons working as Defadars (who maintained peace, order 
and discipline among the pilgrims) and Barkandajas , Ballav, Gudias (who 
prepared sweets for offering to the Dieties) would come within the pur 
view of the Industrial Disputes Act. It was held that the duties per 
formed by such workmen are not secular in nature, but connected with 
the Seva Pooja of temple and did not form an industry detached from 
the temple. 1960 ( I) LLJ 178 (Palace Board case ) it was held that 
if the owner of an item of inmovable property invests surplus income 
in errecting a building which is given on lease , he cannot be treated as 
carrying on an undertaking so as to attract the definition of industry 
in the I. D. Act. In 1966 KLJ 689 ( T. K. Menon & Company case ) the 
question arose whether a firm carrying on the business of Chartered 
Accountants simpliciter could be considered to be an industry within 
the meaning of the Industrial Disputes Act so as to enable the clerical 
staff employed by them to claim the rights conferred by the Act. The 
question was answered in the negative. On the authority of these 
decisions it is contended that the temple is the primary institution and 
the Satrom and Live Stock Establishments are but adjuncts to it and 
as such they cannot be considered as industry . To emphasise the point 
that these Establishments are only adjuncts or appendages to the temple , 
Mr. V. K. K. Menon points out that there is a central administration for 
all the establishments, the funds are common , there is only one common 
budget and one conimon account and the workers are interchangeable 
which are all facts admitted by the Union witnesses. In short, he put 


11 
his argunient pithtly thus--If there is integrality there is only one Ingtl 
tution, if there is only one institution the temple is the main institution 
and if the temple is not an industry then the other departments cannot 
be industry . 

17. On the other hand, Mr. M. P. Menon, appearing for Union con 
tends that the activities carried on by the Satrom and Live Stock Esta 
blishinents are clearly severable from the religious activities of the 
Devaswom and according to him these two Establishments would cons 
titute industry as defined in the Act. In support of his argument he 
-places strong reliance on the decisions reported in 1960 ( I) LLJ 251, 
1960 ( I) LLJ 523, 1962 (II ) LLJ 472, 1963 ( II) LLJ 218 and 1966-67 
(31- F.J.R .) 31. In 1960 (I ) LLJ 251 (S.C.) (Hotel Mazdoor Sabha 
case ), two ward servants in the J. J. Group of hospitals run by the State 
of Bombay were sent out of service and two State servants who were 
discharged from the Civil Supplies Department were appointed in their 
place. The ward servants questioned the legality of their retrenchment 
on the ground that it did not comply with the mandatory provisions of 
Sections 25 (F ) and 25 ( H ) of the Industrial Disputes Act. The question 
debated was whether the J. J. Group hospitals constituted an industry 
as contemplated in the Industrial Disputes Act. It was held that it 
did . The following prepositions were laid down, namely, (1 ) the exis 
tence or otherwise of a profit motive is irrelevant, ( 2 ) even if an insti 
tution is run only for charity it cannot turn the scales, ( 3 ) it is the 
character of the particular activity in question which must determine 
whether it attracts Sec. 2 (j) of the Act, and (4 ) who conducts the 
activity cannot make any difference. In this case the hospital was 
started as an adjunct to the Medical College which was a Government 
institution . In 1960 (I) LLJ 523 ( S.C.) (Nagpur Corporation case) the 
question for decision was whether and to what extent the activities of 
the Corporation of the city of Nagpur come under the definition of 
industry in Sec. 2 (14 ) of the Central Provinces and Berar Industrial 
Disputes (Settlement) Act, which is practically identical with the 
definition in Sec. 2 (j) of the Industrial Disputes Act. The law was 
enunciated in more emphatic terms. It was held :-(1) If a service 
rendered by an individual or private person would be an industry, it 
would equally be an industry in the hands of a Corporation . (2 ) If a 
department of a Municipality discharges many functions, some pertaining 
to industry as defined in the Act and other non -industrial activities, the 
predominant functions of the department shall be the criterion for the 
purposes of the Act. In 1962 ( II ) LLJ 472 (Madras Pinjarapole case), 
a Pinjarapole was started by the S.P.C.A. with the object of protecting 
and maintaining decrepit animals. This object was purely a humani 
tarian one. In course of time, however , certain subsidiary activities 
with economic objectives were also included within the scope of the 
institution such as (a ) purchase and sale of milk upon a fairly wide 
scale (b ) the maintenance of diary farms and (c ) the maintenance of 
stud-bulls to enable dry cows to conceive and bear calves. Disputes 
arose between the Pinjarapole and its workmen regarding fixation of 
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scales of pay etc., and they were referred for adjudication to the Labour 
Court. A preliminary objection was taken to the validity of the reference 
on the ground that the Pinjarapole was not an industry. The Labour 
Court overruled the objection holding that it is an industry . The matter 
was taken up to the High Court in Writ proceedings. His Lordship 
Mr. Justice Ramachandra Iyer reversed the decision of the Labour Court 
and held that the activities of the Pinjarapole did not amount to an indus 
try. On appeal, their Lordships Ananthanarayanan and Venkatadri J. J., 
held that further evidence was necessary for the decision of the question 
and remanded the case to the Labour Court. At page 475 their . 
Lordships expressed themselves as follows: 


" It is not seriously disputed by learned counsel on both sides that, 
though the institution itself may not be an industry as defined , a 
separate activity of that institution which comprises an individual 
unit of activity, such as, for instance, a diary farm , could fall within 
the definition ... 

Again , even if the institution at 
the inception, and as basically defined , be purely humanitarian, non 
industrial and not amenable to any of the tests upon which the 
definition has been applied , it cannot be gainsaid that, if the institu 
tion had largely altered its complexion during the years, so as to have 
become a focus of economical production , the definition , again , might 
be applicable." 


After remand, the Labour Court re -heard the petition and gave an award 
that the Madras Pinjarapole itself could be construed as an industry . 
Against this decision of the Labour Court, the Management again filed 
a writ petition in the High Court. The case came up before his Lordship 
Mr. Justice Kailasam . His Lordship , affirming the decision of the Labour 
Court, reiterated the view that if an organisation carries on separate 
and distinct activities , such units may constitute industry even though 
the main object of the organisation is to subserve spiritual needs. This 
decision is reported in 1966-67 (31 F.R.) 31. In 1963 ( II) LLJ 218 
( Travancore Devaswom Board case) the dispute was between the 
Travancore Devaswom Board and the workmen of the Board in the 
Devaswom Maramath Department. The Travancore Devaswom Board 
was running various schools , hostels, workshops, orphanages, diary farms 
and cottage industries. The Board also constructed various shops and 
repaired a number of Kottarams and let them out on rent. These 
activities were apart from the obligatory functions of maintaining exist 
ing temples, constructing new temples and administering the temples, 
in accordance with recognised usages , enjoined on the Board by the 
Travancore Cochin Hindu Religious and Charitable Endowments Act. 
The question arose whether the Maramath Section of the Board could 
be considered as industry within the meaning of the Industrial Disputes 
Act. His Lordship Mr. Justice Vaidyalingam - ( now of the Supreme 
Court ) after reviewing all the leading cases on the subject held that 
it was industry . 
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18 . On a careful consideration of all the decisions referred to by 
learned counsels for both sides , I am inclined to think that the decisions 
which bear closer analogy and are more directly applicable to the facts 
of the instant case are those relied on by learned counsel for the Union . 
In fact it appears to me that the present case would come squarely within 
the four corners of the Travancore Devaswom Board case in which the 
Maramath Department of the Board was held to be industry . Like 
the Maramath Department in that case , the Satrom and Live Stock 
Establishments in this case constitute separate units distinct from the 
teinple. They are by no means inseparably connected with the religious 
services conducted in the temple . The use of one elephant for the daily 
temple procession cannot certainly affect the position. Indeed, it is 
frankly admitted by the Management witness, MW1 that the religious 
functions in the temple could very well be carried on even without the 
Satrom and Live Stock Establishments. It cannot also be disputed 
that if those activities are carried on by a private individual, they would 
be industry in his hands. It is true that these establishments owe 
their genesis to the temple and that but for the temple they might not 
have come into being but that could hardly be a reason for saying that 
they form part and parcel of the temple, especially when it is seen that 
there are several temples of considerable antiquity and celebrity without 
such establishments annexed to them , such as " Vatakkumnathan Temple " 
in Trichur and "Koodal Manickam Temple" in Irinjalakuda. The utmost 
that can be said is that the two establishments would occupy only a 
minor and subordinate place in relation to the predominant activity of 
the Devaswom which undoubtedly is the running of the temple . This 
cannot, however, be taken as the sole and conclusive test, as the Manage 
ment would have it on the strength of the Delhi University case. For 
all these reasons , I hold that the two establishments in question would 
be industry as defined in the Act. 


19. Now we come to the question of reliefs. I have already observed 
that Issue- 1 is not pressed by the Union . I have also observed that 
regarding the remaining issues, the Management has not much of a . 
contest. Under Issue-2 , the demand of the Union is that the age of 
retirement of the employees in the two Establishments may be raised 
to 65 years as was the practice till March , 1961 when it was reduced to 
58. The Union also wants reinstatement and or compensation for those 
who have been retired at the age of 58 after March , 1961. It is admitted 
by the Managenient that till 1961 the age of retirement used to be 65. 
MW1 says that it was reduced to 58 on the directions of the Commissioner 
for Hindu Religious and Charitable Endowments. It is now admitted 
before me that the said direction of the Commissioner has since been 
set aside by the High Court in Writ Proceedings at the instance of an 
employee, who was compulsorily retired at the age of 58. In these 
circumstances I consider that it would only be just and reasonable to 
revert to old practice of having the age for retirement at 65. This 
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would , of course be subject to physical and mental fitness of the employees 
concerned to hold their jobs. As regards the claim for reinstatement 
and or compensation, no materials have been placed before me by the 
Union for enabling me to adjudicate upon the same. Hence this claim 
is negatived. Issue- 3 raises the question of leave facilities to the 
mahouts. The claim of the Union is that the mahouts should be granted 
the same earned leave and sick leave as in the case of other employees 
and also be made eligible for additional leave with full pay when they are 
disabled from work due to occupational hazard or accident. It is stated 
that they are now given only 15 days casual leave per annum and addi 
tional leave to the extent of 7 days per year for every completed year 
of service subject to the condition that accumulation would be permitted 
only up to 5 weeks. It is further stated that these leave facilities 
are totally inadequate and that the other employees under Devaswom 
get earned leave to the extent of one month per year and 20 days medical 
leave. I consider that it would be sufficient if the mahouts are placed 
on the same footing as the other employees of the Devaswom in the 
matter of leave facilities. Issue-4 relates to the introduction of provident 
fund . The demand of the Union is that Provident Fund Scheme provid 
ing for 81%% contribution both by the employer and employees be 
framed .. This is based on the ground that there is no gratuity scheme 
and the pension allowed is only a nominal sum . The Management 
witness MW1 does not appear to have anything to say against this 
demand. He only says that at present 1/3 of the salary is being given 
as pension for those who have put in not less than 15 years of service. 
This 1 3rd is arrived at after deducting Rs. 10 from the total of the 
salary and D.A. In the circumstances, I would direct the Management 
to introduce a Provident Fund Scheme for the employees in question , 
the contribution being fixed at the rate of 614 % of the basic wages and 
D. A. as laid down in the Employees Provident Funds Act, 1952 . 


20. Before concluding, I must refer to an argument advanced by the 
learned Government Pleader appearing for the 3rd respondent that the 
Commissioner for Hindu Religious and Charitable Endowments has been 
unnecessarily dragged in as a party to this dispute and that he should, 
therefore, be removed from the party array. I am unable to accede to 
this prayer since the order of my learned predecessor in M. P. 46164 
which was passed after hearing both sides, must be deemed to set the 
matter at rest. My learned predecessor has held in that order that the 
Commissioner is an indispensable party to this case. 


21. In the result , an award is passed to the following effect. ( 1 ) The 
age of superannuation for retirement for the employees in the Satram 
and Live Stock Establishments is fixed at 65, subject to their medical 
fitness to be in service ; ( 2 ) Leave facilities to the.mahouts shall be the 
same as those granted to all other employees of the Devaswom and 
(3 ) Provident Fund Scheme in the manner specified above shall be 
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introduced for the employees in the two concerned establishments. This 
award shall come into force on the expiry of 30 days after its publication 
in the Government Gazette. 
Camp: Ernakulam , 

V. V. SUBRAMANIA IYER , 
21-4-1967 . 

Industrial Tribunal, Calicut. 


APPENDIX 


Exhibits marked on the side of the Union 


W1 
W2 
W3 
W4 


Copy of conciliation Settlement dated 7-4-1960 . 
Do. do . 

21-7-1961. 
Copy of Memorandum of demands. 
Order dated 20-11-1965 of the Commissioner , H. R. & C. E. 

Trivandrum . 


Exhibits marked on the side of the Management 
M1 

Copy of the resolution of the Guruvayoor Devaswom Emplo 

yees Association , dated 31-7-1964. 
M2 Letter dated 14-8-1964 forwarding Ext. Mi to the Manage 

ment. 
M3 Presna Charthu of 6th Karkitakom 1137. 
M4 Page 21 of Ext. M3. 
M5 

Statement showing temple charges for fasli 1371, 1372 & 

1373. 
M6 Statement showing expenditure for collection of rents from 

Devaswom lands for fasli 1371, 1372 & 1373. 
M7 Statement showing expenditure for Satrom for fasli 1371, 1372 

& 1373 . 
M8 Statement showing the expenditure on live stock for fasli 

1371, 1372 & 1373: 
M9 Copy of proceedings of the Manager, Guruvayoor Devaswom 

dated 1-7-1963. 
M10 (Series ) Statements showing income from renting out 

elephants, etc. 

Witnesses examined on tho side of the Union 
WW1 Unnikrishnan 
WW2 Gopalan Nair 
WW3 Gangadharan 

Witness examined on the side of the Management 
MW1 

Unni Rajah 


KERALA GAZETTE No. 20 dated 23rd May 1967. 
PART I 


Health and Labour ( H ) Department 

NOTIFICATION 


No. 27322|H4|67 |HLD . 

Dated, Trivandrum , 27th April 1967. 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Management of Travancore-Cochin Chemicals Ltd., 
Udyogamandal, Alwaye and their workmen represented by the: ( 1 ) Tra 
vancore-Cochin Chemicals Employees Association , Udyogamandal, Alwaye ; 
and ( 2 ) the Travancore -Cochin Chemical Staff & Workers 

Union , 
Udyogamandal, Alwaye received by Government on 24th April, 1967 is 
hereby published under Sectin 17 of the Industrial Disputes Act, 1917 
(Central Act XIV of 1947) . 

By order of the Governor, 

S. NAGARAJAN , 
Deputy Secretary . 


BEFORE THE COURT OF THE INDUSTRIAL TRIBUNAL , CALICUT 
( Thursday, the 20th day of April, Nineteen hundred and sixty -seven ) 

Present: 
SHRI V. V. SUBRAMANIA IYER , B.A., B.L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 4167 

Between 

THE MANAGEMENT 
OF TRAVANCORE COCHIN CHEMICALS LTD., 
UDYOGAMANDAL, ALWAYE 

And 
1 . THE TRAVANCORE COCHIN CHEMICALS 

EMPLOYEES ASSOCIATION , 

UDYOGAMANDAL, ALWAYE 


2. THE TRAVANCORE COCHIN CHEMICALS 
STAFF AND WORKERS UNION , 

UDYOGANANDAL, ALWAYE 


Representation : 

Ms. Menon & Pai, Advocates, Ernakulam 
G. 800 


For Management. 


2 


AWARD 


The above dispute has been referred for adjudication to this Tribunal 
by Government Order No. G.O.Rt. 52|67|HLD dated 9-1-1967 of the Health 
and Labour ( H ) Department. The issues referred are: 

1. Production Bonus 
2. Gratuity 
3. Overtime allowance to those who are not covered by Factories 

Act. 
4. Batta and allowances for out- of-pocket expenses for duty out 

• side headquarters. 
5. Leave and holidays: 
6. Conveyance facilities . 
7. Uniforms, stitching charges and washing allowance. 
8. Shift allowance. 
9. Acting and temporary promotions. 

10. Living quarters and house rent allowance. 
2. The Unions were taking time repeatedly 

for filling their statement. 
While so, on 17-4-1967 when the case was taken up, they filed a Joint 
Memorandum of Settlement shown hereunder as Annexure praying for 
an award in terms thereof. 


3. The Settlement is accepted and this award is passed accordingly 
It shall come into force on the expiry of 30 days after its publication 
in the Government Gazette . 


Camp: Ernakulam , 

20-4-1967. 


V. V. SUBRAMANIA IYER , 
Industrial Tribunal, Calicut. 


ANNEXURE 


Before the Industrial Tribunal, Calicut 


I.D. NO. 4 of 1967 


MEMORANDUM OF SETTLEMENT 
Representing Employer : 
1. Shri T. K. Chakkunny, I.A.S., 

Managing Director , 

The Travancore -Cochin Chemicals Ltd. 
2. Shri X. V. Ramakrishna Ayyar, L.A.S., 

General Manager , 
The Travancore - Cochin Chemicals Ltd. 


3. Shri K. P. Panicker , 

Personnel Manager , 
The Travancore- Cochin Chemicals Ltd. 
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Representing Workmen : 

Representatives of the T.C.C. Employees Association, Udyogon.andal 
P.O., Alwaye. 
1. Shri S. C. S. Menon , 

President, 

The T.C.C. Employees Association.. 
2. Shri T. S. Bharathan , 

General Secretary, 
The T.C.C. Employees Association . 


Representatives of the T.C.C. Staff & Workers Union , Udyogamandal 
P.O., Alwaye . 


1. Shri T. C. N. Menon , 

President, 
The T.C.C. Staft & Workers Union . 


2. Shri V. K. Ramachandran , 

General Secretary , 
The T.C.C. Staff & Workers Union . 


Short Recital of the case. 

The Long Term Agreement between the Travancore.Cochin Chemicals 
Ltd., Udyogamandal P.O., Alwaye and their workmen represented by the 
T.C.C. Employees Association, Udyogamandal P.O., ceased to operate - 
from 31st March , 1965. Further negotiations were pursued between the 
parties for another Long Term Agreement based on the demands raised 
by the workmen in the Memoranda of Demands dated 15th April, 1963 
and 30th April 1965 respectively from the T.C.C. Employees Association 
and the T.C.C. Staff & Workers Union . When the dispute could not be 
settled , it was referred to the Industrial Tribunal, Kozhikode for adjudi 
cation and it is pending as I.D. No. 4/67 In the said court. Even after 
reference the parties pursued negotiations in the presence of the Labour 
Minister and the Industries Minister, Government of Kerala , In respect 
of the items referred for adjudication and other items, and as a result 
of this, following settlement was reached in full and final settlement of 
all outstanding demands this the 3rd day of April, 1967. 


Terms of Settlement. 

AGREEMENT made and entered into this the 3rd day of April 
1967 by and between the Travancore-Cochin Chemicals Ltd., Udyoga 
mandal P.O., Alwaye (hereinafter referred to as the Company) party 
of the first part and the T.C.C. Employees Association , Udyogamaadal 
P.O. (hereinafter referred to as the Association ) and the T.C.C. Starr 
& Workers Union, Udyogamandal P.O. (hereinnfler referred to as the 
Union ) party of the second part, 
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Witnesseth 

Whereas it is the intention and purpose of the parties , hereto to 
maintain , promote and improve industrial and economic relations between 
the Company and its workmen , and economic advancement of the country 
and to establish a basic understanding in relation to wage rates and 
other conditions of employment and means of the amicable settlement 
of all disputes and grievances and to achieve the highest level of work 
men performance consistent with safety and good health ; 

Now , therefore , in consideration of the above and .. in further 
consideration of the mutual benefits and advantages to be derived there. 
from , the parties hereto mutually agree as follows : 

SECTION I 
PURPOSE AND SCOPE OF THE AGREEMENT 
1. The purpose of this Agreement is to canalise collective bargaining 
relations, to ensure speedy and fair disposal of grievances, to maintain 
harmonious relations between the Company and its workmen , to establish 
fair wages and other working conditions, to avoid strikes, slow - down 
and lock -out, to increase productivity , to ensure uninterrupted full produc 
tion and to encourage co -operative relationship based on complete under 
standing of each other for the benefit of the industry and of the country. 

2. This Agreement shall apply to the Company s factory at Udyoga 
mandal and other Branch Offices. Both parties will be bound by the 
Agreement for the period mentioned here nafter and thereafter until such 
time it is duly terminated in accordance with law . The terms of this 
Agreement will apply in their entirety unless otherwise specified to 
all employees who are defined as workmen under Section 2 ( s ) of the 
Industrial Disputes Act, 1947 as amended from time to time. 

3. While this Agreement is in supersession of all previous agreements, 
any rights or privileges under the provisions of any previous agreement 
not expressly negatived or modified in this agreement will subsist. 


SECTION II 

RIGHTS AND RESPONSIBILITIES 
4. It is agreed that the respective rights and responsibilities of the 
Management and Workmen will be respected by both parties and that 
effective steps will be taken from both sides to discharge the joint res 
ponsibility towards fulfilment of the objectives of this agreement. 

5. The Company recognises the T.C.C. Employees Association , 
Udyogamandal P.O. and the T.C.C. Staff & Workers Union, Udyoga 
mandal P.O., as collective bargaining agents of the workmen employed 
in the Company. 

6. It is agreed that introduction of time standards and selection, place 
ment and distribution and transfer of personnel are the responsibilties of 
the Management subject to the right of appeal in accordance with the 
Grievance Procedure or other remedies under law , 
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7. It is agreed that the right to plan , direct and control operations 
of the Plants, to introduce new or improved production methods, to 
expand production facilities and to establish production schedules and 
quality standards are solely and exclusively the responsibilities of the 
Management. Initially the staff strength and pattern of the new Plants 
will be decided by the Management as also the qualifications for new 
categories of posts not covered by the 1961 settlement. Complaints 
regarding work -load . in 

the new 60 - Tonne Plant and the 
Hydrosulphite Plant can be discussed and settled after running 
the new Plants for reasonable length of time for stabilising 
their production which period is estimated six months from 
the date of commissioning. It is also agreed that the 
Association and the Union will co - operate fully with the Management, 
in starting the new Plants and that they will not raise any complaint 
regarding the initial fixation of the staff strength without giving a 
reasonable time for the normal running of the new Plants. The Manage 
ment s authority to perform these and other duties will be respected in 
every case. In case any order issued in the course of discharge of these 
duties is considered a cause for grievance, workmen should , in the first 
instance, obey the order and then proceed for the redress of the grievance 
in accordance with the Grievance Procedure. 


as 


8. It is agreed that it is the right of the Management to make and 
enforce such reasonable rules and regulations, not in conflict with this 
Agreement or any statute or law in force, as it may from time to time. 
deem best for the purpose of maintaining order, safety or effective 
carrying out of the Company s work and to require compliance thereof 
by the workmen . Failure to comply with such rules and regulations 
will amount to punishable offences which will not be justified or encouraged 
by the Association . The workmen , however, will have the right to take 
up the matter in accordance with the Grievance Procedure. 


9. It is agreed that it is the duty and responsibility of the supervisory 
staff to utilise the machines and the services of men at their disposal 
for obtaining maximum production in the manner they think best 
consistent with the terms of this Agreement and provisions contained 
in any law or standing orders and that their orders and instructions will 
always be respected and complied with . 

10. It is agreed that shift assignment, work allotment and transfer 
shall be the responsibility of the Management provided however that 
when in any case this amounts to a punishment, remedies can be sought 
for in accordance with the Grievance Procedure. 
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11. A Notice Board will be made available by the Company to the 
Association and the Union in the Company premises for posting their 
notices relating to meetings, dues, entertainments, health and safety and 


general Association and Union activities. All such notices shall be 
submitted to the Personnel Manager or some person designated for the 
purpose by the Management for approval before being posted: Such 
notices and announcements shall contain nothing of a political or contro 
versial nature or cast reflections on the company, its management or 
any of its employees. 

12. It is agreed that the Association and the Union will not support 
or encourage any unfair Union practices, e.g., utilising workmen s official 
status to further Association or Union activities, divulging confidential 
information of the Company to the Association or the Union or out 
siders, adopting unfair methods for furtherance of Association or Union 
demands, holding Association or Union meeting within the factory 
premises etc. Joining the Association or the Union shall be a matter 
of free choice to workmen . 


13. It is agreed that unfair methods, e.g., intimidation , violence, use 
of abusive language, posting and distribution of unauthorised or defa 
matory pamphlets or posters inside the factory premises will not be 
supported or encouraged by the Association or Union. Any workman 
adopting such unconstitutional methods will be liable for punishment. 
Such action on the part of a workman outside factory premises including 
the T.C.C. Colony in connection with the business of the Company will 
also be considered a misconduct under the Standing Orders and will be 
Jiable for punishment. 

14. It is agreed that during an enquiry against a workman , the 
delinquent will be permitted to be represented by a co -worker. 

15. It is agreed that the Association and the Union shall give their 
full support and co -operation to the Company in the matter of securing 
improvement in labour productivity . 


SECTION III 


GRADES OF PAY 


16. ( a ) The Company shall pay basic wages to the permanent 
employees in accordance with the revised grades of pay given in para 
17 below : 

(b ) The - revised grades of pay will come into effect from the date 
of this Agreement. 

17. The basic pay of all permanent employees in the various grades 
of pay shall be refixed as follows with effect from the date of this 
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Agreement. Apart from the refixation indicated, there will be no other 
fitment benefits. 


"Present scale ofpay . 


Revised grades of Boy 


Inedic!c addition 


40-2-60 
40—3—70 
40-3-95 
80—5—130 
110—7-180 
100--20—120-15 
135-8-215 
135–8—215 


62-2--92 
62-3-107 
62-3-77--4--117 
101-5--179 
134-7--239 


Rs. 22 
Rs. 22 
Rs. 22 
Rs. 24 
Rs. 24 


162-8--282 


Rs. 27 


150-12-246 
150-12-270 


177-12-357 


Rs. 27 


· 200--16-360 229-16-469 

Rs. 29 
Note.- A probationer who is a fresh recruit shall, during the period oi 

probation , get only a consolidated sum as basic pay, which shall 
be less than the Minimum of the concerned grade, as shown in 
Annexure A , and the admissible Dearness Allowance. During 
the period of probation, there shall be no right to draw an 
increment. On satisfactory completion of probation , the basic 
pay of the recruit will be fixed at the minimum of the respective 

grade. 
18. The refixation of the basic pay of eniployees as agreed upon in 
para 17 above, shall not have any retrospective effect; however, a lump 
sum payment of six times the additions indicated in para 17 above will 
be paid to every employee, in service as on 1-7-1966. 

19. The Company shall pay Dearness Allowance at tire rate of 
twenty paise per point over 100 points of the cost of living index for 
Alwaye with effect from the date of this Agreement. The Dearness 
Allowance will be calculated as per existing procedure. A lump sum 
equivalent to six times the difference between the existing Dearness 
Allowance (i.e. 19 paise per point) and the revised Dearness Allowance 
shall also be paid to every employee, in service as on 1-7-1966 . 

20. During the period of this Agreement, in the case of those emplo 
yees who reach the maximum in their revised scales of pay, no ad hoc 
addition to the basic pay either by the grant of an increment or other 
wise will be made. 


SECTION IV 


BONUS 


21. The present system of payment of bonus under the Bonus Act 
will be replaced by a system of Bonus based on production from the 
year 1967-68 . 
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LEAVE AND HOLIDAYS 
22. It is agreed that the following leave and paid holiday privileges 
will continue for the period of this Agreement for all permanent 
employees: 
Privilege leave 

24 days per year 
Casual leave 

12 days per year 
Paid holidays 

10 days per year inclusive of the 3 compulsory 
holidays, the dates of the remaining holidays 
being decided upon cvery year in consultation 

with the Association and the Union . 
23. The existing rules in regard to availing of leave shall continue. 

24. Employees taking leave on loss of pay during a year for any 
period upto 15 days will have their annual increment delayed by 15 days, 
and for those taking leave on loss of pay during a year for a period 
between 15 and 30 days , their annual increment will be delayed by one 
month . Similarly for employees taking leave on loss of pay for longer 
periods, the period of delay in their increment shall increase in slabs 
of 15 days. However, E.S.I. leave upto 56 days will not be treated 
as leave on loss of pay for purposes of this clause. 

25. For working on a festival holiday, normally double the day s 
wages (including normal wages ) will be paid unless the employee opts 
to avail of a compensatory holiday under the provisions of the Kerala 
Industrial Establishments (National and Festival Holidays) Act, 1953 
For relay shift personnel having off on a festival holiday, they will be 
credited with one day in their casual leave account for such work . 
26. The following system of attendance bonus will be in force : 

(i) An employee who is absent on sick leave under the E.S.I. 
Scheme or on leave on loss of pay not exceeding 12 days in all in a 
Calendar year shall be paid 7 days wages as attendance bonus. 

(ii) An employee who is absent on sick leave under the E.S.I. 
Scheme or on leave on loss of pay not exceeding 6 days in all in a 
calendar year shall be paid 10 days wages as attendance bonus. 

SECTION VI 

GRATUITY 
27. Gratuity will be paid to whole-time permanent employees of the 
Company. 
28. It shall be granted under the following circumstances: 

( a ) Retrenchment, 
(b ) Death or discharge due to permanent incapacity due to bodily 

or mental infirmity . 
( c ) Superannuation , 
( d ) Voluntary resignation after 10 years continuous service, 
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Provided that: 

in case of an employee whose services are terninated for misconduct 
involving financial loss to the Company, the gratuity payable shall be 
less by the amount of financial loss sustained by the Company. 

Except in the case of death , gratuity will be admissible only after 
5 years of qualifying service . 

29. Qualifying service will mean all services rendered in the Company 
after completion of 18 years of age, except periods of service rendered 
as apprentice and excluding extraordinary leave without leave salary. 

30 . ( a ) Gratuity will be equal to 15 days average emoluments (basic 
salary plus dearness allowance ) for each completed year of serviec, sub 
ject to a maximum of 15 months emoluments or Rs. 20,000 whichever 
is less . 

( b ) The average emoluments mentioned in paragraph 30 (a ) above 
shall mean the average of basic salary plus dearness allowance drawn 
during 12 months preceding the date of leaving the service . 

( c ) For the above purpose " a completed year of continuous service" 
shall be as defined in Section 25B of the Industrial Disputes Act. 

(d ) In the case of death , the amount of gratuity will be calculated 
on the above basis or as worked out below , whichever is more : 


(i) For the first year of service 2 months Reduced by the amount of 

emoluments the Company s contribution 
(ii) After one year but before 6 months together with interest thereon 

completing 5 years service emoluments standing to the credit in the 
(iii) After completion of 5 years 12 months Contributory Provident Fund 
service 

emoluments Account of the Employee 
31. Every employee shall make a nomination conferring on one or 
more persons of his family the right to receive the gratuity in the event 
of his death while in service or after leaving service but before pay 
ment of the gratuity is made, apportioning the shares payable to each 
member . In the case of an employee having no family , the nomination 
may be made in favour of a person or persons or a body of persons, 
corporate or incorporate, and the Company shall pay the gratuity to 
such nominee. For the purpose of this clause, " family " shall mean 
family as defined in the Employees Provident Fund Scheme. 

32. This Gratuity Scheme shall have application only from the date 
of this Agreement and shall have no retrospective effect. 

33. All rights accrued under the Gratuity Scheme of the 1962 Septem 
ber Agreement shall continue to subsist till the date of this Agreement 
and from the date of this Agreement, the new Scheme of Gratuity shall 
come into operation . 


G. 800 
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SECTION VII 


SAFETY AND FIRST -AID 


34. It is agreed that a Safety Committee of 4 members, 2 representing 
workmen and 2 representing Management shall be constituted to review 
accidents, draw up a list of present safety and first- aid equipments, to 
recommend proposals for acquiring further equipments wherever neces 
sary, and to popularise the use of safety equipments among the workmen . 


SECTION VIII 


BATTA , T.A., OVERTIME WAGES AND ACTING ALLOWANCE 
35. The following rates of Batta and Travelling Allowance will con 
tinue to be in force with cffect from the date of this Agreement : 


For those drawing a 

basic salary of Rs. 


Between Between Between Between 
8.30 AM . & 11.30 A.M.& 3 , P.M . & 7 P.M.& 
10 A.M. .. 1 P.M. 

5 P.M. 

9 P.M. 


(a ) 100 & below 
(b ) 101 to 200 
(c ) 201 to 300 
( d ) Above 301 


75 P. 
75 P. 
75 P. 
Re. 1 


Rs. 1.50 
Rs. 1.50 
Rs. 2.00 
Rs. 3.00 


50 P. 
50 P. 
75 P. 
Re. 1 


Rs. 1.50 
Rs. 1.50 
Rs. 2.00 
Rs. 3.00 


For persons deputed to Alwaye Railway Station for Caustic lye 
filling, a flat rate batta of Rs. 3 per day irrespective of the hours of 
absence shall be paid . 

T.A. (i) For journey by rail, employees will be entitled to the follow 
ing classes of accommodation : 
Basic salary of upto Rs. 100 p.m. 

Single Third Class 
Do. Rs. 101-200 p.m. 

Single Second Class . 
Do. Rs. 201 and above 

Single First Class. 
(11) For travel by bus or boat, actual fare for the journey through 
the shortest route will be paid . 

(iii) Between piaces connected by rail or by public stage carriages , 
Journeys by car will not be permitted except under special sanction of 
the Management in advance. 

36. The overtime wages for employees not covered by the Factories 
Act shall be as follows: 


Basic salary of Re. 1 to Rs. 200 p.m. 

Do of Rs. 201 to Rs. 300 p.m. 
Do. of Rs. 301 and above p.m. 


11/2 times effective salary. 
Single effective salary. 
Compensatory Off. 
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37. In regard to acting allowance in cases of overlapping grades, if 
a person is drawing less than the minimum of the higher grade and 
acts in the higher post, then he will be given the minimum of the higher 
scale during his period of acting . If, on the other hand, nis salary 
in the lower scale is more than the minimum of the higher scale, then 
he will get an acting allowance equal to one increment in that region of 
the higher scale. Acting allowance will be given only if the period of 
acting is not less than 1 day. To the employees working in the adminis 
trative Sections, Acting allowance will be permissible only when the 
vacancy is not less than 10 days duration . 


SECTION IX 


NIGHT SHIFT ALLOWANCE 
38. Night shift allowance of 50 paise per night shift ( 12 mid -night 
to 8 a.m.work ) shall be paid to all employees working in night 
with effect from the date of this Agreement. 


SECTION X 


SALT CHARGING AND DRUM MAKING 


39. Since complaints have been received by the Management regarding 
defective packing and since hand-made drums are found unsuitable for 
packing Caustic Soda, Sodium Hydrosulphite and Sodium Sulphide, it 
has become necessary to purchase machine -made drums. In the circum 
stances, the contract for drum -making will be terminated. No fresh 
contract for hand-made drums will be entered into and early action will 
be taken for installing a drum -making Plant. Other things being equal, 
the contractor s workers who were engaged in drum -making and who now 
stand discharged will be absorbed in suitable future vacancies, subject 
to their having the requisite qualifications. 

40. With the new 60-Tonne Caustic Soda Plant ready for commissioning. 
mechanisation has become inevitable in salt-charging . It is expec.ed 
that within two to three months , mechanisation either in full or in part 
will have to be introduced . Until such time, the provisions in the 1962 
September Agreement (para 39 (a ), (b ) and ( c ) thereof) will continue. 
The salt-charging crew will not be eligible for appointment to any posts 
on the plant side, unless they have the requisite minimum qualification. 
However, the salt-charging crew rendered surplus if any, will be given 
suitable alternative employment. The existing salt -charging crew will 
be given an additional Rs. 28 per month above the piece rates earned 
by them . 

41. With the introduction of part of full machanisation revised terms 
regarding salt-charging will be fixed by the Management and any issue 
arising therefrom will be settled by mutual negotiation. 
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SECTION XI 


PERSONNEL 


42. The provision in the 1962 September Agreement regarding pro 
motions and connected procedure based on the 1961 Memorandum of 
Settlement have become obsolete with the expansion of the factory. It 
is agreed that in the interest of commissioning the new 60 - Tonne Plant 
without delay, the Management will have to recruit and promote Per 
sonnel immediately . It is further agreed that within a period of 
3 months from the date of the present Agreement, the 1961 Memorandum 
of Settlement will be revised and a fresh Memorandum of Settlement 
entered into after discussion with the Unions. 


SECTION XII 


GRIEVANCE PROCEDURE 


43. A grievance procedure as detailed in Annexure B will be in force 
for the duration of this Agreement. 


SECTION XIII 

. 
CODE OF DISCIPLINE IN INDUSTRY 


44. To ensure better discipline in the industry, the Management and 
the Unions agree: 

(1 ) That no unilateral action should be taken in connection with 
any industrial matter and that disputes should be settled at appropriate 
level; 

( ii ) That the existing machinery for settlement of disputes should 
be utilised with the utmost expediency ; 

( iii) That there should be no strike or lock -out without notice; 

( iv ) That affirming their faith in democratic principles they bind 
themselves to settle all future differences, disputes and grievances by 
mutual negotiation , conciliation and voluntary arbitration ; 

(v ) That neither party will have recourse to ( a ) coercion, (b ) inti 
midation , ( c ) victimisation or ( d ) go-slow ; 

(vi) That they will avoid ( a ) litigation, (b ) sit -down and stay-in 
strikes and ( c ) lock- outs; 

( vii) That they will promote constructive co-operation between their 
representatives at all levels and as between workers themselves and abide 
by the spirit of Agreement mutually entered into ; 

( viii) That they will establish upon a mutually agreed basis, a 
grievance procedure which will ensure a speedy and full investigation 
leading to settlement; 
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(ix ) That they will abide by various stages in the grievances pro 
cedure and take no arbitrary action which would bypass this procedure; 
and 

. (x ) That they will educate the Management personnel and workers 
regarding their obligations to each other . 
45. The Management agree : 

(1) Not to increase work -loads unless agreed upon or settled other 
wise ; 

( 11) Not to support or encourage any unfair labour -practice such as : 
( a ) interference with the right of employees to enroll or continue 

as Association Union:members; 
( b ) - discrimination restraint, or coercion , against any employee 

because of recognised activity of Trade Unions; and 
( c ) victimisation of any employee and abuse of authority in any 


form ; en 


(111 ) To take prompt action for (a ) settlement of grievances and 
(b ) inplementation of settlements, awards, decisions and orders; 

(iv ) To display in conspicuous places in the Company the provisions 
of this Code in the local language; 

(v ) To distinguish between actions Justifying immediate discharge 
and those where discharge must be preceded by a warning, reprimand, 
suspension or some other form of disciplinary action and to arrange that, 
all such disciplinary action should be subject to an appeal through normal 
grlevance procedure ; 

( vi) To take appropriate disciplinary action against its officers 
and members in cases where enquiries reveal that they were responsible 
for precipitate action by workers leading to indiscipline. 


. 


46. The Association and the Union agree : 

( 1) Not to engage in any form of physical duress; 

(11) Not to permit demonstrations which are not peaceful and not 
to permit rowdyism in demonstration ; 

(111) That their members will not engage or cause other employees 
to engage in any Union activity during working hours, unless as provided 
for by law , agreement or practice; 


107.5 choy to discourago unfair labour practices such as (a) negligence 


of duty, (b ) careless operation, ( c ) damage to property, (d ) interference 
with or disturbance to normal work and ( e ) Insubordination ; 

(v ) To take prompt action to implement awards, agreements, settle 
ments and decisions; 
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(yl) To display in conspicuous places in the Association Union 
offices, the provisions of this Code in the local language; and 

(vil) To express disapproval and to take appropriate action against 
Office-bearers and members for indulging in action against the spirit of 
this Code. 


me vari 


SECTION XIV 

AMENITIES 
47. (a ) Stitching charges to be paid to employees getting , uniforms 
are given in Annexure C . 

(b ) Dress allowance for female sweepers will be Rs. 20 per year. 

( c ) Two sets of uniforms will be issued each year before the end 
of March to such of those employees as are entitled for the same. Those 
who are confirmed after June in a year will be given only one uniform 
for that year. Workers in the Acid group of Plants will be provided with 
an additional set of uniforms, instead of plastic overalls. Office Attenders , 
Compounder and First-Aiders will be given white uniforms. Umbrellas 
at present being issued to the various employees will have the T.C.C. 
Name displayed inside. 

(a ) Tool allowance of Rs. 3 being paid to the carpenters will be 
continued to be paid. Masons will also be eligible for the same allowance. 

(e) For lead burning and metallizing work, only the concerned 
workers, as and when they do such work , will be given eight ounces of 
milk free of cost through the Canteen Contractor. 

(f) A special allowance of Rs. 10 per month will be paid to Helpers 
working in the Bleach Liquor Piant till machanisation , on the condition 
that they should put in at least 15 days attendance in a calendar month . 

(g ) Footwear will be given to all the employees on the Plant side 
as mentioned in annexure D . 

(h ) The existing arrangements in respect of transport for employees 
coming from Ernakulam , Alwaye, Parur and enroute by bus and from 
Narakkal, Ernakulam and enroute by boat will continue to be in force 
for permanent employees already in position for the duration of this 
Agreement. These arrangements shall not be applicable to new recruits. 
Late arrival of bus|boat shall not be pleaded as an excuse for late attend 
ance. 
(1) The existing rate of washing allowance, viz ., Rs. 2 will continue. 

SECTION XV 

JOINT PRODUCTION COMMITTEE 
48. A Joint Production Committee will be constituted with representa 
tives of the Management, the Association and the Union . The repre 
sentatives of the Management would be the General Superintendent and 
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the Personnel Manager, the General Superintendent being the Charman 
of the Committee and the Personnel Manager being the Secretary Con 
venor of the Committee.. The Association and the Union will nominate 
one representative each to the Joint Production Committee. This Com 
mittee which will also function as a Suggestions Committee for stepped 
up -production , will meet at appropriate periodic intervals. 


SECTION XVI 


ADDITIONAL MATTERS AGREED UPON 
49. (a ) The allowance given to drivers allotted to individual Officers 
who are permitted the use of Company vehicles under the relevant rules 
will be enhanced from Rs. 50 p.m. to Rs. 75 p.m. 


( b ) Employees who are part of the personal staff of officers of the 
Company other than the Managing Director, including the General Super 
intendent to do the work of stenographers| Personal Assistants shall be 
selected by the Officers themselves from within the establishment, suit 
ability and not seniority being the criterion . Such employees shall be 
designated as Personal Assistants and shall receive a special allowance 
of Rs. 30 p.m. The Personal Secretary to the Managing Director will 
be given the next higher grade, viz ., 229-16-469, the special allowance 
of Rs. 30 now given being merged in the pay. The Managing Director 
will have the right to select his own personal staff to do the work of 
stenographer|Personal Assistant, from within the establishment, suit 
ability and not seniority being the criterion ; where, however, such person 
is not on the scale of Rs. 229-16-469, he will be given the special allowance 
of Rs. 30 as admissible to the Personal Assistants of other Officers, even 
though his designation will be secretary to the M.D. 

Personal Assistants will not be eligible for any overtime allowance 
and will be liable to be transferred to other suitable posts at the discre 
tion of the officer concerned . 

( c ) Subsidised meals, Tea, Coffee and snacks shall be provided in 
the Canteen according to the existing practice . 

( d ) It shall be the duty of the operational personnel to keep the 
equipments and the machinery they end to, neat and clean . 

( e ) Persons who avail loss of pay leave for reasons other than stek 
ness for more than 50 days, will not be given annual increment during 
that year. If persons continue to be on leave on loss of pay for reasons 
other than sickness for more than 150 days in a calendar year , they 
will automatically lose their lien on the post. 

( f ) It is agreed that the Onam advance paid to employees in 1966 
shall be adjusted as follows: 
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15 days wages will be treated as an ex- gratia payment and the 
balance recovered in five monthly instalments commencing from the 1st 
of October , 1967. 


SECTION XVII 


PERIOD OF AGREEMENT 


50. This Agreement shall be in operation for a period of three years. 
Notwithstanding the termination of the period of validity of this Agree 
ment, it shall continue to be in effect thereafter, until amended by mutual 
agreement or terminated by either party to the Agreement by written 
notice of at least two calendar months to the other party. 


SECTION XVIII 


ARBITRATION 


*** 51. Any dispute , difference, disagreement or controversy of any nature 
or character regarding interpretation and or implementation of this 
Agreement, whether or not a grievance, between the Company and the 
Association Union during the lifetime of this Agreement shall be referred 
by either party separately or together for arbitration to the Labour 
Commissioner of the State and his decision shall be final and binding 
on both parties . 

SECTION XIX 


INVALIDATION 


52. In the event of any of the provisions of this Agreement becoming 
legally invalid or unenforceable or superseded by a subsequent Act or 
Agreement between the parties, such invalidity, unenforceability or super 
session shall not affect the remainder of the provisions of this Agree 


ment. 


SECTION XX 


CONCLUSION 


53. The 

tion and the Union agree that the recommendations 
of the National Wage Board for Heavy Chemicals and Fertilisers appoint 
ed by the Government of India will not in any way disturb any of the 
terms of this Agreement during the period of its operation. 

The parties agree to file this Agreement before the Industrial Tribunal, 
Kozhikode and request the Court to give an award in terms of this 
agreement. 

Dated this the 3rd day of April, 1967 at Trivandrum . 
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Representing Employer : 

1. T. K. Chakkunny ( Sd .) 
2. K. V. Ramakrishna Iyer ( Sd. ) 

3. K. P. Panicker (Sd.) 
Representing Workemesi: 

Representatives of the T.C.C. Employees Association, Udyogamandal 
P. O., Alwaye. 
1. S. C. S. Menon ( Sd. ) 
2. T. S. Bharathan ( Sd . ) 
Representatives of the T.C.C. Staff & Workers Union, Udyogamandal 
P.O., Alwaye. 
1. T. C. N. Menon ( Sd.) 
2. y . K. Ramachandran (sd ) 


ANNEXURE A 


Revised grades ofpay 


1 . 
2 . 


Consolidated basic pay for a 

probationer 

Rs. 
50 
50 
50 
85 
115 
140 
155 
205 


62-2-92 
62-3-107 
62-3-77-4-117 
101-5-179 
134-7-239 
162-8-282 
177-12-357 
229-16-469 


4 . 


6 . 
7 . 
8 . 


ANNEXURE B 


GRIEVANCE PROCEDURE 
Article 1.- Grievance will be hereafter handled in accordance with 
the grievance procedure detailed hereunder. Complaints from employees 
pertaining to matters specified in the schedule will constitute a grievance 
contemplated in the grievance procedure. 

Article 2.- The workmen in person will first take up his grievance 
with the Supervisor, Shift Engineer, Foreman or Section Head as the case 
may be. 

Article 3. - If the workman is not satisfied with the decision of the 
Supervisor, Shift Engineer, Foreman or Section Head or if he fails to get 
an answer from them within 48 hours (i.c., two working days) he will 
take up the grievance to the Head of the Department or Division . 

Article 1. - If the decision of the Department Head or Division Head 
is not satisfactory to the workman , or if no reply is received by the work 
man from the Department Head or Division Head within 96 hours (four 

G. 800 
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working days) a grievance note will be filled up by the workman and 
forwarded to the Welfare Officer or any other person nominated for this 


particole recephe Welfare Onicer or any other person nominated for 


the 


this purpose by the Management, shall on receipt of the grievance note 
make necessary entries in the grievance register and collect all relevant 
details after contacting the persons concerned and try to settle the 
grievance fairly and satisfactorily after holding discussions with the per 
sons concerned if necessary . In case , he is not able to settle the case 
satisfactorily , he will place the matter before the Industrial Relations 
Committee, together with all details and his note . 

Article 6.- An Industrial Relations Committee comprising 8 members 
shall be constituted with immediate effect, 4 members nominated by the 
Management including the Personnel Manager and 2 members each by 
the Association and the Union . The Personnel Manager or his nominee 
will be the Chairman of the Industrial Relations Committee. 

Article 11. - The Industrial Relations Committee on receiving the 
grievance note together with the other details , shall consider the question 
carefully and effectively and forward its recommendations to the General 
Manager together with all papers. 

Article 8. - The General Manager will go through the case and issue 
instructions taking into account the recommendations of the Industrial 
Relations Committee. Such instructions will be communicated to 
Personnel Manager or other person nominated for this purpose, who in 
turn will inform in writing to the complainant, with copies to the persons 
concerned. 

Article 9. - If the decision of the General Manager is not considered 
satisfactory, or if no reply is received from the General Manager within 
21 working days from the date of submission of the grievance note, the 
employee or the Association Union has a right to refer the matter to the 
State Labour Department as provided by existing legislation or to take 
such other constitutional action as the employee or the Association Union 
thinks fit . 

Article 10. - Steps 2 and 3 will be taken by the complainant during 
his scheduled period of rest if any . Step 4 will be taken during working 
hours with the permission of the Supervisors concerned . 

Article 11.- The Unions agree to see that only genuine grievance are 
forwarded by workmen to the notice of the Management and 
unnecessary waste of time is avoided in handling grievances of an 
imaginary nature. 

Article 12. - It is distinctly understood that the above machinery for 
redressing grievances is not intended to supplement or nullify the unions, 
collective bargaining activities . 


that 
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SCHEDULE 


1. Leave . 
2. Short payments. 
3. Overtime. 
4. Acting and Promotion . 
5. Wrongful extraction of work. 
6. Complaints about fellow workers. 
7. Grievance due to disciplinary action. 
8. Any other grievance pertaining to the Section where the workman 

is working 


ANNEXURE C 


STITCHING CHARGES PAYABLE TO EMPLOYEES GETTING 

UNIFORMS 
Kind of Uniforms 

Rate per item 

Rs. 


Full pant 
Full Shirts 
Bush Shirt 
Military Shirt 
Shorts 
Military Bush Coat 
Half shirt 


3.50 
1.75 
1.75 
1.75 
2.25 
3.25 
1.50 


ANNEXURE D 


FOOT WEAR 


SI. 
No. 


Category of employee 


Type of footwear 


No. giren 


Shoe with rubber 

soles 


One pair per 


year 


>> 


92 


1. All workers of Electrical Section 
2. All workers of workshop 
3. Welders 
4. All employees of Automobile Section 
5. Office Attenders 
6. All protection Personnel 
7. Sergeant and Head Guards 
8. All other Helpers Leadsmen , Grade 1, 

II & III, Compounder and First Aiders 
9. All Sweepers & Scavengers 


> 


99 


29 


2 "Gum boots 
Punjabi Sandals 

with tyre soles 
Chappals with 

Tyre soles 


Two pairs 
per year 


Kerala Gazette No. 20 dated 23rd May 1967. 
PART I 

GOVERNMENT OF KERALA 

Abstract 
CONFIDENTIAL RECORDS - MODE OF PREPARATION AND CUSTODY 

ORDERS ISSUED . 


LEGISLATURE SECRETARIAT 
G. O. (MS) No. 2561/LA. 17/66 . Dated , Trivandrum , 8th May 1967, 


ORDER 
The instructions in the Appendices to this order are prescribed for the 
preparation and maintenance of Confidential Reports on the Officers and 
staff of the Legislature Secretariat. 

By order of the Governor, 
L. DHARMARAJA IYER , 

Secretary 


INSTRUCTIONS 
1. Objects. The primary aims of recording annual confidential 
reports on officers are to achieve an objective assessment of the capacities of 
the individual officer in the performance of his duties and to forecast his 
capacity for different and more responsible work. Such systematise i reports 
are also designed to gear such assessments to a common standard throughout 
the promotional area . With these ends in view it has to be ascertained how 
far an officer is able to apply intelligently the law and procedure prescribed 
to cases coming before him . His qualities of leadership, his tehavioural 
pattern towards his subordinates and superiors and the gencral public are 
also points of interest which have to be noted . The report should also 
comment generally on the manner in which the Officer has discharged his 
various duties during the period under review and give an estimate of his 
personality, character and ability . 

The object of the annual reports is not, however, merely to screen an 
Officer s potential for higher positions. It also aimsat making the employee 
do his present job better. Having assessed the qualities of a subordinate by 
reviewing his achievements and capacities the competent authority should 
make an attempt to correct the deficiencies observed with a view to improv 
ing him . This is essential for increasing the general efficiency of administra 
iun as the vast majority of officers are of average abilities. 
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2. Period of report.- (a ) The report on Gazetted Officers should be 
recorded in Form - A , appended . The forms for reporting on non -Gazetted 
Officers and Last Grade Servants are at appendices B & C respectively. The 
reports should cover the period from the 1st January to the 31st December , 

(b ). Confidential reports on an Officer should be prepared and sub 
mitted half yearly for the first 3 years of his service. The same procedure 
has to be followed when an Officer is promoted to a higher post. The period 
of half-yearly reports shallbe the half years ending 30th June and 31st 

December each year to be submitted to higher authority within one 
· month . 

3. Responsibility for themaintenance of Confidential Reports.-- The head of 
Department should ensure that annual confidential reports are properly 
maintained in respect of all persons working under his direct or ultimate 
control. It is the duty of officers at each level to observe closely the work 
and conduct of those uncer their control and to provide training and 
guidance where necessary . The reports should based on the results of 
such observation . The entire period of service of a Government Servant 
should be covered by these reports . Superior officers should see that no 
portion of a subordinate s service has been left uncovered. But report for a 
period of less than 45 days need not te insisted upon since the reporting 
Officer will not be in a position to assess correctly the capacity ofthe reportce 
within such a short period . As prop.otions to selection posts are on a com 
parative assessment the need for full and complete reports cannot be overem 
phasised . Where any period of a subordinate s service has not been covered 
by a report the reasons for such omission should be recorded . Default on 
the part of an officer in the preparation and maintenance of confidential 
reports on his subordinates should be mentioned in the confidential report 
on the reporting officer as a point of failure in his duty . 

4. Preparation. - The following points should be noted while preparing 
a report : 

(i) The report should be written or typed by the officer himself ; if 
typewritten the officer should certify that he typed the report himself. 
The name of the Officer writing the report should be written in block letters 
below his signature . His designation should also be indicated . 

(ii) The name and designation of the Officer reported on must be 
given in full and in the samemanner as shown in the Civil List or Service 
book . 

(iii) The reports will, unless otherwise prescribed , be made out in 
the first instance by the Officer under whose administrative control the 
Subordinate is working and passed on to the next higher authority, who will 
satisfy himself that the reports have been prepared in the proper form and 
add his assessment of the subordinate s work and conduct. Every Officer is 
expected to have detailed information regarding the work and conduct of all 
his subordinates. The higher officer may have some difficulty in getting to 
know a large number of employees two grades below him , but he should 
consider it an essential part of his work to do so , as it would make for 
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efficiency of the public service and for greater contentment of the personnel 
under him . The judgement of the immediate superior , even though aimed 
at being as completely fair and unbiased as possible, may sometimes tend to 
becomenarrow . It is therefore, particularly emphasised that the official 
superior of the reporting officer should consider it his duty to form his own 
judgement of the work and conduct of the reportee. He should exercise 
positive and independent judgment on the remarks of the reporting officer 
under the various detailed headings in the form of the report as well as on 
the general assessment and express clearly his agreement or disagreement 
with those remarks. This is particularly necessary in regard to any adverse 
remarks, and in these cases it is the higher officer s remarks that shall be 
taken as the correct assessment. These instructions should not be regarded 
as limiting the freedom of the reviewing officer to make any arditional 
remarks touching on points not mentioned by the reporting officer. Such 
additional remarks would , in fact, be necessary where the report is too brief, 
vague or cryptic . If however, by any chance, a reviewing officer does not 
have an idea of the work of any of his subordinates, it should be clearly 
stated by that authority that he has no knowledge of the subordinate s work . 
It would not be sufficient for an officer to affix his signature without any 
comments , such signature without comments would signify endorsement of 
the views expressed by the Officers below . 

(iv) The entries in the confidential reports should be descriptive. 

(v ) In the case of Last Grade Servants, only general descriptive re 
marks on the personnel with details of adverse remarks, if any, need be 
entered . The confidential records of these staff need not be passed on for 
countersignature . 

(vi) Reporting, officers should not refrain from recording in the 
confidential reports all relevant observations and opinions which they might 
have formed , as the intention is to ensure that the report should represent 
a frank and full appraisal of the Officer s merits and demerits. It is equally 
essential that all Officers who have to record their remarks in the confidential 
report should do so with the greatest caution and should not record any 
remarks lightly or on the spur of the moment. As far as possible , reporting 
officers should try to advance specific instances of reasons to justify their 
observations, Colourless entries like Satisfactory , fair , etc., only defeat the 
purpose for which confidentialreports are maintained and should be avoided 
as far as possible. Reporting officers should deal with both the good points 
and shortcomings of the officer in clear and lucid manner to enable a 
correct assessment ofhis character, ability, etc. Appendix gives the details 
of the authorities who are to initiate, review and keep the confidential 
reports on the various categories of officials . 

(vii) When an Officer is transferred during the middle of a year, a 
report or note should be prepared and forwarded to the Officer to whose 
administrative control the Officer is transferred to be completed at the end 


of the year . 


(vii) A reporting Officer when he proceeds on leave or is transferred or 
retires must leave on record for the information of his successor his opinion 
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on the work of every officer directly subordinate to him . The record should 
as far as possible contain the reporting officers opinion in regard to all the 
points prescribed in this circular . This opinion should be incorporated in 
the annual confidential report. If the reporting officer has held charge for 
more than four months, the record should itself be made on the form of 
confidential report prescribed . 

and on 
5. Particulars in a confidential record (Personal file).- The first page on the 
confidential record of every Government Servant should be in form D 
(appended ) and the particulars men ioned therein should be filled at the 
time the first report is prepared , the entries being altered from time to time 
when necessary. In the case of gazetted officers, particulars of service in 
Gazetted posts ( position and duration of service) should be attached in 
addition to form D and maintained up-to-date. Both the pages in the 
confidential records should be numbered serially and no pages should be 
removed therefrom on any account. 

6. Punishments . - Expression of displeasure conveyed to Officer or 
orders regarding any disciplinary action should be recorded in the Annual 
ConfidentialReports quoting the number and date of the order or other 
communications. A copy of the order or letter conveying the displeasure 
or punishment should also be included in the Government Servant s Coufi 
dential Report file. 

7. Communication of remarks. - Every employee should know his remediable 
defects so that he can remove them and improve himself. The best results 
are achieved only if every reporting officer realises that his duty does not end 
with recording an objective assessment of his subordinate s work and 
qualities, but extends also to his tendering wherever indicated the necessary 
advice, guidance and assistance to correct the faults and deficiencies of his 
subordinates. The appraisal of the reportee s capacities and potential for 
higher position is undertaken partly with a view to developing his qualities. 
If this part of the reporting Officer s duty is properly performed , there 
should be no difficulty about recording adverse entries, because they would 
only refer to defects which had persisted despite the reporting officer s efforts 
to have them corrected . While mentioning any faults /defects , it would 
therefore be useful if the reporting officer also gives an indication of the 
efforts he had made by way of guidance, admonition etc. to get the defects 
removed and the results of such efforts. Where an adverse entry is made, 
the reporting officer should certify that the defects have been brought to the 
subordinate s notice. 

In communicating remarks to the Officer reported upon , the following 
procedure should be followed : 
(a ) Where no adverse entry is made in a confidential report, nothing 

should be communicated except in cases within (c) below . 
(b ) Where an adverse entry relates to a remediable defect, it should 

be communicated , but while doing so , the substance of the 
entire report including whatmay have been said in praise of the 
Officer should also be communicated. 
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(c) Where the report of an officer shows that he had made efforts to 

remedy or overcome defects mentioned in the preceding report, 
the fact should be communicated to the officer in a suit 
form . 

ab 
(d ) Where an officer has made an adverse remark against a Govens 

ment servant serving under him for 2 consecutive years, the 
officer who communicates the adverse remarks may also consider 
the desirability of giving the Government servant concerned an 
opportunity to serve under another officer so that, there will, at 
least, be two independent opinions relating to the work of the 
Government servant when his case is considered for promotion 

by the competent authority. 
(e) While communicating an adverse remark , neither the identity of 

the superior officer recording the adverse remarks nor the period 
to which the remarks relate should on any account be disclosed 

to the reportee. 
(f) When an officer has done outstanding work in the course of a year 

and earned appreciation , the fact should also be communicated 

to him . 
(g) The fact of communication of all remarks and themanner of coni 

munication should be recorded in the personal file. Acknow 
ledgements should be obtained in all cases and filed in the con 

fidential records. 
8. Representations against adverse remarks.- Adverse entries in confidential 
reports are not punishments under the Statutory Rules. No appeal therefore 
lies against such remarks. The reportee should however, be given an 
opportunity to make a representation against any remarks which have been 
communicated to him and which he feels are unjustified . Such representa 
tion should be made to the authority charged with the duty of scrutinising 
the Officer s confidential report within one month of the date on which the 
communication is received by the reportce . The Competent authority may 
however, at its discretion entertain a representation made beyond the tine 
specified above , if there is satisfactory explanation for the delay. Represen 
tation should be couched in polite language and be objective and factual. 
False/groundless accusation or intemperate language will make the represent 
ing officer liable for disciplinary action . 

9. The following procedure may be adopted in dealing with representa . 
tions from the Government servants against adverse remarks communicated 
to them : 

(i) Representations against adverse remarks should be examined by 

an authority superior to the reviewing officer, in consultation , if 
necessary with the reporting and the reviewing officers. The 
superior authority referred to shall be regarded as the competent 

authority to deal with such representations. 
(ii) If it is found that the remarkswere justified and the representa 

tion was frivolous a note will be made in the confidential report 
of the representationist that he did not take the correcttionin 
good spirit . 


(iii) If the competentauthority feels that there is not sufficient ground 

for interference, the representation should be rejected and the 

Officer informed accordingly . 
(iv) If he, however, feels that the remarks should be toned down he 

should make the necessary entry separately with proper attesta 
tion at the appropriate place ofthe report; the correction should 

not be made in the earlier entries themselves. 
(v) In the rare event of the competent authority coming to the con 

clusion that the adverse remark was inspired by malice or was 
entirely incorrector unfounded and therefore deserved ; expunc 
tion , he should record his findings in the confidential records. 
For this purpose he will make an entry in red ink with his signa 
ture, name and date stating that he had done so . But before 
taking such action , he should bring it to the notice of the Head 
of the Department or Office ifhe himself does not occupy that 
position . It is not correct to paste over the remarks expunged ; 

they may merely be scored through . 
(vi) The original representations or explanations against adverse 

remarks and the findings thereon should be kept in the Confid 

ential Records. 
(vii) There is no scope for correspondence between the reviewing 

officer, the reporting officer and the Officer reported upon except 

the representations made. 
10. Personal Data of Government employees. - All future employees under the 
State Government except last grade servants on first appointment to Govern 
ment service should furnish information in respect of their close relations in 
the proforma E and it should be added to the C. R. ofthe employecs con 
cerned . Any change in the particulars given in the proforma should be 
furnished by the Officialat the end ofeach year to the Head of Department 
where he is employed . The head of Department will incorporate the infor 
mation in the C. R. and keep it up - to- date. 

11. Confidential Reports on Officers on deputation to another Department or on 
foreign service with Government of India, other State Governments, Govt . owned com 
panies etc. The Confidential reports on officers on deputation to another 
Department of Government should be continued to be maintained in the 
parent Department. In such cases the Reports should be prepared in dupli 
cate by the Department where the official is on deputation and one copy 
thereof sent to the parent Department and the duplicate retained by the 
custodian of the Department where he is on deputation . When the deputa 
tion is terminated all the duplicate copies of the reports on him should be 
sent to the parent department for custody . 

In respect of Officers on service with the Govt. of India, other State 
Governments, companies etc., the confidential reports should be duly obta 
ined from the Governments or Companies, as the case may be, and kept 
along with the Confidential Records on the Officers, 


7 


12 : Confidential reports on retired and deceased Oficers and their disposal. 
Confidential reports or copies thereof should not be given to a retired officer 
or a person who has relinquished Government service . But if a request is 
received there is no objection to giving him an objective testimonial based 
on his work and conduct . 

The confidential record relating to a deceased officer may be destroyed 
after a period of two years from the date of his death and that of a retired 
Government servantafter five years from the date of retirement. 

13. Special Reports.- (i) Special reports may be called for at any time on 
the work of any officer. Such reports should be submitted through the pres 
cribed channels butneed not be recorded in the form for annual confidential 
reports and should be confined to the question or questions raised . 

( ii) A superior officer may , at any time, of his own accord forward a 
report on an Officer working under him should he consider that the conduct 
of an Officer makes such action necessary. Such reports should also be sub 
mitted through the prescribed channels . 

(iii) Any special reports required about an Officer s fitnes : for promo 
tion or about his conduct may be included in the confidential report at the 
discretion of an Officer in whose custody the confidentialble is kept. 

14. Date of submission . The reporting officer will forward the annual 
report on his subordinate by the first February following the year reviewed 
(and the half-yearly reports by the first February and the first August following 
the half year) and the successive authorities should pass on the report with 
their remarks to the next higher authority within one week of its receiptby 
them . This timelimit has to be strictly followed and the confidential reports 
in final form should bemade ready by the end of Februar .. 

15. Register to watch disposalof reports. - A register in the following form 
shall be maintained by the Secretary to watch the timely receipt of confiden 
tial reports and their final disposal by the prescribe I dates : 
Register to watch the receipt aud disposal of 

Confidential Reports 


Serialnumber 


Name of 
Officer to 
be reported 

upon 


Date when 

sent to 
Secretary to 
Government 
or Minister 
or Officer 
concerned 


2 


3 


4 


5 


6 


8 


8 


16. Miscellaneous :: 

(i) Restriction in handling. - Coustodian Officers should ensure that 
subordinates in administrative posts do not have access to the confidential 
reports on themselves, their seniors or of officers of equal rank. 

(ii) Open certificates. Except as provided in para 12 above , open certi 
ficates by superior officers should on no account- be issued to subordinate 
Officers. 


FORM A 

(See INSTRUCTION 2 ) 

GOVERNMENT OF KERALA 
Annual ConfidentialReport on Gazetted officers for the year 19... 
1. Name of Officer 

...Date of birth ...... 
2. Appointments held during the year (with dates) and 

pay and scale of pay 
3. Total period including the period under report, 

that the Officer has worked under the reporting 

officer 
4. General qualifications for post held , including any 

special or technical and professional attainments 
5 . 

(i) Health and physical capacity 
( ii) Conduct 
( ii ) Personality and bearing 
( iv ) Intelligence 

(v) Promptness , enthusiasm and initiative 
(vi) Application 
(vii) Aptitude 
(viii) Knowledge of work : special reference 

should be made to ability to note and 
draft in regard to officers of the Secre 

tariat 
(ix ) Impartiality 
(x ) Integrity 
(xi) Judgment 
(xii) Self- reliance- Whether opinionated - con 

fident of ability and receptive to ideas 
(xiii) Willingness to assume responsibility 
(xiv) Capacity for decision -making 
(xv ) (a ) patience ; (n ) tact and (c) courtesy 
(xvi) Control of staff (Power of commanding 

respect and enforcing discipline) 
(xvii ) Matters of official and public interest in 

which the officer has specialised himself 
or taken special interest 
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(xviii) Manner in which the officer discharge ! 

the duties of his office during the year 
(xix ) Any other qualities having a bearing on 

the duties of the officer 
* (xx) General remarks 
6. Has the officer any special characteristics and/or any 

outstanding merits or abilities which would 
justify his advancement and special selection for 

higher appointments in the service 
7. Indebtedness 

Signature 
Reporting Officer ( Vam : it blocs letters) 

Desi nation . 


GENERAL 
Opinion of Head of Department (when not reporting Officer ) 
on conduct and efficiency of officer reported on . 

Head of the Departmert. 
* The Reporting Officer should give his opinion and impressions in a 
concise narrative form so as to cover the officer s knowledge of procedure and 
departmental technique, his habits , integrity , fidelity and moral standards 
and on any matter bearing on his eficiency and usefulness as an officer. In 
particular the Reporting Officer should say whenever defects are reported . 
if the Officer s attention had be n drawn to the def.cts during the course of 
the reporting period and if so with what result. 
Note:—The entries in regard to the various qualities reported on should 

be descriptive . 


FORM B 

( Sce INSTRUCTION 2 ) 
GOVERNMENT OF KERALA 

(.......... Department) 
Annual Confidential Report on Non -Gazetted Officers and 

Ministerial staff for the year 1965/Half year 
Name: 
Rank .. . . Appointment held 

date of (a) Birth .... 
(b ) Entry to Government Service.. 

Present Grade. 

Section 1. Performance of duties in present grade. 
G : 799 
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Remarks 


half 


1. Knowledge : 

(a ) of work of post held 
(b ) of Branch or Section 

(c) of Department 
2. Total period including the period in the year 

year for which the Officer reported on has 

worked under the officer reporting 
3. Personality and bearing 

4. Character 
... 5 . Judgment 

6. Power of taking responsibility 
7. Intelligence and initiative 
8. Accuracy 
9. Promptness 
10. Address and tact 
11. Power of supervising staff 
12. Zeal and industry 
13. Health and physical capacity - State whether hé 

is active 
14. Punctuality 
15. Official conduct (discipline ) 
16. Indebtedness (How far the individual is responsi 

ble for incurring debt should be stated ) 
17. Punishment, censures or special commendation in 

the period under report (No. and date of the 
order should be specified and copy of order 

should be added to the report) 
18. Fitness to hold the present post, including in 

respect ofministerial staff, his capacity to noté 
to draft 


19. General remarks (including a statement on 

integrity and reliability and a note of any 
special qualifications (not included above and 
fitness for promotion ) 


SECTION II - DEGREE OF FITNESS FOR PROMOTION 
Delete all but one of the following: 
Exceptionally well-Qualified / Highly- qualified /qualified 
Not yet qualified . 

Remarks: 
Station .. 
Date ... 

Signature of Reporting Oficer. 
Name in Block Letters . 

Designation. 
Remarks by Countersigning Officer. 

Signature 

Designation . 
Date : 

NOTES 
( 1) The estimate of fitness for promotion should be related to the 

officer s capacity for the performance of the duties of the grade 
above . If he is marked Exceptionally well qualificd , or Not 
yet qualified , the reasons for the marking should be stated , and 
in general, Reporting Officers should make the fullest use of the 

space for Remarks 
(2) Every effort should be made to arrive at a just estimate of the 

qualities of the officer at the time the report is made. Reporting 
Officers should rely on their own judgment and experience, and 
the current report should be written , in the first place , without 
reference to the previous reports. Thereafter the previous reports 
may be referred to, to the extent of either contradicting or lessening 
the effect of the adverse remarks made in the previous years 
Confidential Reports . 

FORMC 

Government of Kerala 
Form of Confidential Report on Last Grade Service Staff 

FREPORT FOR THE HALF YEAR / YEAR ENDING 
1. Name 
2. Post held 
3. Pay 
4 ; Period to which the report relates 
5. Intelligence 
6. Amenability to discipline 
7. Honesty and integrity 
8. Punctuality 

9. General remarks 
Station . 

Signature 
Date.. 

Name is block letters 

Designation 


FORM D 

( See INSTRUCTION 5 ) 
( Details to be given on the first page of every ConfidentialReport) 
-1. (a ) Name 
(b ) Father s name 

(Husband s name, in case of married women ) 
2. ( a ) Date of birth 

(b ) Place of birth - Village and district 
3. Nationality 
4. ( a ) Home address 

(b ) Village 
( c ) Taluk 

(d ) District, etc. 
5. Relations in Government service with posts held by them. 

Father or son of the officer 
Wife or daughter 
Brother or Sister 
Father -in -law or Mother -in -law 
Son- in -law or Daughter-in- law 

First cousins 
6. Full details of educational career : 


Period 


rear 


Subjects 


Schools or Colleges 

altended 


Examinations 

pissed 


Class or division 

Secured 


7. Languages he can read and write : 


Gi729 


FORME 

(See INSTRUCTION 10 ) 
FORM TO BE FILLED BY GOVERNMENT EMPLOYEES ON FIRST APPOINTMENT 
1. Close relationswho are nationals Name Nationality Present address Place of birth Occupation (* ) 

of or are domiciled in 

other countries 
Father 

Mother 
(iii ) Wife Husband 
liv Son (s) 

(v ) Daughter (s) 
(vi) Brother (s) 

(vii) Sister (s) 
2 . Clise relations resident in India , 

Name 

Nationality Present address Place of birth Occupation (*) 
who are of non - Indian origin 

(i) Father 
(ii) Mother 
(iii ) Wife/Husband 
( iv ) Son (3) 

(v ) Daughter (s) 
( vi) Brother (3) 
(vii ) Sister ( 3) 
(*) If in public service, give full particulars regarding designation of the post held , nameof department/ 

office etc., where employed and the date of such employment. 
I cerrify that the foregoing information is correct and complete to the best ofmy knowledge and belief . 

Signature.. 
Designation 

Date . 
i. Supersession of information in this forin will be considered a major departmental Offence for 

which the punishmentmay extend to dismisal from service. 
2. Subsequent changes, if any , in the above date should bc reported to the Head of office 
Department, at the end 

cach year. 


Note 


APPENDIX 


si. 
No. 


Class of officers on 

whom report 
is to be made 


First opinion 

To be 
to be entered submitted 

by through 


To whom Authority who 

to be is to communi 
submitted cate opinion if 

unfavourable 


Custodian 
Officer 


Remarks 


(1) 


( 2 ) 


(3 ) 


(5 ) 


(6 ) 


(7) 


* (8 ) 


Speaker 


Speaker 


Speaker 


2 
3 


Speaker 

do . 


Secretary 

do . 


Secretary 

do. 


Secretary 


Secretary, Legislature 

Secretariat 
Deputy Secretary 
Assistant Secretaries 

and Chief Editor 
Superintendents and 

Librarian 
Editors of Debates 


4 


Secretary 


do . 


Secretary 
Deputy 

Secretary 
Assistant 

Secretary 
Chief 

Editor 
Speaker 


do . 


Deputy 
Secretary 

do. 


14 


5 


do . 


do . 


do. 


.. 


6 


.. 


do . 


do . 


7 


Deputy 

Secretary 


Secretary 


Deputy 

Secretary 


Deputy 

Secretary 


Private Secretary 

the Speaker 
Non -Gazetted Staff 

other than the 
Personal Staff 

of Officers 
Personal Staff of the 

Speaker 


8 


do . 


Assistant 

Secretary/ 
Chief 

Editor 
Private 

Secretary 
to the 

Speaker 
Officers 

concerned 


do. 


do . 


9 


do . 


do . 


do. 


Personal Staff of 

Officers 
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GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES — The KERALA TRANSPORT SERVICE SPECTAL 

RULES - AMENDMENTS I SUED . 


PUBLIC WORKS ( TRANSPORT- B ) DEPARTMENT 
G. O. ( P ) 85 /67/PW . 

Dated , Trivandram , 10th May 1967. 


Read:-1. G. O. (P) 526 /62/PD . dated Ilth Octəber 1962. 

2. G.O. (P ) No. 116 /65/ PW . dated 16th May , 1965 . 
3. G. O. (P ) No. 112 /66 /Fin . dated 5th April , 1966 . 

NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India and of all other powers hereunto enabling, the 
Governor of Kerala hereby makes the following amendment to the Special 
Rules for the Kerala Transport Service issued in G.O. (P ) No. 526 
Public (Rules) Department dated the 11th October, 1962 and published in 
the Kerala Gazette No. 42 dated the 23rd October, 1962 as subsequently 
amended , namely : 

ANTENDMENT 
In the said rules , for the words " Assistant Secretary, Office of the 
Transport Commissioner" wherever they occur, the words " Sccretary, Ollice 
of the Transport Commissioner” shall be substituted . 

By order of the Governor, 
S. ANANTAKRISIINAN , 

Secretary. 
Το 

The Transport Commissioner. 
The Secretary, Kerala Public Service Commission (with C. L.) 
The Public Dapartment (Services ). 
The Public Department (Rules). 

The Accountant General. 
Copy to file G. O. ( P ) 526 /PD /62 dated 11-10-1932. 
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GOVERNMENT OF KERALA 
Revenge (E ) Department 

NOTIFICATION 
G.O. (P ) No. 181/67 /RD. 

Dated , Triv ndrum , 4th May 1967 . 
The Government of Kerala hereby make the following amendments to 
the Transfer of Registry Rules, 1966 published under G. O. ( F ) No. 490 /66 / 
Rev. dated the 14th September 1966 in the Keralı Gazette No 40 dated the 
11th October, 1966 as amended by G. O. (P ) No. 693/66 /RD dated 
19-12-1966, namely : 

AMENDMENTS 
(1) the words " in the Taluk Office" occurring in rule 9 shall be 

deleted . 
(2 ) after rule 9 (c), the following note shall be added , namely : 
Note: - " The cases coming under category (a ) shall be disposed of by the 

Firka Revenue Inspectors. In such cases the Village Officer 

will forward their reports to the Firka Revenuc Inspectors” . 
(3 ) The existing rule 10 shall be renumbered as rule 10 -A , 
(4 ) the words " By the Deputy Tahsildar or Tahsildar" occurring in 

sub -rule ( 2 ) of rule 10 shall be deleted ; 
(5 ) for the words" by the Deputy Tahsildar of the Taluk ” occurring 

in Note (i) to rule 10 , the words by the Revenue Inspector" 

shall be substituted ; 
(6 ) The existing Note (i) to rule 10 shall be renumbered as sub 

rule B under rule 10 ; 
(7 ) for the words " by the Deputy Tahsildar " occurring in Note (ii) 

to rule 10, the words by the Firka Revenue Inspector" shají 

be substituted ; 
(8 ) The last sentencc in Note (ii) to rule 10 shall be deleted ; 
(9) The Note ( ii) to rule 10 shall be renumbered as sub-rule C 

under rule 10 . 
G. 781 


2 


( 10) After rule 10 - C so renumbered the following shallbe inserted a s 

sub -rule D to rule 10, namely : 
“ D. The Firka Revenue Inspector may dispose of such of the peti 

tions presented to him and such of the cases of transfer ascertain . 
ed by him , which do not involve the formation of new sub. 
division and aboutwhich there is no dispute after making per. 

sonal enquiry in the Village where the land is situated " . 
(11) After rule 10 - D , theflowing shall be inserted as sub rule E ? 

to rule 10, namely :- * 
" E. In such cases which have been received for report from the 

Taluk Office and wbich the Firka Revenue Inspector is com 
petent to dispose of under the above mentioned rules, the 
Revenue Inspector shall after passing orders , report the fact to 
the Taluk Office. On receipt of this report, the entries relating 
to such cases in the Taluk Register for Transfer ofRegistry shall 
be closed . All cases disposed of by the Firka Revenue Inspector 
shall be entered in the Register maintained by him under 
rule 5." 

By order of the Governor, 
A. SETHUMADHAVA MENON , 

Secrctary. 
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Sectica il 
GOVERNMENT OF KERALA 

Food Department 

NOTIFICATION 
No. 4228 /Fd . B2 /67-2 /Fd. D. 

Dated , Trivandrum , 6th May 1957 . 
The following Notifications G.S.R .....dated 1st April, 1967 and G.S.R. I 
dated 7th April, 1967 ofthe Government of India , Ministry of Petroleum and 
Chemicals (Department of Petroleum ), New Delhi published in Part II , 
Section 3, sub-section (i) of the Gazettes of India Extraordinary dated Ist 
April, 1967 and 7th April , 1967 respectively are hereby republished for 
general information . 

By order of the Governor, 
M.LAKSHIANAN PILLAI, 

Deputy Secretary . 
Governmcat of India 
MINISTRY OF PETROLEUM & CHEMICALS 

(Department of Petroleum ) 
NOTIFICATIONS 
I 

New Delhi, the 1st April 1967 / 

11th Chaitra, 1889 ( S) 
G.S. R. - In exercise of the powers conferred by section 3 of the Essen 
tial Commodities Act, 1955 ( 10 of 1955), the Central Government hereby 
makes the following Order further to amend the Kerosene (Fixation of Ceil . 
ing Prices) Order, 1966, namely - 

1. This Order may be called the Kerosene (Fixation of Ceiling Prices ) 
Amendment Order , 1967. 

2. In the Schedule to the Kerosene (Fixation of Ceiling Prices) Order, 
1966 , for the entry in column (2 ) against item (c) , the entry " Rupees Five 
decimal three five seven one increased ) ” shall be substituted . 

II 

New Delhi, the 7th April 1967/ 

17th Chaitra , 1889 (S ) . 
G. S. R. - In exercise of the powers conferred by section 3 of the Essen 
tial Commodities Act, 1955 (10 of 1955 ), the Central Government hereby 
makes the following Order further to amend the Kerosenc (Fixation of Ceil 
ing Prices) Order, 1966 , namely : 

1. This Order may be called the Kerosene (Fixation of Ceiling Prices) 
Second Amendment Order, 1967. 

G. 793 . 
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2. In the Schedule to the Kerosene (Fixation of Ceiling Prices) Order, 
1966, after item (i) and the entries relating thereto , the following item and 
entries shallbe inserted , namely : 
" ( j) Kerosene Superior Fifty- six paise Change in the For all supplies 

and Inferior per increase) price of tin in 18.5 litre 
tin containing 

tins" . 
18.5 litres. 

(Sd .) M.V.RAJWADE, 
Joint Secretary to the Government 

of India . 
[ F.No. 101(12) /67-PPD ] 
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Section iv 
GOVERNMENT OF KERALA 
Pablic Works ( Transport B ) Department 

NOTIFICATION 
G. O.MS. 76 /67/PW : 

Deted, Tricandrum , 8th May 1967. 
S. R. O. No. 119 /67. - Whereas , the Governinent,having considered 
the Scheme prepared by the State Transport Undertaking and published 
at .pages 96 and 97 of Part IV of the Gazette dated 28th February , 1967, 
against which no objections either personally or through petitions have been 
received , have decided to approve the scheme under sub -section (2) of 
Section 68 - D of the Motor Vehicles Act ( Central Act IV of 1939) ; 

Now , therefore, the scheme as so approved under «ub -section (2 ) of 
Section 68 -V of the Motor Vehicles Act, 1939 , is hereby published as required 
under sub -section (3) of Section 68- D of the said Act. 

The Scheme 


SCHEDULE I 
Area or route or routes in relation Trivandrum - Thiruvella via Patra 
to which the scheme is proposed namthitta . 

SCHEDULE II 
1. Route or Routes (starting point Trivandrum - Thiruvella via Kilima 

and terminus with important noor , Ayoor, Anchal, Punalur, 
interinediate stations and Pathanamthitta , Kozhencherry , 
route length ) 

Eraviperoor and Thiruvella , 

(Distance about 143.7 K.M.) 
2. Area (name of the Town , City , 

Corporation , Municipality, 

District or Districts ) 
3. Whether town service or mofus Mofussil. 

sil service 
4. Number of existing stage carri 

ages and trips on the route / 
routes 

or area concerned 
operated by 

Nil: Except on portions of the 
(a ) Privatc operators 

route , 
(b ) State Transport Under Nil. 

do . 
taking . 
G : 788 . 
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Nil. 
One 


Nil. 


One round trip . 


5. Number of stage carriages sche 
duled to operate in 

such 
route : 
(a ) by private operators 
(b ) by State Transport 

Úndertaking 
6. Number ofdaily trips scheduled 

in each route : 
(a ) by private operators 
(b ) by State Transport 

Undertaking 
7. Particulars of stage carriages 

proposed to be onerated in 
each route by the State 
port Undertaking: 
(a ) Type 

(b ) Seating capacity 
8. Schedule of timings proposed to 

be operated by the State 

Transport Undertaking 
9. Number of vehicles intended to 

be kept in reserve to maintain 
the service and to provide for 

special occasions 
10. The arrangements proposed for 

the housing , maintenance and 
repair of the vehicles 


Saloon , Single Decker . 
Varying from 40 to 60 in all. 
As shown in Annexure- A . 


About 1 /4th of the scheduled number 

ofbuses calculated on the total 
fleet strength 

operating on 
mofussil routes. 
Arrangements for housing the vehi 

cles will be made at Trivan 
drum and Thiruvella . Daily 
maintenance will also be carried 

at the above places. 
Leyland, Benz or other types of 

vehicles will be provided to give 
maximum 

comfort equi ped 
with rubber cushioned seating 
arrangements and wide 

gang 


11. The arrangements proposed for 

the comfort and convenience 
of passengers 


way. 


be 


12. The arrangements proposed for 

the stands and halts on the 
route at which copies of time 
tables of the service are pro 

posed to be exhibited 
13. The weight and nature of pas 

senger luggage that shall be 
Carried free of charge 


Waiting sheds and shelters will be 

provided at important stations 
enroute where copies of time 
tables will also be exhibited . 


No luggage shall be charged for 

articles weighing less than 
12 Kgms. 


3 


The total weight of luggage plus the 

weight of passengers shall not 
exceed the permissible pay- load 
of the vehicle. Luggage carriers 
will be fitted on the top of the 
buses . 


14. The total weight of luggage 

that is proposed to be carried 
in relation to each passenger 
and the arrangements that are 
proposed to be made to carry 
the luggage without incon 

venience to the passengers 
15. The rate of charge that is pro 

posed to be levied for luggage 
in excess of the free allow 

ance 
16. Whether it is proposed to per 

mit the carriage of goods in 
addition to the passengers 


As per the schedule of rates pre 

scribed by the Corporation . 


Yes. Unaccompanied luggages will 

be carried at owners risk and 
subject to the permissible pay 

load of the stage carriage. 
The fares will be charged at the 

rates fixed by the Government 
from time to time. 


17. The fares proposed to be 

charged both on ordinary and 
special occasions 


Annexure - A 
SCHEDULE OF TIMINGS FOR THE TRIVANDRUM -TAIRUVELLA 

VIA PATHANAMTHITTA SERVICE 
Trivandrum Thiruvella 

Thiruvella Trivandrum 
Dep . Arr. 

Dep . 

Arr. 
16.30 21.00 

05.30 

10.00 


By order of the Governor, 
K. R. NARAYANA MENON , 

Deputy Saretary. 


G.791 
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Section iv . 
GOVERNMENT OF KERALA 
Public Works ( Transport - B ) Department 

NOTIFICATION 
G. O. MS. 78 /PW . 

Dated, Trivandrum , 2nd May 1967. 
S. R. O. No. 120 /67. - Whereas the State Transport Undertaking has prepared a scheme in 
modification of the scheme approved by the Government in Notification No. 56361/TB3 /65 /PW . dated the 7th 
March , 1966 and published in section iv, Part I of the Kerala Gazette dated the 12th April, 1966 ; 

And Whereas the Government, having considered the said modified scheme published at pagos 32 , 33 
and 34 of Part IV of the Kerala Gazette dated the 31st January, 1967 , against which no objections either 
personally or through fetitions have been received , have decided to approve the said scheme under sub 
section (2 ) of section 68 - D read with section 68E of the Motor Vehicles Act, 1939 (CentralAct IV of 1939) ; 

Now , therefore, the Scheme as so aproved under sub -section (2 ) of section 68 -D read with section 68E 
of the Motor Vehicles Act, 1939, is hereby published as required under sub -section (3 ) of section 68- D read 
with section 68E of the said Act. 

The Scheme 

SCHEDULE I 
Area or route or routes in relation to which the Changanacherry-Manimala - Erumeli - Kanjirappally 
scheme is proposed 

Vazhoor-Changanacherry and vice versa . 

SCHEDULE II 
1. Route or Routes (starting point and terminus (i) Changanacherry to Changanacherry circular route 

with important intermediate stations and via Karukachal - Nedumkunnam - Manimala - 
route length ) 

Plachery - Erumeli - Kanjirappally - Ponkunnam 

Vazhoor-Karukachal (Distance about 105.4 KM .) 
(ii) Changanacherry to Changanacherry circular route 

via Karukachal-Vazhoor - Ponkunnam - Kanjirap 
pally - Erumeli- Plachery -Manimala -Nedumkunnam 
and Karukachal (Distance about 105.4 KM .) 


Mofussil. 


Nil. Except the existing services on portions of the 

route. 
Nil . 


Nil. Except the existing services on portionsof the route . 
Four buses ( two buses each on both the cutes). 


2. Area (name of the Town , City , Corporation , 

Municipality , District or Districts) 
3. Whether town service or mofussil service 
4. Number of existing stage carriages and trips 

on the route/routes or area concerned 
operated by — 

( a ) Private operators 

(b ). State Transport Undertaking 
5. Number of stage carriages scheduled to 

operate in such route : 

(a ) by private operators 

(b ) by State Transport Undertaking 
Number of daily trips scheduled in each 
route : 

(a ) by private operators 

( b ) by State Transport Undertaking 
7. Particulars of stage carriages proposed to be 

operated in each route by the State Trans 
port Undertaking 

( a ) Type 

(b ) Seating capacity 
8. Schedule of timings proposed to be operated 

by the State Transport Undertaking 
9. Number of vehicles intended to be kept in 

to maintain the service and to 
provide for special occasions! 


Nil . The existing services on portions of the route. 
12 round trips (6 round trips each on both the sides ): 


Saloon , Single Decker. 
Varying from 40 to 60 in all . 
As shownţin Annexure A 


Teserve 


About 1 /4th of the scheduled number of buses calcu 

lated on the total number of fleet operating on 
mofussil routes. 


10 . 

The arrangements proposed for the housing, Arrangements for housing the vehicles will be provided 
maintenance and repair of the vehicles 

at the Corporation garage at Changanacherry . 
Daily maintenance also 

o will be carried in the 

above garage. 
11. The arrar gements proposed for the comfort Leyland, Benz or other type of vehicles will be pro 
and convenience of passengers 

vided to give maximum comfort equipped with 
rubber cushioned seating arrangements and wide 

gangway . 
• 12. The arrangements proposed for the stands Waiting sheds and shelters will be provided at import 

and ha ts on the route at which copies of ant stations enroute where copies of time tables 
time tables of the service are proposed to be will also be exhibited . 

exhibited 
13. The weight and nature of passenger luggage No luggage shall be charged for articles weighing less 
that shall be carried free of charge 

than 12 Kgms. 
4. The total weight of lugeage that is proposed The total weight of luggage plus the weight of passen 
to be carrie : in iclation to each passenger 

gers will not exceed the permissible pay load of 
and the arrangements that are proposed the vehicles. Luggage carriers will be fitted on 
to be made to carry the luggage without the top of the buses. 

inconvenience to the passengers 
15. The rate of charge that is proposed to be At the rates fixed by the Corporation from time to 
levied fur luggage in excess of the free 

time. 
allowance 
16. Whether it is proposed to permit the carriage Yes. Unaccompanied luggage will be carried only at 
of goods in addition to the passengers 

owner s risk and subject to permissible pay load of 

the stage carriage. 
17. The fares proposed to be charged both on . The fares will be charged at the rates fixed by the 
ordinary and special occasions 

Government from time to time. 


Annexure - A. 

SCHEDULE OF TIMINGS 
OT I. Changanacherry - Karukachal - Vazhoor - Kanjirappally - Erumeli - Manimala - Karukachal 
Changanacherry service . 
Changanacherry. 

Erumeli. 
Departure 

Departure 
06.00 

06.00 
68.20 

08.10 
10.30 

10.30 
14.00 

12.40 
17.00 

16.10 
19.00 

19.10 
II. Changanacherry - Karukachal - Manimala - Erumeli - Kanjirappally - Vazhoor - Karukachal 
Changanacherry service . 
Changanacherry . 

Erumeli. 
Departure 

Departure 
06.45 

06.45 
09.15 

08.45 
11.30 

11.15 
14.45 

13.30 
17.30 

16.45 
19.30 

19.30 

By order of the Governor, 
K. R. NARAYANA MENON , 

Deputy Secretary . 
G , 791. 
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Section iv 
GOVERNMENT OF KERALA 
Public Works ( Transport B ) Department 

NOTIFICATION 
No. G.O.MS. 77/67/PW . 

Dated, Trivandrum , 28th April 1967. 
S. R. O. No. 121/67. — Whereas the State Transport Undertaking has prepared a scheme in modification 
of the scheme approved by the Government in Notification No. 6935 / TA4 /62 /PW . dated the 3rd August , 
1962 and published at pages 1923 and 1927 of Part I of the Kerala Gazette dated the 21st August, 1962 ; 

And whereas the Government having considered the said modified scheme published at pages 111 and 112 
of Part IV of the Kerala Gazette , dated the 7th March , 1967, against which no objections either personally 
or through petitionshave been received , have decided to approve the said Scheme under sub -section (2) of 
section 68 -D read with section 68E of the Motor Vehicles Act, 1939 (Central Act IV of 1939). 

Now , therefore, the scheme as so approved under sub- section (2) of section 68 -D read with section 68 E 
of the Motor Vehicles Act, 1939 is hereby published as required under sub -section (3) of section 68- D read 
with section 68E of the said Act. 

The Scheme 

SCHEDULE I 
Area or route or routes in relation to which the Trivandrum - Thiruvella route via . Kozhencherry . 
scheme is proposed . 

SCHEDULE II 
1. Route or Routes "( starting point and terminus Trivandrum - Thiruvella via . 

Kesavad asapuram , 
with important intermediate stations and route Vembayam , Venjaramoodu , Kilimanoor, Ayoor , 
length .) 

Anchal, Punalur, Pathanapuram , Pathanamthitta , 
Variapuram , Elanthoor, Nellikala , Kozhencherry, 
Eraviperoor and Thiruvella . 

(Distance about 143.7 K.M.). 
G. 790 


Mofussil 


Nil. Except on portions of the above route . 
Nil. 


Nil. 
Two. 


2. Area (name of the town, City, Corporation , 

Municipality , District or Districts) 
3. Whether town service or mofussil service 
4. Number of existing staze carriages and trips on 

the route / routes or area concerned operated 
by 
(a ) Private operators.. 

(b ) State Transport Undertaking 
5. Number of stage carriages scheduled to operate 

in such route: 
(a ) by private operators. 

(b ) by State Transport Undertaking 
6. Number of daily trips scheduled in each route : 

(a ) by private operators 

(b ) by State Transport Undertaking 
7. Particulars of stage carriages proposed to be 

operated in each route by the State Transport 
Undertaking : 
(a ) Type 

(b ) Seating capacity 
8. Schedule of timings proposed to be operated by 

the State Transport Undertaking 
9. Number of vehicles intended to be kept in reserve 

to ni aintain the service and to provide for special 

occasions. 
10. The arrangements proposed for the housing 

maintenance and repair of the vehicles. 


Nil except the existing trips operated by them on 

portions of the route . 
Two round trips. 


Semi Saloon , Single Decker. 
Varying from 40 to 60 in all. 
As shown in Annexure - I . 


Not less than one- fourth of the scheduled number of 

buses calculated on the total fleet operated on the 

mofussil routes. 
Arrangements for housing the vehicles will be pro 

vided in the State Transport Garage at Trivan 
drum . Daily maintenance and repairs will also 

be carried out in the above garage. 
Layland, Benz or other type of vehicles will be pro 

vided to give maximum comfort, equipped with 
rubber cushioned seating arrangements and wide 
gangway . 


11. The arrangements proposed for the comfort and 

convenience of passengers 


12. The arrangements proposed for the stands and Waiting sheds and shelters will be provided at im 

halts on the route at which copies of timetables portant stations enroute where copies of the time 
of the service are proposed to be exhibited . 

tables will also be exhibited . 
13. The weight and nature of passenger luggage that No luggage shall be charged for articles weighing 
shall be carried free of charge . 

less than 12 Kgs. 
14. The total weight of luggage that is proposed to be Total weight of luggage plus the weight of passengers 

carried in relation to each passenger and the shallnot exceed the permissible pay-load of the 
arrangements that are proposed to be made to vehicle. Luggage carriers will be fitted on the 
carry the luggage without inconvenience to the top of the buses . 

passengers. 
15. The rate of charge that is proposed to be levied As per the schedule of rates fixed by the Corporation . 

for luggage in excess of the free allowance. 
16 Whether it is proposed to permit the carriage of Yes. Unaccompanied luggage will be carried only 
goods in addition to the passengers. 

at owners risk and subject to the permissible pay 

load of the stage carriage. 
17. The fares proposed to be charged both on The fares will be charged at the rates fixed by the 
ordinary and special occasions. 

Government from time to time. 
Annexure I. 

SCHEDULE OF TIMINOS 
Trivandrum Thiruvella Thiruvella 

Trivandrum 
Dcp . 

Arr. Dep. 

Arr. 
*Bus No. I 

06 30 11 00 

12.30 

17 00 
Bus No. II 

17.30 22 00 

07.30 

12.00 
By order of the Governor, 
K. R. NARAVANA MENON , 

Deputy Secretary. 
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Section iv 
GOVERNMENT OF KERALA 
Public Works (Transport- B ) Department 

NOTIFICATION 
No; G. O , MS. 83 /67 /PW . 

Dated, Trivandrum , 8th May 1967. 
S. R. O. No. 122 /67. - Whereas the State Transport Undertaking has prepared a scheme in modifica 
tion of the Scheme approved by the Government in Notification No. 11828/TĀ4/62/PW . dated the 3rd August 
1962 published in Part 1 of the Kerala Gazette dated the 21st August, 1962; 

And whereas the Government, having considered the said modified Scheme published at pages 83 and 
84 of Part IV of the Kerala Gazette dated the 21st February, 1967, against which no objections cither 
personally or through petitions have been received, have decided to approve the said Scheme under sub- section 
( 2 ) of Section 68 - D read with Section 68- E of the Motor Vehicles Act, 1939 ( Central Act IV of 1939) ; 

Now , therefore, the Schemeas so approved under-sub-section ( 2) of Section 68 -D read with Section 
68 - E of the Motor Vehicles Act, 1939, is hereby published as required under sub -section (3) of Section 68- D 
read with Section 68- E of the said Act. 

Tee Scheme 

SCHEDULE - T 
Arca or route or routes in relation to which Trivandrum -Kottayam route . 
the scheme is proposed . 

SCHEDULE-- II 
1. Route or routes (starting point and terminus Trivandrum - Kottayam via Kesavadasapuram , 

with irc portant intermediate stations and Vembayam , Venjaramoodu , Kilimanoor, Ayoor, 
route length ) . 

Anchal, Karavaloor, Punaloor, Pathanapuram , 
Kalanjoor, Vakayar, Elakolloor, Pathanam 
thitta , Kumbazha , Mylapra , Mannarkulanji, 
Uthimoodu , Ranni, Chethomkara School, 
Makkapuzha, Manimala , Karukachal, Puthu 

pally and Kottayam . (Distance about 185 Km ). 
2. Arca (Name of the Town, City, Corporation , 

Municipality, District or Districts ) 
G. 827 


Mofussil. 


Nil. 
Ni), 


Nil except the existing services on portions 

the route. 
2 ( Two). 


3. Whether Town service or mofussil servict . 
4. Number of existing stage carriages and trips 

on the route /routes or area concerned 
operated by 
( a ) Private operators. 

(b ) State Transport Undertaking, 
5. Number of stage . carriages scheduled 

to operate in such route 
(a ) by private operators. 

(b ) by State Transport Undertaking: 
6. Number of daily trips scheduled in cach route 

( a ) by private operators. 

(b ) by State Transport Undertaking, 
7. Particulars of stage carriages proposed to be 

operated in each route by the State 
Transport Undertaking 

(a ) Type . 

(b ) Seating capacity. 
.8 . Schedule of timings proposed to be operated 

by the State Transport Undertaking. 
Number of vehicles intended to be kept in 

reserve to maintain the service and to 

provide for special occasions. 
10. The arrangements proposed for the housing, 

maintenance and repair of the vehicles. 


Nil 
Two round trips. 


Senni Saloon , Single Decker. 
Varying from 40 to 60 in all. 
As shown in Annexure - A ? 


Not less than 1/4 of the schedule number of buses 

calculated on the total fleet operated on the 

mofussil routes. 
Arrangements for housing the vehicles will be pro 

vided at Trivandrum and Kottayam . Daily 
maintenance and repairs will be carried out 

at the above places. 
Leyland , Benz or other type of vehic es will be 

provided to give maximum comfort equipped 
with rubber cushioned seating arrangements 
and wide gangway. 


11. The arrangements proposed for the comfort 

and convenience of passengers. 


12. The arrangernents proposed for the stands Waiting sheds and shelters will be provided at 

and halts on the route at which copies important stations where copies of the time 
of time-tables of the service are proposed table will also be exbibited . 

to be exhibited . 
13. The weight and nature of passenger luggage No luggage shall be charged for articles weighing 
that shall be carricd free of charge. 

less than 12 kg. 
14. The total weight of luggage that is proposed Total weight of luggage plus the weight of 

to be carried in relation to each passenger passengers shall not exceed the permissible 
and the arrangements that are proposed pay- load of the vehicle. Luggage carriers 
to be made to carry the luggage without will be fitted on the top of the vehicle. 

inconvenience to the passengers. 
15. The rate of charge that is proposed to be As per the schedule of rates published by the Cor 

levied for luggage in excess of the free poration . 

allowance. 
16. Whether it is proposed to permit the carriage Yes. Unaccompanied luggages will be transported 
of goods in addition to the passengers. 

at owners risk provided the luggages are 
within thc permissible pay- load of the stage 

carriages. 
17. The fares proposed to be charged both on The fares will be charged at the rates fixed by 
ordinary and special occasions. 

the Government from time to time. 
ANNEXURE - A 

SCHEDULE OF TIMINCS 
Trivandrum 

Kottayam 
Dep . 

Arr . 
07.00 

13.00 
13.30 

19.00 Stay 
Kollayam 

Trivandrum 
Dep. 

Arr. 
05 30 

11.00 
15.30 21.00 

By order of the Governor, 
K. R. NARAYANA MENON , 

Deputy Secretary. 
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GOVERNMENT OF KERALA 

Revenue (N ) Department 


Section is 


NOTIFICATION 


No. 1121/N1/67 /RD . 

Dated, Trivandrum , 27th April 1967. 
S. R. O.No. 123/67. - In exercise ofthe powers conferred by section 129 
of the Kerala Land Reforms Act, 1963 , (I of 1964 ), the Government of 
Kerala hereby make the following amendment to the Kerala Land Reforms 
( Tenancy) Rules, 1964 , namely : 


AMENDMENT 
In rule 98 of the said rules , in the second proviso , the following shall be 
inserted at the end , namely: 

For for the repayment of any amount deposited by him with 
any Land Tribunal.” 

By order of the Governor , 
A. SETHULLADHAVA MENON , 

Revenue Secretary . 
Explanatory Note 
( This is not a part of the amendment or rule but is intended to indicate 
the general purport) 

According to the provision in rule 98 of the Kerala Land Reforms 
( Tenancy) Rules, 1964 , applications for payment of amounts deposited with 
the Land Tribunals,have to be affixed with court fee stamp of the value of 
75 paise. Court feel is not levied on applications for payment ofmoney 
deposited with officers in other Government Departments. It is, therefore, 
considered that court- fee need not be levied on applications for payment of 
the amounts deposited with Land Tribunals. The amendment seeks to 
achieve this object. 


G. 848 . 


Kerala Gazette No. 20 dated 23rd May 1967. 
PART I 

Section iv 
GOVERNMENT OF KERALA 
Agricultare & Rural Development Department 

(Development L ) 

NOTIFICATION 
GO. Rt. No. 783 . 

Dated , Trivandrum , 12th May 1967. 
S. R. O. No. 124/67.--In esercise of the powers conferred by sub-sec 
tion (2) of Section 82 of the Kerala Panchayats Act, 1960 (Act 32 of 1960 ) the 
Government of Kerala , after consulting the Peruvemba Panchayat, which 
has agreed to the proposal, hereby assume the administration of " thodu 
poramboke” described in the schedule below , vested in the said Panchayat 
under sub- section (1 ) of the said section . 


SCHEDULE 


District - Palghat. 


Talul - Palghat. 


Amsom - Peruvemba . 


Boundaries 


R. S. No. 


Extent 
Hectares 


North 


East 


South 


West 


53C /2B 


0.0037 


53C /2A 


53C /1B 


53/20 


53C /3B 


By order of the Governor, 

P. K. ABDULLA , 
Additional Secretary to Government an . 
Additional Development Commissionerd 


G. 341 
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Section iv 
GOVERNMENT OF KERALA 
Public Works (Electricity ) Department 

NOTIFICATION 
No. 20038- EL3/67/ PW . 

Dated , Trivandrum , 19th May 1967 . 
S. R. O. No. 125 /67. - WHEREAS the Government are of opinion that it 
is necessary to appoint a Commission of Inquiry for the purpose of making 
an inquiry into a definite matter of public importance, namely, the serious 
allegations made against the Kerala State Electricity Board in respect of 
certain contracts ; 

Now ,therefore, in exercise ofthe powers conferred by section 3 of the 
Commissions of Inquiry Act, 1952 (Central Act 60 of 1952), the Government 
hereby appoint a Commission of Inquiry consisting of Shri K. Sankaran , 
Retired Chief Justice, Kerala High Court, to inquire into and report on the 
serious allegations made against the Kerala State Electricity Board in respect 
of the giving of contracts connected with the Sabarigiri Hydro Electric 
Project and the Sholayar Hydro Electric Project and the manner in which 
they were allowed to be executed. 

The report should be presented to Government within a period of three 
morths and should cover all aspects of the said contracts with particular 
reference to the points specified below : 
CONTRACTS CONNECTED WITH THE SADARICIRI HYDRO 

ELECTRIC PROJECT. 
1 . Contract for " levelling site for transformer yard , etc.” 

Whether the termination of the contract and its retender to the 
same contractor at a higher rate was proper and whether the extra 

cost involved was avoidable . 
2 . Contract for " Cutting and forming Pen Stock Tracks" . 

Whether the termination of the contract and its retender to the 
same contractor at a higher rate was proper and whether the extra 

cost involved was avoidable . 
3. Contract for " driving of Power tunnel" . 

(a ) whether the splitting up of the contract on the ground of 

expediency and speedy execution was justified especially 
in view of the fact that it had entailed extra expenditure 

of Rs. 21.64 lakhs. 
(b ) if the splitting up of the work between more than one 

parties was considered necessary on grounds of 
expediency, whether tenders should not have been invited 

accordingly instead of for the work as a whole . 
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(c ) whether the award of the contract to a contractor whose 

tender was not the lowest was proper or whether any 
partiality was shown to him and whether the contractor 
has made an undue profit in the execution of the work . 


CONTRACTS CONNECTED WITH THE SHOLAYAR HYDRO 

ELECTRIC PROJECT . 
1. Contract for transportation of Pen Stock Pipes specials etc., from 

Palluruthy and Cochin to the pipe dump. Whether the grounds 
on which the reimbursement of the insurance charges of these 
materials against transit risks was made to the contractor, were 
justified ? Was this not outside the terms of contract ? 
Contract for construction of a Power House building at Anakayam 
Valley . 
Whether payment to the contractor of Rs. 60 per Cwt. to cover 

conveyance, bending and tying of the excess quantity of reinforce 
ment rods was justified ? Was this not outside the terms of 
contract. 

By order of the Governor, 

P. U. JOHN , 
Deputy Secretary. 
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MINISTRY OF LAW 


( Legislative Department) 

NOTIFICATION 


New Delhi, the 25th April 1967 . 
S. O. 1542. - In exercise of the powers conferred by section 169 of the 
Representation ofthe People Act, 1951 (43 of 1951) ,the Central Government 
after consulting the Election Commission , hereby makes the following rule 
further to amend the Conduct of Elections Rules, 1961, namely : 

1. Short title.-- This Rule may be called the Conduct of Elections 
(Amendment) Rules, 1967. 

2. Amendment of Rule 6. - In rule 6 of the Conduct of Elections Rules , 
1961, for the words, brackets and figures " sub-section (3) of section 9" the 
words, brackets and figure ; " sub-section ( 2) of section g shall be substituted . 

S. P. SEN -VARNA, 

Secretary 
[No. F. 7 (3 )/66 - Elcc.] 
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GOVERNMENT OF KERALA 
List of Books and Periodicals added to the Legislature 
Library, Trivandrum during the months of 

January, February and March 1967 . 
Author Name of Book . 

Year of 

publication 
( 1) 

( 2 ) 

( 3 ) 


Philip F. Skottowe 


1966 


India 
V.Ramamurti and 
B. Rangaswamy, 
J. P. Singhal 


1966 
1966 


1965 


1966 


S. D. Singh and 
M. P. Bhatnagar 

Do. 
Kerala 


The English and Empire Digest 1966 

cumulative supplement to Keplace 
ment ( Blue-Band ) Volumes covering 

cases of 1952-1965 
Manual of Election Law 

Commerce AnnualNumber 1966 
Sanjiva Row s the Limitation Act (Act 
36 of 1963 ) Vol. II 

(Articles 56 to end ) 
Sohoni s The Code of Criminal Proce 

dure 1966 

Vol. III (Sections 337–487 ) . 
Vol. IV (Sections 488 to end ) 
District Census Hand-book - 1 . 

Alleppey 
District Census Hand -book - 9 . 

Trivandrum 
Public WorksDepartment Code with 

Appendices 
Kerala Public Works Account Code 
Parliamentary Debates llouse of Com 

mons – session 1966-67 Vols. 727 , 

728 and 729. 
മനുഷ്യൻ വിശ്വപൗരത്വത്തിലേയ്ക്കും 


1967 


1966 


Do. 


1966 


Do. 


1966 
1966 


Do. 
H.M. S. O. 


1966 
1962 


Rabindranath 

Tagore 
C. Sivaramamurthi 


1961 


Viswanath Prasad - 
Srivastava 


ഇൻഡ്യയിലെ കാഴ്ചബംഗ്ലാവുകളുടെ 

won 0001 
Commentaries on U. P. Zamindari 
Abolition and Land Reforms Act, 

1950 . 
The World Year Book of Education 

1966. Church and State in Edu 
cation 


1967 


George 
Z. F. Bereday and 
Joseph A 
Lauwerys 


1966 


G.782 
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(1) 


(2 ) 


( 3) 


J. G. Arapura 


1966 


Ronald Seth 
Kerala 


1967 


of 1966 


Guruscharam Lal 
Srivastava 
Kerala 


Radhakrishnan and Integral Expe 

rience. The Philosophy and World 
vision of Sarvapally Radhakrishnan 
K.G.,B . The story of Soviet Espionage 
Statutory Rules and Notifications of 

Kerala 1961 
Law of Indian Elections and Election 

Petitions - Vol. I - Law of Indian 

Elections .... 
Report of the Administrative Reorgani 
sation and Economy Committee 
1965-67. 

( Chairman M. K. Vellodi) 
Report of the Monopolies Enquiry 

Commission 1965 — Vols. I and IÍ 

(Chairman K. C. Dasgupta ) 
A Parliament in perspective 

A Background Book 


1967 


India 


1967 


-2.1966 


David Menhennet 
and John Palmer 


) 4 


1967 


Periodicals 


Nameof Periodicals 

(1) 


Date 
(2 ) 


Blitz 


A. I. C. C. Economic Review 
All India Reporter 
Ananda Vikatan 
Asian Recorder 
Bhagirath 
Bhavan s Journal 
This is Britain 
Best 
Capital 
Commerce 
Ceylon News Letter 
Civic Affairs 
The Economist 
The Eastern Economist 
Foreign Affairs Report 
Indian Labour Journal 
Ind an Law Reports (Kerala Series) 
Illustrated Weekly of India 
India News (London ) 


January to 15th March 1967 
January to March 1967 

Do. 

Do. 
January 1967 
January to March 1967 

Do. 
January to March 1967 
March 1967 
January to March 1967 

Do. 
March 1967 
January 1957 
January to March 1967 

Do. 
January and February 1967 

Do. 
January to March 1967 
January to February 19th , 1967 
January to February 9th , 1967 


3 


(1 ) 


(2 ) 


Janayugom 
Kalki 
Kerala Law Times 
Kerala Law Reporter 
Keesing s Contemporary Archieves 
Kurukshetra 
Labour Law Journal 
Life 
Malayala Manorama 
Malayala Rajyain 
Mathrubhoomi 
Modern Review 
Malabar Herald 
Monthly Public Opinion Surveys 
New Statesman 
New York Times 
Panchayat Raj 
Reader s Digest 
Soviet Land (English ) 
Sankar s Weekly 
Scout and Guide Bulletin 
Seminar 
Span 
Scala 
Supreme Court Decision 
Supreme Court Weekly Reporter 
Time 
Yojana ( English ) 


January to March 1967 

Do. 
Do. 

Do. 
January to February 4 , 1967 
January 1967 
January to M.rch 1967 
January and February 1967 
January to March 1967 
January to March 1967 

Do 
January and February 1967 
January to March 1967 
January and February 1967 
January to March 1967 

Do. 
January and February 1967 
January to March 1967 
January and February 1967 
January to March 1967 
January and February 1967 
January to March 1967 
January to March 1967 
January to March 1967 
January to March 1967 

Do. 
Do. 
Do. 


Legislature Secretariat, 

Trivandrum . 


S. CHUDALAMUTHU PILLAI, 
Assistant Secretary ( Legislature) 
Kerala Legislatie Assembly . 
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NOTIFICATION 
No. A4-8604 /66. 

3rd May 1967. 
Educational Concessions to the children of displaced Goldsmiths 

Attingal Educational District. 
Name of Pupil 

Std . Text book Remarks 

allowances 


High Schools 


Rs. 


2 
3 


5 
6 
7 
3 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 


H. S., VARKALA 
Mariappan , S. 

X 
Janardhanan, S. 

IX 
Madhavan Achary , J. 

IX 
Ganapathy Achery , M. 

IX 
Janardhanan Achary, M. 
Velayudhan Achary, G .. 

IX 
Lekshmy Ammal, S. 

VII 
Gopalakrishnan Achary , J. 

VII 
Rajendran Achary. M. 

VII 
Surendran Achary, S. 

VII 
Gopalan Achary , M. 

VI 
Rugumini, s , 

VI 
Murukan Achary , M. 

VI 
Rajeswari Ammal, S. 

V 
Subramaniyan Achary, R. 
Rugumini, R. 

V 
• Ma daswamiAchary, S. 

V 
Janardhanan Achary ,A. 

IX 
S. S. P. B. H. S., KADAKKAVOOR 
Savithri Ammal, C. 

X 
Venkitachalam , K. 

X 
D.H. S., VAMANAPURAM 
Maniyan Achari, R. 

X 
Ratnamma, V. 
Saraswathy Ammal, K. 
Natarajan , A. 
Murukan Asari , K. 
Monian Achari, G. 

VIII 
Thankappar. Achary, S. 
Thankappan Asary, S. 

Do. 
Thankappan Asary, v . 

Do. 
Ratnamma, P. 

Do. 
Ananta Krishnan, L. 

V 
263 Eg.IJ. 


14.60 The pupils 
11.20 were also 
11.20 exempted 
11.20 from pay 
11.20 ment 

of 
11.20 tuition fees 
7.25 and Spl. 
7.25 fees . 
7.25 
7.25 
6.30 
6.30 
6.30 
5.15 
5.15 
5.15 
5.15 
11.20 


1 


Do. 


2 


14.60 
14.60 


14.60 


2 
3 


Do. 


5 
6 
7 
8 
9 
10 
11 


14.60 
14.60 
14.60 
14.60 
9.55 
9.55 
9.55 
9.55 
9.55 
5.15 


Do 


Name of pupil 


Std . 


Text book Remarks 
allowances 


Govt. H. S., ELAMBA 


1 


2 
3 


Kumara Swami Asari, N .. 
Rasammal , K. 
Krishnan Assari 


I 
III 

V 


Rs. 
0.60 The pupils 
1.25 were also 
5.15 expemted 

from pay 
ment 

of 
Spl. fees 
and tuition 


fees 


Do. 


Do. 


MUSLIM H.S., KANIYAPURAM 
A. Murugan 

V 

5.15 
D. Ayappan Achari 

V 

5.15 
3 S. Ayappan Achari 

V 

5.15 
D. Ratinam 

VI 

6.30 
5 V. Ramasuppu Asari 

VI 

6.30 
6 M.Padmanabhan 

VI 

6.30 
7 S. Pushpa Kumari 

VI 

6.30 
8 M.Murukan 

VII 

7.25 
9 V. Ganesan 

VII 

7.25 
10 C. Murugan 

VIII 

9.30 
11 M.Manikam Asary 

VIII 

9.30 
S.K , V. H. S., NANNIYODE . 
1 Esakkimuthu . V. 

х 

14.60 
2 Ananda Krihsnan , V. 

VIII 

9.30 
S. C. V. H. S.,FOR Boys , CHIRAYINKIL . 
Genesan , S. 

IX . 11.20 
2 Genesan Asari, K. 

IX D 11.20 
3 Subramonian , P. 

VC 5.15 
4 Murukan , R. 

VE 5.15 
GOVERNMENT H. S., KAPPIL 
S. Money Achari 

14.60 
2 Subramonian Achari 

X 

14.60 
3 Muthuswami Achari 

VII 

8.85 
4 Arumughom Achari 

VI 

7.25 
5 Sarojini Ammal 

VI 7.25 
GOVT. H., S. ELAKAMON 
Vasantha Kumari, M. 

5.15 
L. V. H. S., POTHENCODE . 
V.Gomathy Ammal 

IX 11.20 


1 


Do. 


. 


VII 


Do. 


Do. 
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Name of pupil 


Std . 


Text book Remarks 
allowances 


G. H. S., NEDUMANGAD . 


1 


2 
3 
4 
5 
6 
7 
8 

9 
10 
11 
12 


Rs. 
14.60 
14.60 
10.95 
10.95 
9.30 
9.30 
7.25 
7.25 
4.75 
4.75 
4.75 
4.75 


2 
3 
4 
5 
6 


8 
9 
10 
11 
12 
13 
14 
15 
16 
17 


Santha Bai, L. 

X 
Bhagavathy Amma, S. 
Kamalam , S. 
Saroja Devi, c . 

IX 
Bhagavathy Amma, S. 

VIII 
Kamalam . P. A. 
Muthamma 

VII 
Saraswathy Ammal 

VII 
Syamala Devi, K. 

V 
Saroja , M. 

V 
Rajammal, V .: 

V 
Vasantha Kumari, V. 

V 
Govt. H. S., NAVAIKULAM . 
Bhagavathy Ammal, L. 

XA 
Sadasivan Achary, K. 

XC 
Ta nardhanan Achari, N. 

XC 
Raghunathan Achari, L. 

XD 
Sundaran Achari , N. 

VIII C 
Balasubramoniam Achari, A. 

VII A 
Seetha , P. 

VII B 
Radhakrishnan Achari, L. 

VII C 
Vasundara Ammal, I.. 

VIA 
Kanthimathy Ammal, P. 

VI B 
Subramanian Achari, C. 

VIC 
Sundaran Achari, R. 

VID 
Gopalakrishnan , R. 

VB 
Rajagopalan , Achari, P. 

VB 
Umamaheswaran , A. 

VB 
Shanmughan Achari , R. 

VB 
Savithri Ammal, S. 

VC 
S. S. V. G. H.S., CHIRAYINKIL 
Rugumini Amma, B. 

VIC 
Rajamma, K. 

VII D 
Sarojam , B. 

VIII A 
Saraswathy , C. 

IXA 
Saraswathi, P. 

XA 
Govt. H. S., ATTINGAL 
Rajammal, P. 

XF 
Swarnammal, P. 
Saraswathi Ammal, T. 


14.60 
14.60 
14.60 
14.60 
9.30 
7.30 
7.30 
7.30 
6.30 
6.30 
5.55 
6.30 
4.75 
4.75 
4.75 
5.15 
5.15 


2 
3 
4 
5 


6.30 
7.25 
9.30 
11.20 
14.60 


2 
3 


14.55 
14.55 
14.55 


XH 
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Name of pupil 


Std . 


Text book Remarks 
allowances 


4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 


Rs. 
11.20 
11.20 
11.20 
9.30 
9.30 
9.30 
9.30 
7.25 
6.30 
6.30 
6.30 
6.30 


• VIC 


7.25 


1 
2 
3 


5.20 
5.20 
6.40 
6.30 
9.30 


Kanakammal, C. 

IX C 
Saraswthy Ammal, K. 

IX D 
Thankammal, L. 

IX J 
Kanakamna, C. 

VIII A 
Saraswathi Ammal,K. 

VII D 
Leela bai Amma , S. 

VIII D 
Nagamma, s . 

VIII F 
Vasantha Kumari , G. 

VII D 
Kanaka Lekshmy Ammal, M. 

VI B 
Sundari Ammal, P. 

VỊ B 
Subba LekshmiAmmal, V. 
Saraswathi, R. 

VI G 
H.S., ARUVIKKARA . 
Murukan , S. 

VII E 
Govt . H. S., KILIMANOOR . 
Saraswathi Ammal, C. 

VC 
Podiyappan , P. 

VF 
Kommappan Asari. G. 

VII H 
Thyagarajan , C. 

VII H 
Natarajan , A. 

VIII F 
GOVT H. S., PAKALKURI. 

Covt. H. S., VELLANAD 
Subramanian Achari, C. 

VIII A 
Saraswathi, C. 

VII B 
Subramanian Achari, T. 

VI A 
Unnikrishnan , C. 

VIC 
Baby, L. 

VE 
S. N. V , H. S., ANAD 
Ayyappan Asari, C. 

XC 
Chandramathy, S. 

VIII E 
Ayyappan Ashari, A 

VI A 
Rajappan Ashari, K. 

VI A 
A. E. o . Kapiyapuram . 

U. P. S., KANIYAPURAM . 
Mahaeswari, S. 

III 
Sarojam , s . 

I 
L.P.S., KONCHIRA. 
Murukan Ashari, T. 

IVA 
Krishnan , C. D. 

IV A 
Thankappan Asari, K. 

IVA 
Krishnamma, B. 

IVA 


2 
3 
4 
5 


9.30 
7.50 
6.30 
6.30 
6 


14.60 
9.00 
6.96 
6.96 


2 


1.95 


0.90 


3 
4 
5 
6 


1.60 
1.60 
1.60 
1.60 
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Name of pupil 


Std . 


Text book Remarks 
allowances 


7 
8 
9 
10 
11 
12 
13 
14 
15 
16 


Rs. 
1.60 
1.60 
1.60 
0.75 
0.75 
0.75 
0.65 
0.65 
0.60 
0.60 


17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 


Madhavan Asari, D. 

IV B 
Murukan , P. 

IV B 
Nadarajan Asari, K. 

IVB 
Gopi Achari, K. 

III A 
Thankam , s . 

IJI A 
Radhambal 

III B 
Vasanthakumari, A. S. 

ІІ В 
Maheswaran Asari, S. 

II C 
Shanmukhan Asari, P. 

IB 
Sundaran Asari, K .. 

IC 
U. P. S., KAZHAKUTTAM 
Jayalekshmi, c . 

VII B 
Rajeswari, M. 

VII B 
Parameswaran Asari, S. 

VIB 
Meenambika , T. K. 

VI B 
Rajendran , K. 

VI B 
Maheswari, M. 

VD 
Kanakeswari, B. 

VD 
Rajan , T. K. 

VA 
Sivarajan , T. K. 

IV A 
Subhash , S. 

II B 
Subhash , K. 

II C 
Vijayakumar, T. K. 

II A 
Raghunadhan, K. 

IE 
Madhukumar, K. 

IE 
U. P.S. , THONNACKAL 
Krishnan Assari, P. 

VB 
Thavamoni Asari, 

U. P. 

POTHENCODE 
Subramoniyan Asari , R. 
Krishnamma, R. 

IVB 
Meenakshi Amma, B. 

IV D 
L. P. S., VEMPAYAM 
Sreenivasan , K. 

IVB 
Ramachandran Asari, K. 

III A 
Saraswathi, B. 

III A 
Rajan, K. 

IA 
U. P. S., SREEKARIYAM 
Krishnan , K. 

VIA 
Vijayamma, A. 

II E 
Ramachandran , S. 

IVC 


7.75 
7.75 
6.30 
6.30 
6.30 
4.75 
4.75 
4.75 
3.75 
1.75 
1.75 
1.75 
0.60 


0.60 


31 
32 


VB 


5.15 
5.15 


VII 


33 
34 
35 


7.25 
2.85 
2.85 


36 
37 
38 
39 


1.60 
0.75 
0.75 
0.60 


40 
41 
42 


5.10 
2.70 
4.20 
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Name of pupil 


Std . Text Book Remarks 

allowances 


PALLIPURAM P. G. S. 


Rs . 


43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 


Chellappan , K. 

IV A 
Murukan, K. 

IVA 
Mani, A. 

IVA 
Ramalingam , s . 

IVA 
Chandrika , s . 

IV B 
Sarojammal, M. 

IVB 
Selvakumari, R. 

IVB 
Kumaraswami, S. 

III 
Thyagarajan Asari, V. 

III 
Rathinammal, M. 

II A 
Vijayal, S. 

II A 
Rajan Asari, S. 

ΙΙ Β 
Sarojammal, s . 

IV B 
Mallkal, S. 

III 
Kasthuri Bai, S. 

I 
Murukan , s . 

I 
N. S. S. H. S.,MADAVOOR 
Krishnan Achari, K. 

XE 
Santha, K. 

VIII D 


4.00 
4.00 
4.00 
4.00 
4.00 
4.00 
4.00 
3.30 
3.30 
2.00 
2.15 
2.00 
4.00 
3.75 
0.65 
1.05 


1 


2 


14.95 The pupils 
9.30 were also 

exempted 
from tui 
tion fees 


1 


MUSLIM H. S., KANIYAPURAM 
Murugan , A. 

VD 
Ayyappan Asari, D. 

VD 
Ayyappan Asari, s . 

VD 
Ratinam , D. 

VID 
Ramasuppu Asari, A. 

VIC 
Padmanabhan , M. 

VIC 
Pushpa Kumari, S. 

VI C. 
Murugan , M. 

VII F 
Genesan , V. 

VII D 
Murugan , C. 

VIII I 
Manickan Asari, M. 

VIII I 
Ranganathan , K. 

VIII H 
Vasantha Kumari, R. 

VIII A 
Ratnamma , S. 

VIII A 
Jagadeesan , K. 

VIII G 
Vasantha Kumari, A. K. 

IX D 
Subramonian , K. 

ΧΕ 
LakshmiAmmal, L. 

XC 
Vasantha, V. 

XB 
Ambikal, s . 

XA 


5.15 
5.15 
5.15 
6.30 
6.30 
6.30 
6.30 
7.25 
7.25 
9.30 


2 
3 
4 
5 
6 
7 
8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 


9.30 


9.30 
9.30 
9.30 
9.30 
11.20 
14.60 
14.60 
14.60 
14.60 
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Name of pupil 


Std . Text book Remarks 
allowances 

Rs. 


1 


XK 


2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 . 


12.70 
12.70 
12.70 
12.70 
12.70 
10.05 
10.05 
10.05 
9.30 
9.30 
9.30 
9.30 
9.30 
9.30 
9.30 
9.30 
9.30 
6.85 
6.85 
5.90 
5.90 


H. S. S. , ATTINGAL 
Subramonian Achari, K : 

XA 
Arumugham Achari, K. 

XF 
MarluswamiAchari, 

XF 
Rajappan Achari, R. 

ΧΙ 
Soman Achari, S. 
Parameswaran Achari 

ІХ В 
Subramonian Achari, R. 

IX D 
Madan Pillai, M. 

IX D 
Ramalingam Achari, R. 

VIII A 
Subramonian Achari, K. 

VIII A 
Gopala Asari, R. 

VIII C 
Mani, J. 

VIII C 
Subramonian Achari, A. 

VIII D 
Thankappan , J. 

VIII E 
Kanakarajan , R. 

VIII I 
Janardanan Achari, B 

VIII L 
Rajamoni Achari , C. 

VIII L 
Siyathanu Achari, T. 

VII C 
Rajan Achari, C. 

VII D 
Velayudhan Achari, P. 

VI B 
Mukundan , P. 

VI H 
H.S., KAVALAYOOR 
Pandura jan Achari, A. 

II A 
Rathinam Ammal, J. 

II A 
Vasantha , R. 

II A 
Mohanan , A. 

І В 
Lalitha , A. 

II B 
Radhakrishnan Achari . T. 

II C 
Janardhanan Achari, R. 

III в 
Azhakappan , C. 

III B 
Vijayalakshmi, P. 

III C 
Santha , K. 

III C 
Natarajan Achari, P. 

IVA 
Mohanan , S. 

IVA 
Thankappan , N. 

IVA 
Viswanathan , J. 

IV D 
Janardhanan Achari, C. 

VA 
Saraswathi Ammal, s . 

VB 
Gopalakrishnan Achari, P . 

VI B 
Sarojammal, J. 

VI B 
Sudarsanan Achari, P . 

VIC 
Ponnappan Achari, P . 

VIC 
Parasuraman Achari, R. 

VII B 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 


0.65 
0.65 
0.65 
0.65 
0.65 
0.65 
0.75 
0.75 
0.75 
0.75 
1.60 
1.60 
1.60 
1.60 
4.90 
4.90 
6.30 
6.30 
6.30 
6.30 
7.25 
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22 
23 
24 
25 
26 
27 
28 


1 


2 
3 


1 


1 


Name of pupil 

Std . Text book Remarks 
allowances 

Rs. 
Thankappan Achari, M. 

VII B 7.25 
Prema, P. 

VIIB 7.25 
Parasuraman Achari, S.. 

VIII A 9.40 
Ayyayachari, S. 

VIII B 9.40 
Ganesan , C. 

IX C 11.30 
Tharuvan Achari, S. 

IX D 11.30 
Ganesan Achari, R. 

IX D 

11.30 
Assistant Educational Officer , Varkala 

S. N. V. U. P. S., PANAYARA 
Murukan 

V 

4.75 
S. V. U. P. S., KURAKANNI 
Murugan , P. 

VI B 6.30 
Rajendran , K. 

VIA 6.30 
Saraswathi Ammal, R. 

VIA 6.30 
A. M. U. P. S., AYIROOR 
Rajamoni, J. 

VI B 

7.40 
VETTOOR ELAPPIL L. P. S. 
Murukan 

IVA 3.65 
R. K. M.U. P. S., MUTHANA 
Mohanan , T. 

VII C 7.25 
Suma, T. 

VII C 2.25 
U. P. S., ELAKAMON (Govt.) 
Vasanthakumari,M. 

5.05 
L. P. G. S., VARKALA 
N. Janardhanan Achari 

IA 0.60 
N. Velammal 

IA 0.60 
B. Bhagavathy Ammal 

І В 0.60 
Vijayan 

IC 0:60 
J. Haridasan 

II A 0.22 
Murukan Achari 

II A 0.87 
R. Sarojini 

ΙΙ Β 0.87 
S. Ayyappan Achari 

II C 0.22 
S. Janardhanan Achari 

II E 

0.22 
Kunjulakshmi 

II E 0.87 
Saraswathi Ammal 

II E 0.22 
S. Janardhanan Achari 

IIF 

0.87 
Syamalakumari Ammal 

II F 0.87 
R. Mallika Ammal 

III B 

0.22 
Rajamanikiam 

III C 

0.22 
Nagain Achari 

III D 0.22 


1 


2 


1 


2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
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Name of pupil 


Std . Text book Remarks 

allowances 


17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 


Rs. 
0.22 
0.22 
0.22 
1.02 
1.02 
1.02 
1.02 
1.02 
0.22 
0.22 
0.22 
0.22 


1 


6.00 


1 
2 
3 


4.45 
0.65 
0.60 


3.90 


1 


Vijayan Achari 

III D 
S. Moorthy 

III E 
J. Rajan 

III E 
S. Leelammal 

IVA 
Gopalakrishnan Achari 

IVB 
C. Lalithammal 

IV C 
N.Meenakshi 

IV C 
T. Sarasa 

IV C 
P. Subramonian 

IV D 
S. Leela 

IV.E 
Vijayakumari 

IVE 
S. Maruyan Achari 

IVE 
S. N. V. U. P. S., AYIROOR 
Natarajan, c . 

V 
U. P. S., NILAKKAMUKKU 
Sundaran , M. 

VI 
Prasanna, M. 

II 
Sarasu , M. 

I 
PANAYARA L. P. S. 
C. Thyagarajan 

IV 
AYIROOR L. P.S. 
V.Krishnammal 
A. Saraswathy Ammal 
V.RajalekshmiAmmal 
R. Seetha 

I. 
P. Krishnan Asari 

II 
P. Vasanthammal 

Il 
K. Sakunthala Ammal 

II 
S. Gopi Asari 

II 
J. Kanakammal 

III 
J. Rajendran Asari 

III 
A. SeethalekshmiAmmal 

III 
N.S. S. H. S., MADAVOOR 
Krishnan Achari, K. 

XE 
Santha , K. 

VIII D 
Govt. H. S., NJEKKAD 
Thankappan Achari, A. 
Veerabhadran Achari, N. 
Santhan , M. 

IX 
St. Joseph s H. S., ANJENGO 
Manikandan, C. 
G.263Eg . J 


I 


I 


2 
3 
4 
5 
6 
7 
8 

9 
10 
11 


0.63 
0.60 
0.60 
0.60 
0.65 
0.65 
0.65 
0.65 
0.75 
0.75 
0.75 


1 


14.95 
9.30 


2 


2 
3 


14.60 
12.40 
10.75 


IV 
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Name of pupil 


Std . Text book Remarks 

allowances 


Rs . 


5.40 
8.55 


1 


0.65 
0.75 
0.75 


H.S., THONNAKKAL 
Somankutty Asari, N. 

VI B 
2 Sadasivan Asari, N. 

IXB 
A.E. O. Kilimanoor 

V. V.L. P. S., KILIMANOOR 
Thankappan Achari, R. 

II A 
2 Janardhanan Achari, P. 

III B 
3 Murukan Achari, P. 

III B 
V. S.L. P. S., NAGAROOR 
1 Thulasi, R. 

IA 
2 Janardhanan Achari, R. 

IB 
3 Saraswathy, R. 

II A 
4 Rajakumar, R. 

II A 
5 Dhanalakshmy Ammal 

II B 
6 Vasantha , C. 

II B 
7 Nagappan Achari, S. 

III B 
8 Thankappan Achari, S. 

III B 
9 Saraswathi, P. 

IVA 
10 Mori, C. 

IV B 
11 Kasturi, V. 

IV B 
PARAPPANKUNNU L. P. S. 
Rajendran Achari, J. 
2 Radhakrishnan Achari, V. 

PALLICKKAL U. P. S. 
Ratinam , P : 

IA 
2 Murukan, M. 

IV A 

MADAVOOR L. P. S. 
1 Arjunan Achari, A. 

IVA 
2 Ratnammal, P. 

II A 
3 Rajan Achari, A. 

II A 

KILIMANOOR L. P. S. 
1 A. Vinoba 

ID 
2 N. Rajamallika 

ID 
3 A. Rajamoni 

II A 
4 A. Thankom 

III B 
15 B. Santhakumari 

IVB 
M.Ratnam Ammal 

IVC 
PEROOR VADASSERI L. P.S. 
Anantha Krishnan , P. 

III 


0.60 
0.60 
2.32 
2.32 
2.32 
2.32 
2.57 
2.57 
3.89 
3.89 
3.89 


0.75 
0.75 


1 


-0.60 
3.00 


3.50 
-2.50 


1.85 


0.60 
0.60 
0.80 
0.90 
1.05 
1.05 


1 


3.32 
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VII 


2 


3 
4 


N 


1 


1 


2 


2 
3 
4 
5 


Name of pupil 

Std . Text book Remarks 

allowances 
SPL . U. P. S., KILIMANOOR 

Rs. 
R. Viswanathan 

7.30 
M. Thulasi Ammal 

VI 

6.20 
K. Chellamma 

VI 

6.20 
C. Subramonian Achari 

VI 

6.20 
PULIYOORKONAM S. V. U. P. S. 
Saraswathy Amma, P. 

VII 

7.25 
Murugan Achari, A. 

VIT 

7.26 
Shanmukhan Achari , R. 

VII 

7.25 
NAGAROOR U. P. S. 
Thyagarajan 

VIC 5.60 
U. P. S., ADAYAMON 
G. Regunathan Achari 

VII A 7.25 
G. Lalitha 

VIID 

7.25 
PULIMATH U. P. S. 
K. Swernammal 

VB 

5.10 
R. Rajappan Achari 

VB 

5.10 
P. M. Krishnamma 

VD 5.10 
V.Rajan 

VI B 

6.30 
C. Rajan 

VII C 7.25 
NAVAIKULAM L. P. S. 
V. Krishnan 

І В 0.65 
K. Vasanthakumari 

IB 0.65 
K. Radhamoni 

ІВ 0.65 
S. Ratnam 

IB 

0.65 
V. Jayasankaran 

IB 0.65 
R. Saraswathy Ammal 

0.65 
R. Ayyappan Achari 

Іс 0.65 
P. Rajappan 

ID 0.65 
S. Thankamony 

ΙΕ 0.66 
K. Rajendran 

II A 

0.65 
S. Thankarajan Achari 

II E 0.65 
R. Pushkala Ammal 

II C 

0.65 
N. Vasanthakumari 

II C 0.65 
R. Rajan Achari 

II B 0.65 
S. Radhamoni 

II C 0.65 
V. Venugopal 

III A 2.10 
S. Ponnayyanachari 

III A 

2.10 
S. Anandavally 

III B 

2.10 
S. Saroja Ammal 

III C 2.10 


1 


IC 


2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 


12 


Name of pupil 


20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 


P. Syrendri Ammal 
P. Saraswathy Ammal 
V. Rajarathnam Achari 
R. Chandrasekharan Achari 
R. Gopalakrishnan Achari 
G. Murugan Achari 
R.Manikyan Achari , 
S. Muthukrishnan Achari 
P. Rajamma 
C. Santhamma 
K.Rankamoni Ammal 
J.Manikantan Achari 


Std . Text book Remarks 
allowances 

Rs. 
III C 2.10 
IVC 2:30 
IVC 2.30 
V 

5.10 
V 

5.10 
V 

5.10 
V 

5:10 
V 

5.10 
V 

5.10 
IV 

1.60 
II 

0.65 
I 

0.60 


2 


0:65 
0.65 


1 


6.30 


1 


1.60 
0.65 


A. E. O., Palode 

PERINGAMMALA U P. S. 
K. Sarala 

II A 
C. Ambika 

II D 
MANALAYAM MODERN L.P.S. 
Thulasidharan Achari, N. 

VI 

PACHA L. P. S. 
Selvarajan Achari, K. 

IVB 
2 Manoharan Achari, K. 

II A 
VAMANAPURAM L. P. S. 
i Sivarajan Achari, G. 

IVA 
2 Murukan, P. G. 

II 
3 Suseela Amma, R. A. 

I 
4 Jayanthi, M. 

I 
5 Leela , B. 
6 Krishnan Achari, A. 
7 

Kanakamma, S. 
8 Krishnamma, v . 
9 Rajendran Achari 
10 Rajappan, K. 
11 Vijayan Asari, S. 
12 Manonmony, S. 
13 . Vasunthara Ammal, S. 

II 
14 Genesan , N. 

II 
15 Thankamma, C. 

III 
16 Ganesan , C. 

II 
17 Krishnankutty , S. 

III 


I 
I 


3.45 
2.05 
0.60 
0.60 
0.60 
0.60 
0.60 
0.60 
0.60 
0.65 
0.65 
.0.65 
0.65 
0.65 
0.75 
0.65 
0.65 
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0.75 


V 


. 


Name of pupil 

Std . Text book Remarks 
allowances 

Rs. 
18 Gangadharan Achari, S. 

III 

0.75 
19 Santhamoni Amma , P. 

III 

0.75 
20 Krishnamma,M. 

III 0.75 
21 Nirmalakumari, C.S. 

III 

0.75 
22 Rajan , B. 

III 
23 Thankappan Achari, K. 

IV 

1.60 
24 Retinam , P. 

1.60 
25 S. Ramachandran Achari 

1.70 
B. T. S., ATTINGAL 
1 Thankamoni Amma 

VA 5.15 
2 Thankamoni 

VB 5.15 
3 Jayapraksan Asari 

VC 5.15 
4 Rajakumari Ammal 

VB 1.00 
Attingal Sub- District 

ATTINGAL TOWN U. P. S. 
1 Rajagopalan Achari 

0.60 
2 K. Santha 

0.60 
3 M. Chandrika 

0.60 
4 G. Dhanalckshmi 

0.60 
5 P. Saroja Devi 

0.60 
5 

0.60 
7 K. Radhakrishnan Achari 

0.60 
8 K. Ganesh 

0:60 
9.R. L. Anandavalli Ammal 

0.60 
10 K. Dhanalekshmi 

I 

0.60 
11 S. Baby 

I 

0.60 
12 P. Kamak Rajan 

II 

0.65 
13 M.S. Sankar 

II 
14 L. Kanakammal 

II 

0.65 
15 R. Murugan Asari 

II 

0.63 
16 K. Venugopalan Achari 

II 

0.05 
17 N. Ramachandran Achari 

I 

0.65 
18 . C. R. Jawahar Babu 

II 

0.65 
19 L. Ambika 

II 

0.65 
20 M.Mariammal 

II 

0.65 
21 S. Jayalekshmi 

II 

0.65 
22 M.Chellammal 

II 

0.65 
23 S. Manoharan Asari 

III 

0.97 
24 S. Veerababu Asari 

III 

0.97 
25 G.Murugan Asari 

III 

0.97 
26 G. Vasanthammal 

III 

0.97 
27 C. Kanakammal 

III 

0.97 


J. Babu 


I 


0.65 : 
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Name of pupil 


V 


28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 


R. Radhakrishnan Asari 
K. Ganesan Asari 
C. Rajendran 
P. Subhayyan Achari 
G. Sarojammal 
A. Lekshmi Ammal 
S. Kami Ammal 
G. Sarojammal 
N. Subramonian Achari 
P. Sarojam 
S. LekshmiAmmal 
P.Manthramoorthi Assari 
L. Sarada 
M. Chandrika 
K. Rajan Assari 
S. Rajan 
G. Murukan Assari 
A. Rajeswari Ammal 
S. Appukuttan 
M.Rajappan Assari 
A. Chandran Assari 
K.Murugan 
M. Subhalekshmi Amma 
G. Dhanalekshmi Ammal 
P. G. Venugopal 
L. Rajan 
P. Rajappan Assari 
R. Baby 
P. Seethalekshmi 
S. Chellammal 
K. Santha 
S. Sasidharan 
A.Murukan 
P.S. Mani 
S. Rajammal 
K. Ponnappan Asari 
K. Nagappan Asari 
K. Vceruputhran Asari 
S. Valliammal 
S. Hariharan Asari 
K. S. Mani 
K.Raju 
S. Rajammal 
M.Kannammal 


Std . Text book Remarks 
allowances 

Rs. 
III 

0.97 
III 

0.97 
III 

0.97 
III 

0.97 
III 

0.97 
III 

0.97 
III 

0.97 
III 

0.97 
IV 

1.82 
IV 

1.82 
IV 

-1.82 
IV 

1.82 
IV : 

1.82 
IV 

1.82 
IV 

1.82 
IV 

1.82 
IV 

1.82 
IV 

1.82 
5.15 
5.15 

5.15 
V 

5.15 
5:15 
5.15 
5.15 

5.15 
V 

5.15 

5.15 
V 

5.15 
VI 

6.30 
VI 

6.30 
VI 

6.30 
VII 

6:30 
VI 

6.30 
VI 

6.30 
VI 

6.30 
VI 

6.30 
VI 6.30 
VII 

7.25 
VII 

7.25 
VII 

7.25 
VII 

7.25 
VI 

6.30 
VI 

6.30 
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Name of pupil 


Std . Text book Remarks 

ailowances 


DR . AMBEDKAR MEMORIAL U. P. S. 


Rs. 
5.40 


72 


. 


73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 


1.70 
0.75 
0.75 
0.75 
0.75 
0.75 
0.65 
0.65 
0.65 
0.65 
0.65 
0.65 


I 


85 
86 
87 
88 


6.74 
5.59 
5.59 
4.13 


C. Kasthuri Bai 

VI 
S. V. L. P.S. CHIRAYINKIL 
K. Rajappan 

IV 
P. Ramakrishnan 

III 
C. Kumaraswami 

III 
T. Rajan Achari 

III 
B. Rajappan 

III 
B. Baby 

III 
P. Murugan Asari 

II 
S. Vijayalekshmi 

I 
L. Ambika 
L. Sobhana 

I 
U. K. Chandrathara 
P. Krishnan Asari 

I 
U.P. S., KIZHUVALAM 
A. Ramachandran 

III 
M. Jagathammal 

V 
M. Sathyamurali Ammal 

V 
R. Jayadevan Achari 

IV 
L.P.S., MUKKUVIL 
K. Sarthankutty Asari 

IV 
K.Krishnan Asari 

II 
S. Kumaraswami 

I 
U.Murukan 

U : P. S., ELAMBA 
N. Kumaraswami Asari 

I 
K. Rasammal 

III 
N. Krishnan Asari 

V 
M. V.K.U. P. S., VAYYAKKAVU 
S. Rajan 

VI 
S. Hari Asari 

I 
S. Vikraman Achari 

II 
S. Mohanan 

III 
V. P. U. P. S., Azhoor 
S. Raju 

VII 
M. Seethammal 

VII 


89 
90 
91 
92 


3.45 
2.15 
0.60 
0.60 


I 


93 
94 
95 


0.60 
1.25 
5.15 


96 
97 
98 
99 


5.20 
0.60 
0.65 
0.85 


100 
101 


7.40 
7.40 
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Name of pupil 


Std . Text book Remarks . 

allowances. 


S: V. U. P. S., PURAVOOR 


. 


I 
I 


I 


I 


Rs 
0.60 
0.60 
0.60 
0.60 
0.60 
0.60 
0.60 
0.65 
0.65 
0.65 
0.65 
0.65 


0.65 


102 
103 
104 
105 
106 
107 
108 
. 109 
110 
111 
112 
113 
114 
115 
116 
117 
118 
i 19 
120 
121 
122 
123 
124 
125 
126 
127 
128 
129 
130 


0.65 
0.65 
0.65 
0.65 


0.65 


L. Sakunthala 
L. Rethinambal 

I 
C. Mariyamma 
B. Vasantha 

I 
T. Ayyappan Achari 
S. Nagammal 
P. Baby 

I 
G.Murukan Achari 

II 
K. Unn : Achari 

II 
R. Thyagarajan 

II 
C. Thyagarajan 

II 
S. Unni Achari 

II 
R. Ayyappan 

II 
A. Rajan 

II 
P. Sundaram 

II 
G. Nagappan 

II 
S. Thulasi 

II 
P. Krishnamma 

II 
C. Mani 

III 
J. Murukan Achari 

III 
C. Thankan Achari 

III 
R. Thankappan 

III 
S. Veerappan Achari 

III 
A Rajarethinam Achari 

III 
K. Thankamma 

IV 
A. Subramonian 

IV 
R. Subramonian 

IV 
K. Ramakanthan 

IV 
S. Honnappan 

V 
K. Lekshmi 

V 
S. Rajan Assari 

V 
PARAVOORKONAM L. P. S. 
P. Vijayan Achari 

IV 
T. Nagamma 

III 
R. Remadevi 

II 
R. Girijadevi 

I 
T. Vasantha 

I 


0.75 
0.75 
0.75 
0.75 
0.75 
0.75 
4.02 
4.02 
4.02 
4.02 
5.19 
5.19 
5.19 


131 


132 


133 
134 
135 
136 
137 


3.05 
1.85 
0.80 
0.60 
0.60 


L. P. S., ALAMTHARA 
J. Anandakrishnan Asari 

IV 


138 


1.60 
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Name ofpupil 


Std . Text book Remarks 

allowances 


L. P. S., PERUMKUZHI 


139 
140 
141 
142 


Rs. 
0.60 
0.60 
0.65 
0.75 


143 


144 


145 
146 
147 


0.80 
2.32 
2.32 
3.84 
3.87 
5.35 
5.35 
5.35 


148 


149 
150 


-151 
152 
153 
154 
155 
156 


Ranganathan Asari 
S. Ambikavathi Ammal 

I 
P. Ganesan 

II 
T. Murukan 

III 
L. P. S .. POOVANATHUMOOD 
P. Babu 

I 
C.Maniyan Achari 

II 
C. Anandakrishnan Achari 

II 
J.Ganesan Achari 

IV 
G. Thankappan Achari 

IV 
J. Nagendran Achari 

V 
K. Nagarajan 

V 
C. Seetha 

L. P. S., AVANAVANCHERRY 
K. Vijayalekshmi 

V 
M. Chandran Asari 

V 
M. Subramonian Asari 

V 
M.Lekshmanan Asari 

V 
C. Lekshmi Ammal 

IV 
L. Kamalammal 

IV 
S. Murukan 

III 
K. Parvathi Ammal 

II 
K.Kolappan 

II 
S. Bhasanthi Ammal 

II 
S. Mani 

II 
P. Ambika 
K. Jaya 
M.Rajalekshmi Ammal 

U. P. S., VENJARAMOOD 
C. Saraswathi Ammal 

VII 
S. Rengaswami Asari 

VII 
R. Thankappan Asari 

VI 
M.Murugappan 

VI 
M.Radhakrishnan 

V 
High Schools 

B. H. S., NEDUMANGAD 
V. Subramonian 

XA 
Ayyappan Asari, S. 

XC 
Kumaresan Asari 

XC 


157 


4.75 
4.75 
4.75 
4.75 
1.60 
1.60 
0.75 
0.65 
0.65 
0.65 
0.65 
0.60 
0.60 
0.60 


158 
-159 
160 
161 
162 
163 
164 


I 


I 


I 


165 
166 
167 
168 
169 


7.25 
7.25 
6.30 
6.30 
4.70 


2 
3 


14.60 
14.60 
14.60 
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Name of pupil 


Std . Text book Remarks 

allowances 


Rs. 
14.60 
14.60 
11.20 
11.20 
11.20 
11.20 
11 20 
9.30 
9.30 


9.30 


5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 

7 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 


Ayyappan Asari, C. 

хс 
Gopalakrishnan Achari, K. 

XD 
Viswanathan Asari , S. 

IX A 
Ramachandran , R. 

IX A 
Maheswan Asari, K. 

IX C 
Dharmalingom Achari, B , 

IX E 
Radhakrishnan Achari, A. 

IX F 
Kesavan Asari, G. 

IX G 
Selvaraj, P. 

VIII A 
Gopalakrishnan Asari, K. 

VIII C 
Janardhanan Achari, R. 

VIII C 
Vijayan , K. 

VIII C 
Subramonian , K : 

VIII C 
Sathyavachari, R. 

VIII D 
Maiheveli Achari, R. 

VIII E 
Krishnan Asari, P. 

VIII F 
Monian Achari, R. 

VIII F 
Ramakrishnan Asari, V. 

VIII F 
Ayyappan Achari, S. 

VIII G 
Vallabhan , R. 

VII B 
Mohan , K 

VII B 
Murugan Asari, B. 

VIID 
Kumi.raswami, V. 

VII D 
R maswami Achari, K. 

VII E 
Selvar: j, R 

VI B 
Murukesan Asari, S. 

VI B 
Rija pan Asari, P. 

VID 
Gopalakr shnan Asari, K. 

VI D 
Kalyanasundaram , C. 

VID 
Rajendran Achari, R. 

VI D 
Rajappan Asari, C. 

VI D 
Monian Achari, V. 

VI G 
Somasundaram , B. 

VB 
Krishnan Asari, N. 

у в 
Murukan , N. 

у с 
Nagarajan Asari, A. 

VC 
Chand akumaran , S. 

у с 
V swanathan Asari, M. 

VD 
Kumaraswami Asari, S. 

VD 
G. H. S. , ARYANAD 
S. Murukesan Asari 
- N.Muthuswami 

C. Saraswathi 


9.30 
9.30 
9.30 
9.30 
9.30 
9.30 
9.30 
9.30 
9.30 
7.25 
7.25 
7 25 
7 25 
7 25 
6.30 
6 30 
6.30 
6 30 
6 30 
6.30 
6.30 
6 30 
4 75 
4 75 
4.75 
4 75 
4 75 
4.75 
4.75 


2 
3 


10 80 
9 50 


9.50 
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Name of pupil 


Std . 


Text book Remarks 
allowances 

Rs. 
5 15 
5.15 
5.15 


4 
5 


3 
4 
5 
6 
7 
8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 


K.Rajan 

V 
K.Murukan Asari 

V 
S. Rajappan 

V 
L. P. S., NEDUMANGAL 
S. Rajan Achari 

II 
C. Natarajan Achari 

III 
P. Subramonian Achari 

III 
S. Venkateswaran 

V 
S. Bhadrasanan 

VII 
M Sailaja Devi 

VII 
M.Sukanya Devi 

VI 
S. Kolappan Achari 

IV 
T. Gomathi 

IV 
A Krishnamma 

III 
K.Avyappan Achari 

II 
C , Moniyan Achari 

II 
T. Radha 

I 
K. Vasantha 

II 
B. Rajamony 

IV 
K. Rajendran Asari 

II 
P. Retinam 

I 
P. Rajamma 
C. Rajagopan Achari 

IV 
B. Arunthathi Ammal. 

I 
U. Sreekantan 

IV 
V. Krishnan 
A. Arjunan 

IV 
Padmanabhan Asari 

V 
G Parameswaran Asari 

V 
M.Rajambal 

VI 
S. Murukesan 

IV 
V. Kousalya 

II 
S. Rajambal 

11 
K. Mallika 

I 
T. Ayyappan Achari 
S. Vijayalekshmi 

T 
P. Gopinathan Achari 
B. Vanaja 
R Vijayan 

II 
P. Maniyan Achari 

II 
S. Mithulekshmi 

I 
K. Rajamony 

II 
K. Maheswari . 

II 


VVVHHV 
阳阳WWWHHHIHWHITw 


0.65 
0.75 
0.75 
5.15 
5.95 
5.55 
6 35 
1.60 
1.60 
0.75 
0.65 
0 65 
0.60 
0 65 
1.60 
0 65 
0 60 
0.60 
1 60 
0.60 
1 60 
0.60 
1.60 
5 15 
5.15 
6.30 
1.60 
0 65 
0.65 
0 60 
0 60 
0 60 
0.60 
0 60 
0 65 
0 65 
0 65 
0.65 
0.65 


I 


25 


I 


26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 


I 
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Name of pupil 


Std . Text book Remarks 

allowances 


III 
III 
III 
III 


40 S. Janardhanan Asari 
41 R. Swernnamma 
42 N. Rajagopal 
43 K. Kanthiresan 

K. Bhagavathy Amma 
45 S. Vijayakumari 
46 A.Gopalakrishnan 
47 G.Murukesan 
48 R. Thankaraju 
49 S. Selvaraj 
50 P. Prema 
51 R.Murukan Asari 
52 G. Santhamma 
53 B. Saraswathy 
54 C. Bhagavathy Amma 
Attingal. 


III 
III 
IV 
IV 
IV 
IV 
IV 
IV 
IV 
IV 


Rs. 
-0.75 

0 75 
0.75 
075 
0.75 
0.75 
0.75 
1.60 
1.60 
1.60 
1.60 
1.60 
1 60 
1.60 
1.60 


(Sd.) 
District Educational Officer . 


Kerala Gazette No. 20 dated 23rd May 1967 . 
PART III 
MAHARAJA S COLLEGE, ERNAKULAM 

Prospectus 
FOUR YEAR B. A. EVENING CLASS (1967-68 ) 
Applications are invited for admission to the I year of the Four Year 
B. A. Evening Class so as to reach the Principal, Maharaja s College, 
Ernakulam not later than 1st June 1967 at 5 p . m Applications for admis 
sion should be made in the prescribed form which can be had from the 
College office from 22nd May 1967 on payment of a sum of Rs. 2 in cash 
being the cost of the form , if the form is taken from the office in person or by 
sending an uncrossed Postal Order for Rs. 2 together with 70 paise stamp for 
sending the application form by registered post or by sending Money Order 
for Rs 2.70 . Crossed Postal Orders will not be accepted . While sending 
postal orders, money orders and stamps the full address io which the form 
has to be sentshould be clearly given . Request with incomplete address 
will not be taken notice of. 

Applications incompletely filled up will not be considered . 

Original mark list and certificates will have to be produced at the time 
of interview and they shall not be sent with the application forms. 

ELIGIBILITY FOR ADMISSION 
1. Candidates who have passed the Pre-University or Pre-Degree 

Examination of the University of Kerala or any other equivalent 
examination recognised as such by the University ofKerala will be 

admitted to the First Degree class of the Evening Classes . 
2. Those students who discontinued their studies in the I Year of the 

Degree class or higher classes in a regular Day College will be 
permitted to join the I Year of the Four Year B. A. Evening Course 
if they are desirous of pursuing their studies provided they produce 
a certificate from the Principal of the institution where they studied 
last showing that the performance ofthe candidate while he was 
attending the College was satisfactory and that his conduct and 

character were good . 
3. Preference in admission will be given to those persons who are 

employed 
The Principalreserves to himself the right to reject any application 
without assigning reasons. 

COURSES OP STUDY 
1. History Main 
2. Philosophy Main 
3 . Economics Main 
4 . Politics Main 
5. Malayalam Main 
6. Hindi Main 
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Fees as detailed below will be collected from all the students of the 
Evening Classes except Scheduled Castes and Scheduled Tribes students. 
1. Annual tuition fees 

Rs. 150 to be collected in 10 

equal instalments 
2. Admission fees 

Rs. 10 at the time of admission 
3. Library fee 

Rs. 2 

Do. 
4. Stationery fee 

Rs. 3 

Do. 
5. Calendar fee 

Re. 

Do. 
6. Magazine and Association fee Rs. 3 

Do. 
7. Medical Inspection fee Rs. 2 

Do. 
Students belonging to the Scheduled Castes and Scheduled Tribes should 
produce either the Š. Š. L. C.Book or a Certificate of nativity and com 
munity from a Revenue Officer not below the rank of a Tahsildar. 

WORKING HOURS AND TOTAL NUMBER OF WORKING DAYS 
The working hours of the Evening College shall be 3 hours daily from 
5.45 p . m . to 8.45 p . m . There shall be a minimum of 225 days and a 
maximum of 250 working days every year. The syllabus of the 3 Year 
Degree Course of the Day Colleges will be covered in 4 years in the Evening 
College. 
Maharaja s College, 

P. S. VELAYUDHAN , 
Ernakulam - 1, 

Principal 
4th May 1967. 


Kerala Gazette No. 20. Dated 23rd May 1967. 
Part II 

"MUSIC ACADEMY, PALGHAT 


Prospectus 


The Music Academy, Palghat provides " GANABHOOSHANAN " Vocal 
Diploma Course. The course of study is of four years duration and 
instructions in Vocal Music and in Veena (subsidiary ) will be given . 
" GANABHOOSHANAM ” title will be awarded at the end of the course to 
successful candidates. 

Admission : --Application for admission to the Academy should be made 
in the prescribed printed Form . The forms are available in the Academy 
Office. Application forms will be supplicd , in person at the Academy 
Office or by post if applied for them enclosing necessary postal stamps to 
the Principal of the Academy. 

Generally , admission will be made to the first year class. Ordinarily , 
candidates seeking admission to the Academy should have : 

(i) passed class VII in Malayalam or Tamil or passed Form 

III /new Standard VII in English or its equivalent. 
(ii ) completed 13 years of age and should not be above 20 years 

of age. 
(iii) good aptitude and taste in music as well as a rich and 

melodious voice . 
But, in exceptional and deserving cases the rules regarding age of 
admission and admission to the 2nd year class of the course will be relaxed 
subject to the approval of the Director of Collegiate Education , 
Trivandrum . Age restriction rules will not apply in the case of Music 
teachers in Departmental or Private Schools who seek admission to 
the Academy, 

Applications for admission to the Academy should reach the Principal of 
the Academy on or before 29-5-1967 ( the date to be prescribed every year) 
together with satisfactory evidence regarding date of birth and educational 
qualifications of the candidates and the Transfer Certificate from the 
school in which the candidate last studied . Applications not supported by 
these documents will not be considered. 

The candidates should appear before the Principal in the Academy on 
the reopening day 1-6-1967 unless otherwise notificd , when candidates for 
admission to the course will be selected by him by holding a practical test 
in the subject. This practical examination will be so designed as to test 
the applicant s knowledge of music in Swarayali, Alankaram , Geetham , 
Varnam , Kriti of an easy nature and Ragas. The selected candidate alone 
will be admitted to the course . 

There are candidates either in service or outside who might have taken 
Diplomafrom the Academy after a three-years course. Such candidates 
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can join the final year class , for which applications should be forwarded to 
the Principal as in the case of fresh admissions. 

Music teachers in Departmental Schools seeking admission should 
submit their applications and appear for selection with the necessary 
permission from the head of their Departments. A copy of the application 
sent to their head of the Departments may be forwarded to the 
Principalalso. 

Fees .-- The fee for the " GANABHOOSHANAM ” Vocal Diploma Course is 
Rs. 40 per year payable in 8 monthly instalments of Rs. 5 each as in 
the case of schools on the 10th of every month. A fine of 12 P. will be 
levied up to 17th and 25 P. thereafter for fee default till the end of the 
particular month to which it relates. A fee defaulter will not be permitted 
to attend class, and will lose attendance from the first working day of the 
succeeding month till the arrears of fine and fees are paid . 

Working days. The institution will reopen in June, after Midsummer 
vacation , and close for Midsummer vacation in March every year . The 
calendar for working days will be prepared for each year separately . 

* Attandance, Progress, Conduct and Discipline of Pupils .- These, as well as 
admissions, withdrawals , payment of fees, etc., will be generally governed 
by the relevant rules of the Kerala Education Rules, the Circulars and 
Standing Orders issued by the Government and the Director of Collegiate 
Education from time to time and such other orders issued by the Principal 
for the satisfactory working of the Academy. 

Besides half- yearly examinations for all the four classes , at the end of 
each year there will be annual examinations for classes I, II and III for 
promotion to II, III and IV year classes respectively . The final examination 
at the end ofthe 4th year will be conducted by the Director of Public 
Instruction , Examination Wing , Trivandrum . 

The minimum attendance required for promotion from one class to the 
higher is 85 per cent of the total number ofworking days in the particular 
academic year . Further particulars can be had from the Music 
Academy, Palghat. 
Office of the Music Academy, 

C. S. KRISHNA IYER , 
Palghat. 

Principal. 
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PART III 
GOVERNMENT SANSKRIT COLLEGE, TRIPUNITHURA 

Prospectus 

( 1967-68 ) 
The College reopens on 1st June, 1967. 
The College provides instruction in 
( 1) Pre -Degree Course : 
Part I 

(i) 

English 

Sanskrit 
Part II Group B (i) 

1 . 

Indian History 
2. Sanskrit Sahitya 
3 . Sanskrit Sastra 

General Science 
(2 ) B. A. (Special) : 

In the following subjects: 
Part I 

English 
Part II 

Sanskrit 
Part III 

Sanskrit Special 

(a) Vyakarana 
(b ) Nyaya 

(c) Sahitya 
Applications for admission to the Pre-Degrec and I year of the Degree 
Classes should reach the Principal within 15 days of publication of S.S.L.C. 
and Pre-Degree/ Pre-University results respectively. 

Applications for admission should be made in the prescribed form , 
which can be had from the College Office on payment of a sum of Rs. 2 
(Rupees Two only). Those who require the application forms to be sent 
by post may remit a sum of Rs. 2-80 (Rupees two and paise eighty only ) 
by Money Order . 

In the case of admission to the Pre-Degree course a copy of the marks 
obtained in the S. S. L. C. Examination certified by the Headmaster ol 
the School and stamped with the School Seal, and in the case of admission 
to the Degree class a copy of the mark list of the University Previous/ Pre 
Degree Examination attested by a Gazetted Officer or the Principal of the 
College where the applicant studied last, should be attached with the 
application . Applications incompletely filled up will not be considered . 

Originalmark lists and certificates will have to be produced at the 
time of interview and they shall not be sent with the application forms. 

The Principal reserves to himself the right to reject any application 
without assigning reasons. 
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Fees 
The tuition fee for the Pre-Degree Course will be Rs. 124 per annum 
and for B. A. Class will be Rs. 144 per annum payable in eight equal 
instalments . Every student shall be liable to pay the fee for the whole 
term during any part of which his /her name has been on the rolls . 

In addition to the tuition fee, the following special fees will be collected 
on the date of admission : 
Admission fee 

Rs. 10 per annum 
Library fee 

Rs. 2 
Stationery fee 

Rs. 3 
Games fee 
Men students 

Rs. 6 
Women students 

Rs. 4 
Medical inspection fee 

Re. 1 
Calendar 

Re. 1 
Magazine 

Rs. 2 
Association fee 

Re. 1 
Fee for registration as matriculate Rs. 5 (Only for Pre-Degree 

students and those 
coming from other 

Universities.) 
Contribution for College Day 

Re. I per annum 
University Tournament 
Affiliation fee 

Re. 1 
Students coming from other Universities will also pay recognition fee 
of Rs. 5 . 

Each student shall pay a caution deposit ofRs. 25 (Rupees twenty - five 
only) which will be refunded at the end of each course after adjusting the 
dues, if any. The caution deposit shall be paid along with the first instal 
ment of fees. 

Students seeking admission for the Pre-Degree Course must complete 
13 years and 6 months as on 1st July 1967. Those who secured 50 % or 
more marks at the S. S. L. C. will be given a concession in the age rule by 
six months. 

Half tuition fee concession will be granted to all students up to 
January, 1968. 

The rates of fee shown above are subject to revision by the Government. 

Scheduled Castes and Scheduled Tribes who are bonafide subjects of 
Kerala State are eligible for full fee concession and stipend . 

Poor students of Other Backward Communities who are bonafide 
subjects of Kerala will be granted full fee concession on production of 
necessary income certificates. 

Fees once remitted will not ordinarily be refunded . 
Tripunithura, 

S. KOCHUKUNJU ASARI, 
-5-1967. 

Principal, 
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PART III 
NOTIFICATION 

8th May 1967 . 
Prospectus relating to R.L.V. Fine Arts School, Trippoonithura 

Instruction in the following courses in Fine Arts is imparted in R.L.V. 
Fine Arts, Trippoonithura. 

KATHAKALI: -- This course is of six years duration with two years of 
Post Diploma study for children who show good aptitude in the Art. 
Ten boys between the age limit 12-18 will be admitted every year. They 
should have studied up to Standard V. Tuition fee will be Rs. 40 per year 
payable in 8 monthly instalments . A monthly Stipend of Rs. 25 will be 
given to the first 5 candidates selected on the basis of merit. There is also 
provision for full fee concession in deserving cases . 
BHARATHANATYAM : 

—This course is intended for girls . This is of 
4 ycars duration , after the successful completion of which candidates are 
eligible to appear for the Diploma Examination in Bharathanatyam . Age 
limit for admission is 13-18 . Maximum number to be admitted every year 
is 10. Tuition fee is Rs. 40 per year payable in 8 monthly instalments . 
Minimum general educational qualification for admission is a pass in 
Form III or Standard VII. 

For Diploma holders in Bharathanatyam there is also a training course 
in teaching Viz . Nattuvangam Course, the duration of which is 2 years. 

DRAWING AND PAINTING: - This course is for both boys and girls . Age 
of admission to the course is between 15 and 23 and minimum quali 
fication , a pass in Standard VII or Form III. Admissible strength every 
year is limit: d to 10. Length of the course is 2 years for certificate 
Examination , another 2 years for Diploma Examination in Painting and an 
additional one year for Post Diploma. 

PRELIMINARY Music : - This is a Preliminary Course for admission to 
the Music Academies, for both boys and girls. Length of the course is 
only one year . Ten candidates with suitable minimum qualifications and 
age will be admitted every year. 

Rules regarding the age limit prescribed for the above courses will be 
relaxed in deserving cases . Admission to each course will be made only 
after selection on the basis of aptitude test to be conducted in the school. 
Applications in the prescribed form for admission will be received up to 
1-6-1967 (i.e. the reopening date of schools). Request for application forms 
should be accompanied by self -addressed énvelopes . 
R.L. V. Fine Arts School, 

(Sd.) 
Trippoonithura . 

Headmaster. 
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Medical College, Trivandrum and Calicut 
Training Course for Laboratory Technicians 

PROSPECTUS FOR 1967-68 
The Laboratory Technicians Course (Medical) in the Medical College, 
Trivandrum and Calicut, will commence in July 1967. 48 students will be 
admitted to the course - 24 in the Medical College, Trivandrum and 24 in 
the Medical College, Calicut. 

1. Eligibility for admission . - A pass in the Intermediate Examination 
in Science, or Pre-Degree Examination or Pre- University Examination 
B Grade in the subjects or its cquivalent Examination. In the case of 
candidates whose results are not graded as A , B , C , etc. (i) 50 % or above in 
the subjects under Part II for the Pre-University Examination will be treated 
as equivalent to B Grade and (ii) 50 % marks required is insisted for the 

"General Science taken as a whole and the marks awarded for Social 
Studies under Part II-A will not be taken into account. In the case of 
applicants who have completed degree course in Science, 50 % ofminimum 
in Science subjects for their Pre-University examination may not be 
insisted on . 

2. Age.--Applicants should have completed 18 years of age on 1st July 
1967 and should not be above 21 years of age and should be in sound health . 
( The upper age limit is relaxable by three years in the case of students 
belonging to Scheduled Castes and Scheduled Tribes and two years in the 
case of candidates from other Backward Communities). In the absence of 
sufficient number of candidates within the age limit the applications of 
overaged candidates will also be considered . 

3 . Duration. The course of training shall extend over twelve months. 

4. Course of Training and Examinations.-The course of training shall be 
given at the Medical College, Trivandrum and Calicut. The course consists 
of training in laboratory methods, technique and management in the follow 
ing laboratories : 

Biochemistry, Bacteriology, Parasitology, 

Chemical Pathology, Haematology and Pathology 
At the end of the course , an examination will be held with written , foral 
and practical tests in Biochemistry, Pathology and Bacteriology and certifi 
cates will be awarded to successful cand.dates. 50 per cent marks in each of 
the above three papers is required for a pass. Candidates failing in any 
subject will have to undergo an additional course at their expense in the 
failed subject and appear for the next examination . They will be qualificd 
for appointment as Laboratory Technicians/Assistants in the Medical Colleges 
Public Health Laboratories, Hospitals and other Medical Institutions. 
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5. Selection of candidates. — Selection will be made with the approval of 
the Public Service Commission . Candidates if called for interview will have 
to appear for the same at their expense. 

6. Fies . No fees are levied for the course . The candidates who are 
admitted for the course will be paid a stipend of Rs. 30 per mensem for the 
duration of the course. They should execute at the timeof admission a 
bond on Rs. 18.75 stamp paper with two solvent sureties (the solvency 
should be for Rs. 1,500 and above) agreeing to serve the State Government 
in any capacity consistent with his qualification and training for a period 
of three years failing which the amount spent on their training by way of 
stipend , etc., plus Rs. 1,000 as damages will be recovered from the candidate 
and the sureties under the provision of the Revenue Recovery Act for the 
time being in force. 

7. Application forms.-- Application forms can be had from the Principal, 
Medical College, Trivandrum -XI or Calicut on payment of Rs 5 towards 
the cost of the forms for sale at the Office Counter. Applicants desiring 
to have the forms sent to them by post should remit Rs. 6 for each appli 
cation form by M. O. Money Orders which do not contain in the Money 
Order coupen the full address of the candidate and the course for which the 
application form is required will not be accepted . PostalOrders will not be 
accepted . This amount is unrefundable . 

8. How and when to apply.-- Application forms correctly filled together 
with the following documents should reach the Principal, Medical College , 
Trivandrum -XI, before 5 p . m . on 19-6-1967. Late applications will not be 
considered : 

(i) True copy of the mark list of qualifying examination (Pre 

University mark list) 
(ii) B.Sc, mark list or course certificate in the case of applicants 

who have completed degree course in Science. 
(iii ) Treasury chalan from any State Treasury in the Kerala State 

for Rs 5 (Rupees five only) cre/lited to the Government of 
Kerala under the head “ XXIII Medical (a ) Medical School 
and College fees (i) Medical" . This application fee may 
also be paid in cash or remitted by money order in which 
case the receipt should be attached with the application . This 

mount will not be refunded in the case of tho.e who fail to 
get admission 

(Scheduled Castes, Sc eduled Tribes and 
Kudumbi students are exempted from payment of registration 

fee). 
( iv ) True copies of two recent conduct and character certificates of 

which one is to be from the Principal of the College in which 
the c ndid te studied last. This should also mention the 

candidate s excellence , if any, in extra curricular activities. 
(v ) Certificate of physical fitness in the prescribed form . 
( vi) True copy of the certificate to prove the date of birth . 


s 


(vii) Transfer certificate (this should be produced at the time of 

admission ). 
(viii) Certificate of community obtained from an officer not below 

the rank of a Tahsildar or any officer who is authorised to issue 
such a certificate, in the case of Scheduled Castes, Scheduled 

Tribes and Other Backward Communities. 
N. B. - The originals need be produced only at the time of interview or 

when called for . 
Applications with the prescribed documents should be sent by Registered 
Post to the Principal, Medical College , Trivandrum -XI in the envelope 
attached . Applications submitted with certificates defective or incomplete 
will be rejected. No application will be received in person in the College 
office except on the last date for the submission of application . 

Date of joiniug. - Selected candidates should join the course on the date 
which will be notified . 
Medical College, 

Dr. M. THANGAVELU , 
Trivandrum . 

Principal 
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MEDICAL COLLEGE, TRIVANDRUM 
Prospectus for the Diploma Course in Orthopties — 1967-53 

1. Introduction :- In Western Countries, the Science of Orthoptics has 
developed well and there is an Orthoptics Department in each of the Medical 
Colleges and Ophthalmic Hospitals. In our country, there is dearth of 
training facilities for Orthoptists and hence the subject ofOrthoptics has not 
been given much importance. Many practising Ophthalmic Surgeons do 
not take up the treatment ofsquint eyes due to lack of equipments, patience 
and time and at best prescribe glass and simple home exercises. The aim of 
the course is to impart training to non -medical men in the correction of 
squint eyes, increasing of vision , production and maintenance of binocular 
vision etc., who after training will be called Orthoptists. 

The course will be conducted in the Ophthalmic Hospital, Trivandrum 
from July 1967. 10 candidates preferably femaleswill be admitted to the 
course . 

2. Eligibility for admission :- Applicants should have passed S. S. L. C. 
or E.S L. c . Examination or any other examination declared as equivalent 
thereto , with eligibility for College admission and with 45 % of marks each 
in Science subjects (General Science and Mathematics) and English . 
Weightage will be given to those who possess higher qualification like Pre 

3. Age: Candidates seeking admission to the course should not be 
below the age of 18 and above 21 on 1st July of the year of admission . The 
upper age limit is relaxable by 3 years for Scheduled Castes, Scheduled 
Tribes and two years for other Backward Communities. 

4. Duralion of the course:-The duration of the course is two years. 

5. Reservation of seats :-(a) 2 seats are reserved for candidates from State 
other than Kerala . If there is no eligible applicant, those seats will be filled 
up by Kerala State candidates. 

(b ) 40 % of the remaining seats are reserved for Scheduled Castes, 
Scheduled Tribes and other Backward Classes. 

6. Selection :-- Selection will be on the basis ofmerit, subject to the rules 
regarding reservation for backward communities prescribed by Government. 
The assessment ofmerit will be on the basis of the totalmarks secured by the 
candidates in the S. S. L. C./E.S . L. C. examination plus weightage for 
higher qualification , if any . 

7. Fees:-A tuition fee of Rs. 120 for each year will be charged . 

An amount of Rs. 30 will have to be deposited by each candidate at the 
timeof admision which will be returned on terinination of the course after 
deducting any dues outstanding . 

8. Examinations: - There will be two examinations one at the end of 
the 1st year and the other at the end of the 2nd year. An examination fee 
of Rs. 20 for the 1st year examination and Rs. 30 for the 2nd year examina 
tion will be charged . Only those who pass the Ist year examination willbe 
permitted to appear for the 2nd year examination, 
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9. Submission of application forms:- Application for admission must be 
made in the prescribed form which can be had from the Principal, Medical 
College , Trivandrum on payment of Rs. 5 towards cost of forms at the Office 
money order. Applicants sending the amount bymoney order will note that 
themoney order which do not contain in the money order coupon , the full 
address of the candidate and the course for which the application form 
required ,will not be accepted . This amount is not refundable. Portal 
Orders will not be accepted . 

Application forms duly filled in with attested copies of the following 
certificatesand the chalan for Rs. 5 towards registration fees - credited ? 
Government under the Head XXIII Medical (a) Medical Schools and 
Colleges fees (i) Medical” -should reach the Principal, Medical College 
con-refundablemay also be paid in cash or remitted by money orders 
which case, the receipt should be attached with the application 

heduled 
Castes, Scheduled Tribes and Kudumbi students are exempted from payment 
of registration fees). Applications received after the due date will not be 
considered. 
(1) Attested true copies of complete S. S. L./E , S. L. Certificate 

and higher examinations passed , if any. 
(2) True copies of two recent conduct certificates - one from the 

Headmaster of the School or Principal of the College in which 
the candidate studied last and another from any other respecte 

able person who knows the candidate . 
(3) True copy of vaccination certificate . 
(4 ) T. C. ( this should be produced at the time of admission ). 
(5 ) Community certificate obtained from a Revenue Officer not below 

the rank of Tahsildar or any other officer, who is authorisedto 
issue such certificate in the case of Scheduled Castes, Scheduled 

Tribes and other Backward Communities. " 
Note : -Application received with certificates defective or incomplete 

will be rejected . 
Application should be sent by registered post. No application will be 
received in person in the College Office except on the last date for submission 
of applications. 

10. Medical examination :-Selected candidates will have to undergo a 
medical examination and only those who are found fit will be admitted for 
the course . 

11. Discipline : - The students will be under the disciplinary controlof 
the Chief O hthalmologist-in - charge of the School. They are bound to abide 
by the Orders issued by authorities from time to time. 

12. Hostel accommodation : -No Hostel accommodation is available. 
Stud ntswill have to make their own arrangements for boarding and lodging: 
Medical College, 
Trivandrum . 

M. THANGAVELU, 

Principal. 
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PART M 

MEDICAL COLLEGE , TRIVANDRUM 
Admission to the School of Optometry - Opticians aad 

Refractionists Course) . 
PROSPECTUS FOR 1967-68 

General Information 
The Government have been greatly concerned with the position regard 
ing the material being used and the practice being followed in the State in 
regard to the supply of optical glasses to the people who need them . A large 
number of persons without any training go about prescribing and dispensing 
spectacles and all sorts of glasses are being used for this purpose. Such 
quacks are a danger to the Society and the question of eliminating them has 
been engaging the attention of the Government for some time. To provide 
for the training of opticians, with the help of the Central Government a 
School of Optometry has been started in Trivandrum frora 1-6-1960 . 

Requirements for admission 
Admission to the School ofOptometry, Trivandrum is open to both men 
and women who have passed the S. S. L. C.E.S. L. C. or equivalent with 
eligibility for admission to College classes and with 40 % marks in Science 
subjects (General Science and Mathematics), and 40 % in English or Pre 
University Examination . 

Candidates seeking admission to the class should not be below the age 
of 18 and above the age of 22 on the 1st July of the year of admission . The 
upper age limits is relaxable by 3 ycars in the case of Scheduled Castes and 
Scheduled Tribes and 2 years in the case of Backward Communities. 

In view of the limited facilities available at present, enrolment is limited 
to the maximum of 15 students of which three will be nominces of the Central 
Government. 

Subraission of Application --Procedure 
Application for admission to the training must be anadc in the pres 
cribed form and must be accompanied by copies of all records in proof of 
their qualification . Application form can be had from Principal, Medical 
College, Trivandrum -Xi on payment of Rs. 5 towards cost of form at 
the Office Counter and Rs. 6 if it is to be sent by Post. Applicants sending the 
amount by Money Order will note that the moncy orders which do not con 
tain in the money order coupon thc full address of the candidate and the 
course for which the application form is required will not be accepted . 
Postal orders will not be accepted . This amount is not refundable . 

-Application forms duly filled in with attested copies of the following 
certificates and a chalan for Rs. 5 towards registration fee credited to the 
Government of Kerala under the hcad " XXIII-Mcdical (a ) Medical School 
and College fees (i) Medical" should reach the Principal, Áledical College, 
Trivandrum -XI not later than 5 p . in . on 19-6-1967. The registration fee 
which is not refundable may also be paid in cash or remitted by M. O. in 
which case the receipt should be attached with the application . (Scheduled 
Castes, Scheduled Tribes and Kudumbi students are exempted from pay 
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9. Submission of application forms:-- Application for admission must be 
made in the prescribed form which can be had from the Principal, Medical 
College, Trivandrum on payment of Rs. 5 towards cost of forms at the Office 
counter. Those who wish to get the forms by post, should remit Rs. 6 by 
money order. Applicants sending the amount by money order will note that 
the money order which do not contain in the money order coupon , the full 
address of the candidate and the course for which the application form is 
required , will not be accepted . This amount is not refundable. Postal 
Orders will not be accepted . 

Application forms duly filled in with attested copies of the following 
certificates and the chalan for Rs. 5 towards registration fees - credited to 
Government under the Head " XXIII Medical (a ) Medical Schools and 
Colleges fees (i) Medical” -should reach the Principal, Medical College, 
Trivandrum -XI not later than 17-6-1967. The registration fees which is 
non -refundable may also be paid in cash or remitted by money order in 
which case , the receipt should be attached with the application (Scheduled 
Castes, Scheduled Tribes and Kudumbi students are exempted from payment 
of registration fees). Applications received after the due date will not be 
considered . 
(1) Attested true copies of complete S. S. L./E . S. L. Certificate 

and higher examinations passed , if any. 
(2) Trụe copies of two recent conduct certificates -- one from the 

Headmaster of the School or Principal of the College in which 
the candidate studied last and another from any other respect 

able person who knows the candidate. 
(3 ) True copy of vaccination certificate. 
(4 ) T. C. (this should be produced at the time of admission ). 
(5) Community certificate obtained from a Revenue Officer not below 

the rank of Tahsildar or any other officer, who is authorised to 
issue such certificate in the case of Scheduled Castes, Scheduled 

Tribes and other Backward Communities. 
Note :--Application received with certificates defective or incomplete 

will be rejected . 
Application should be sent by registered post. No application will be 
received in person in the College Office except on the last date for submission 
of applications. 

10. Medical examination :-Selected candidates will have to undergo a 
medical examination and only those who are found fit will be admitted for 
the course . 

11. Discipline: —The students will be under the disciplinary control of 
the ChiefOhthalmologist-in -charge of the School. They are bound to abide 
by the Orders issued by authorities from time to time. 

12. Hostel accommodation : --No Hostel accommodation is available.. 
Stud nts will have to make their own arrangements for boarding and lodging : 
Medical College, 

M. THANGAVELU , 
Trivandrum 

Principal. 
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MEDICAL COLLEGE , TRIVANDRUM 
Admission to the School of Optometry- (Opticians and 

Refractionists Course) 
PROSPECTUS FOR 1967-68 

General Information 
The Government have been greatly concerned with the position regard 
ing the material being used and the practice being followed in the State in 
regard to the supply of optical glasses to the people who need them . A large 
number of persons without any training go about prescribing and dispensing 
spectacles and all sorts of glasses are being used for this purpose. Such 
quacks are a danger to the Society and the question of eliminating them has 
been engaging the attention of the Government for sometime. To provide 
for the training of opticians, with the help of the Central Government a 
School of Optometry has been started in Trivandrum from 1-6-1960. 

Requirements for admission 
Admission to the School of Optometry, Trivandrum is open to both men 
and women who have passed the S. S. L. C./ES. L. C. or equivalent with 
eligibility for admission to College classes and with 40 % marks in Science 
subjects (General Science and Mathematics), and 40 % in English or Pre 
University Examination . 

Candidates seeking admission to the class should not be below the age 
of 18 and above the age of 22 on the Ist July of the year of admission . The 
upper age limits is relaxable by 3 years in the case of Scheduled Castes and 
Scheduled Tribes and 2 years in the case of Backward Communities. 

In view of the limited facilities available at present, enrolment is limited 
to the maximum of 15 students of which three will be nominees of the Central 
Government. 

Submission of Application -- Procedure 
Application for admission to the training must be made in the pres 
cribed form and must be accompanied by copies of all records in proof of 
their qualification . Application form can be had from Principal, Medical 
College, Trivandrum -Xi on payment of Rs. 5 towards cost of form at 
the Office Counter and Rs. 6 if it is to be sent by Post . Applicants sending the 
amount by Money Order will note that the money orders which do not con 
tain in the money order coupon the full address of the candidate and the 
course for which the application form is required willnot be accepted . 
Postal orders will not be accepted. This amount is not refundable . 

-Application forms duly filled in with attested copies of the following 
certificates and a chalan for Rs. 5 towards registration fee credited to the 
Government of Kerala under the head " XXIII-Medical (a ) Medical School 
and College fees (i) Medical” should reach the Principal, Medical College, 
Trivandrum - XI not later than 5 p . in . on 19-6-1967. The registration fee 
which is not refundable may also be paid in cash or remitted by M.O. in 
which case the receipt should be attached with the application . (Scheduled 
Castes, Scheduled Tribes and Kudumbi students are exempted from pay 
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ment of registration fee). Applications received after the due date will not 
be considered. 

(i) True copies , attested by a Gazetted Officer, of S. S. L. C./ 

E. S. L. G. and mark list of higher examinations passed , is 

any . 
(ii ) True copies of two recent conduct and character certificates, 

one from the Headmaster of the School or the Principal of the 
College in which the candidate had studied last and another 

from any other respectable person who knows the candidate. 
(iii ) True copy of certificate ofrecent vaccination against small-pox 

and inoculation with T. A. B. Vaccine, not earlier than three 

months before application . 
(iv) Transfer certificate ( This should be produced at the time of 

admission ) 
(v ) Certificate of Community obtained from a Revenue Officer not 

below the rank of a Tahsildar or any other Officer who is 
authorised to issue such certificate in the case of S. C., S. T. 

and O. B. Cs. only) 
Nole.--- Applications submitted with certificates defective or incomplete 

will be rejected . 
Applications should be sent by Registered post. No application will be 
received in person in the College Office except on the last date for 
the submission of applications. 

Fees 
(i) Tuition Fec.- Tuition fee Rs. 120 per annum will be charged . 
The fee for the whole examination is Rs. 30 and Rs. 10 for each subject for 
subsequent appearances. 

(ii) Caution money.--All students selected for admission to the course 
are required to deposit a caution money ofRs. 10 at the time of admission 
which willbe refunded at the termination of the course deducting recoveries , 

Period of Training and Examination 
The period of training is two years at the end of which an examination 
will be conducted and a Diploma will be issued to the succesful candidates 
by a body authorised by the Government for the purpose. 

Conditions of Service 
Imparting the training will not be a guarantee of employment to the 
trainees in Government Servicc. 

Discipline 
The students will be under the disciplinary control of the Chief 
Ophthalmologist in charge of the School. They are also bound to abide 
by the orders issued by authorities from time to time. 

Hostel Accommodation 
No hostel accommodation is available. Students will have to make their 
own arrangements for their boarding and lodging. 
Medical College 

M. THANGAVELU , 
Trivandrum 

Principal. 
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